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‘ “The California State Plan for Vocational Education is an -official agreement '

between the United States Commissioner of Education and the California State
Board of Education. This document constitutes Part | of the California State Plan
-for Vocational Education, and it provides the policies and procedures that will

~apply to the operation of the various phases of vocational education that qualify -

for financial support from the Vocational Education Amendments of 1968
(Publlc Law 90-576).
~Part | of the California State Pl > for Vocational, Education is based-upon
guidelines mandated by the U.S. Obfice of Education and is not intended to
provide detailed directions for progiam operation or devélopmént. The State
Depar¢ment of Education and the ancellor’s Office, California Community
Colleges, have other materials and assistance available that will meet the need for
a more comprehenswe treatment of program developmc‘nt and operatlonal
procedures.
The California State Plan for Vocational Education haﬁ been adopted and
. approved for the year énding June 30, 1976. The recommendations of the
Califo"nia Advisory Council on Vocational Education and Technical Training have

been considered in the preparation of this state plan.
. 4 & ‘. -
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L L General Notes
~ L Programs or actwmes in vocatlonal education shall be conducted without
* regard to the sex of the students enrolled in such programs or activities. No
student’shall be prohibited from participdting or enrolling in a class, course,
program, or, activity on the basis of the™ex of the student; subject to the
' requirements set forth in Education Code Section 8506 with . respect to
sex-education classes. Courses and classes of instruction, counseling, and
vocational education information shall be designed to-meet the 1hests,
abilities, and verifi ed competenc:es’ of each student without regard to sex of the
", student. ot

.Vocatipnal education programs and acthlt.les §hou1d be planned and
m1plementeﬂ with adequate representation of members of both sexes.

T 2. .

W -The US. Office of Education General Provisions Regulations (6PR) dated

s ovember 6, 1973, revoked a number of the Vocational Education Regulations | \\>
by inclusion in the GPR. Therefore, the following sectidns are dejete@ from

AP Part(l of the California State Plan for Vocational Educat;on
il ;
s

1.6 State Reports = ° L

9 Construction Requ:rements * .
¢ ﬁ(l Fiscal Control and. Fund Accounting Procedures T
) 2!1 Custody of Federal Funds o .o
~ 2.2 Expenditure of Federal Funds ‘ , '
, 2.3 Allotment Availability
' .1 «_ 2.4 Fiscal Records
2.5 Audits

-
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Callfornla State Plan for Vocatlonal Educatlon

. .
-

e purpose of. Parl' | of thls state plan is 1Q

_ istration, and operation of the federally alde;l

N
.

ar

LY

L]

-local educational agencies. 'Any_¥

vocat ondl” Edueatlpn programs throughout Califor-"

and use\of federal' funds made available to Califor-
nia under the provisions of the Vocatioral Educa-
tjon ‘Amendments of 1968 (P.L. 90-576) and the

Comprehensive Employment and Training Act of

1973 (P.L. 93-203) and in ‘the concurrent use of
state and local funds that are intended to match
such® federal funds. Part | constitutés the basis
upon which the eligibility of*Calffornia for federal
funds is détermined. Part T has been prepared in

“accordance! with. instructions from the U.S. Com-

missianer of Education.< .

-

1 0 General

The general aﬁ?ﬁinistratlve organization for fed-
erally aided vocational education in California and
operatlonal policies, procedures, and responsi-
- bilities are descnbed in thi¢ section. ”

s

[

\

1.1-State Board -~ .

The State Board of Education ls the sole agency
in California responsible for the administration of
4he California State Plan for Vocational Education
and for the supervision ‘of ‘its -administration ‘in
efence in this
plan to “the Board™ or**‘the State Board” means
‘the State Board of Education. - -

I.11 Name. and Designation of Stat Boarg The .

statutes of the state Pertaining to pu fic'education
are included in the Education Code of the State of

+

California. Appropriate sections pertammg to the -

State Board are as follows RN

There is in the Slale Governmem a State Board
consisting of ten members, who are

1o},
of Eflucation,

. Partl Admlmstratwe Proviswns ’ _ o

. appointed by the Goveinor with the ad\rlce and cpgsex’ll
. of two-thirds df the Senate.’
) 152, The Boatd shall adopt the rules and regulallons
ot inconsistent with thelaws of this state (a)'for its ”
. own govemment, (b} for the government of its dppoin-
tees and employees, (c)- for the govérninent of the day
* and evening elementary schools the day and evening
secondary -schools, apd the' techmcal and yocational
schools of the state .
153. The Board shall study the educallonal condi-
tions and needs of the State. |t shall make plans for the -
‘improvement of the administyation and efficiency of the
public schools of the Stale

1 12 Executive Officer Des:gnanon The Super- -
“intendent of Public Instruction is the executive
officer of the State Board® as desngnated in the
Education Code:

105. The Superintendent of Publlc lnstruction shatl

! be secretary and shall act as executive ol‘ﬁcer of the

board. . ¢
‘255, The Superintendent of Publi¢ Instruction shal
execute, under direction of the State Board of Educa-
tion, the policies which have been decided upon hy the
* board and shall direct, uhder general rules and regula- *
: tlons adopted by the State Board of Education, the
of all appointees and employees of the board.”
54 -The Superintendent of Publlc Instruction shali’

N

prescribc regulations under which conitacts, agreements -

angements- may be made with agencies. of the
federal government for funds, services, commodities, or
equipment to be made available to schools of the public
school system, except the California State Uruversny
and Colleges.
113 Authority of Strate Board. The State Board is
"vested with all necessary power and authority to
submit this state plari and to administer its
provisions. Legal provisions. for such authority in
the Education Code are: .

6254. The State Board of Educauon is designated as
the state board to carry out the purposes and provisions
of the acts of Congress, and is given alj necessary power
and authority to copperate with the United States

. Commilsioner of Education and the United States Office
of Education in thé administration of the provlsions of
the federal acts and of this article {(commencing with
Section 6251).

L]
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18605. Whenever by the provisions of any agt of
Copgress the act 1s 1o be administered in the Siate by the
Superintendent of Public Instraction, Director of Educa-
tion, Department of Education, State ‘Board of Educa-

,Lion, or any one or mere of such officers, or agencies,
.+ the officers and agencies designated in the act of
Congress are authorized 1o adminisier the act in_ the
State. Such officers or agencies are vested with all
necessary power and authority to co-operale with the
government of the United States, or any agency or
agencies Lhereof in thé adfinistration of the act of

‘Congress and’ rules ra,Qfl régulations lawfulty adopted .

* thereunder.

L4

1.1 3_-‘i‘eriw1mi;}uzy 'Colléges‘ Assisting the State

Board in its generdl responsibilities for federally

‘, aided vetational\education is thp Board of Gover-
.‘nors.ci{&g‘Ca forpia Community .Colleges, to
h

- a continuj

whien t| ' Board has delegated cortain func-
tions and responsibilities. Chapter .[.5 of the
Education Code makes provisions for the Board of
Governors of the California Community Colleges:

185. There is in the state govemmei'lt a. Board gf ~
:‘ the California Community Colleges, con- ™’

Governors, 0
sistimg of 15 ~members, who are appointed by the
Governor with the advice and consent of two-thirds of

" the Senate.
192, The chief executive officer shall employ and fix

"' the*«compensation, in accordance with the Taw, of such™"
assistants, clerical, and other employees as he may deem -

necessary for the effective conduct of the work of the
board and the chief executive-officer. ’

. " 1.13-2 Board of\Govembr& Any reference in this

state plan to the “Board of Governors’ means the
Board of Governors of the California Commuiiity
Colleges. . : .

[.13-3 Joint' Committee. Through mutually
adopted resglutions ‘or agreements by the-State
Board and the.Board of Governors, there exists on
basis a ““Joint Committee on Voca-
tional' Edudation” composed, of three members <§f
the State Board designated by the President of the
State Board, three members of the Board of
Governors designated by the Chairmian of the
Board of Govérnors, and the executive officers of
each of the two boards, or their designees. The
function of this joint committee is to coordinate
the total statéwide program of federally aided
vocational education by advising the State Board
with-‘regard to policies, procedures, fund alloca-
tions; staffing responsibilities, planning, and pro-
gram development.

[.134 Delegation of Powers. The delegation of

"powers, duties, responsibilities, and jurisdiction to

" . the Board of Governors i5 determingd by the State

Board and the Board of Governors, with the State
Board reserving for itself the follpwing responsi-
bilities: ~ .
(a) The general administration, planning, and
coordination of the vocational education pro-
gram in accordance with this state plan
(b) Final approval of requests' for funding of
federal vocational monies to be used in the
community colleges . K
(c) Maintenance of a sy§tem of financial records

- for the  purpose of providing complete/and .

accurate data on expenditures of staté and
federal funds for-voeational education

(d) Maintenance of a system of records contain-
ing statistical, financial, afd descriptive data
necessary for program evaluation znd to provide
information to the U.S. Office of Education

(e) Final approval of standards established in

. this state plan '

'1‘l3-5 Coordination. The State Director of Voca-

tional Education will have geneial responsibjlity

for the overall coordination . of federally aided

vocatipnal education activities conducted under
the provisions of this state plan that fall within the
respective .purviews of the State Board and the

" Board of¥Governors. The State Director of Voca-

tional Education will \be responsible for State
Board staff services to the Joint Committee on

- Vocational Education.

L TR
1.14 Sthte Board Organization. The administration
and operation of vocational education is an integral
part of the state system of publicedugation at the
elementary, secondary, community college, and

adult education levels. . -

(a) State Board Administration. The . State
. Board administers the public elémentary, sec-
ondary, and adult schools in California and the
continuation &ducation programs conducted by
them. - : : '
(b) Board of Governors Administration. The
Board-ef Governors administers the public cém-
miunity colleges in California whose educational
- profgrams include two years .. post-high school
education, adult or continuing education classes,
commmnity education, and educational.services..
(c) Vocational Education. Federally aided voca-
tianal education programs, classes, and activities
as described in this state plan are administered
by the State Board and the Bodrd of Governors
with the advice and recommendations of the
Joint Committee on Vocational Edueation
described in subsection 1.13-3-of this state plan.

-
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* and suited to the needs, interests, a

be given to staff quahﬁcatlons for le

(d) Board Meetings. The State Board and the
Board of Governors hold fregular meetings,

ch are open to the public. The agendas far
thh_%z meetings, including the time and place for
such meetings, are prepared and distributed. by
the executive officets of the State Board and the

. Board of Governors in advance of the meetings

for the convenience of the€”public and of the
representatives of professional interests,

(e) Stgte Department of Education. The State
Departinent of ‘Education is designated as the
staff of| the State Board and is administered by
its exeCutive officer—the State Supérintendent
of Publi¢ Instrucffon and Director of Education.
The organizatio of the Vocational Education
Support Unit in the State Department of Educa-

* tion is indicated in Figure L. 4

(f) Board of Governors Organization. The Board
of Governors maintains- an executive office,
which is undet the direction and administration
of its executive officer, the Chancellor. The

' ofganizatiory of the Occupatlonal +Educdtion
‘Section, which is”supervised by an Assistant
. Chancellot, is indicated in Figure 2,

(g) State Board Staff. References to the “State -

"Board staff” in this State plan ate intended to

iriclude the vocational education staff members
responsible to the State Board and the' voca-
tional education staff responslble to the Board
of Governors.

The State:BOard. and the Board of Gevernors
will provide for a State Board staff that is

. sufficiently qualified by education and experiv

ence and in sufficient numbers to aid the State
Board and the Board of Governors to plan,
develop, admiinister, supervise, .and evaluate
vocational education {Pﬂgrams, services, and
activities undetr this state plan to the extent
necessary to assute quality in all vocational
education programs that are realistic in terms of
actual or anticipated employment opportunities
r;d};blhtles of
those being trained: Particular consideration will
ership in
programs, services, and activities f disadvan-
taged persons, handicapped petsons, depressed
areas, research and training, exempjary ptograms
and projects, consumet and homentaking, coop-
erative Vocational education, curriculum devel-
opment, and work-study. , ..
The State Board staff is orgamzed on._the basis

“of prescribed functions as indicated in figures 1

and 2: The qualifications and .general duties of
such staff are outlined in sections 1.31-2 through

L14

-

-
-

1.31-15. Supportive ~vocational guidapce. staff

 services ate ptovided by the Chancellor’s Ofﬁce
‘of the California Community -Colleges and by ,

the State Department of Education. ThekState

. Director of Vocational Educatign is a full-time

position with no substantial duties outside the
vocationat education program. _

Each of the four subject-matter bureaus and
the CETA staff listed in Figure 1 are responsible
for the vocationial education programs apt ser-
vices that normally fall wlthln suchﬁgje@-
matter designations. In addition, each performs
programwide responsibilities in the areas of"
cooperativeé vocational education, curriculum
development, work-study, vocational education
for the disadvantaged,.vocational education for
the handicapped, vocational education in
depressed areas, and dev€lopment of special

- programs for persons of limited English-speaking

ability, as well as the development of exemplary
programs and services.

A group of personnel who perfon‘n such
program services as fiscal management research,
develofnent, and _evaluation ls also shown in
Figure 1. ’

Also included in Figure I is the Comprehen-
sive 'Emplpyment ‘and Training Act {CETA)
Educational Services Unit. CET A provides finan-
cial assistance for needed vocatlonal education
services in areas served by prime sponsors

The,major purpos¢ of the act {P.L. 93-203) is
to provide the economieally disadvantaged, the
unemployed, and thejunderemployed job train-
ing and employment’ opportunities to enhance
their self-sufficiency.

With the assistance of the CETA Educa f-

- Services staff, prime sponsers will developnon-

finarigial agreements indicating_ an ~intent to
utilize Section 112 funds. Financial agreeents

. to provide supplemental vocational education

assistance to CETA-eligible clients in precertified
educational and training programs/semces are
developed between- the State Board of Educa-
tion and deliverérs of services.
Regional offices are maintained in Los Angeles,
%gkland, and Sacramento fot%epresentatlon of
e subject-matter bureaus and/the CETA Edu-

gatlonal Services Unit,

Figure 2 indicates the-assighment of personnel
to specific areas of responsibility. In addition to
the areas noted, the staff of the Board of Gov- |
ernors also perform program services in such -
areas as vocational guidance, work-study, cooper
ative vocational education, exemplary programs,
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. © - .
L3
voctional Lau[.dtlon‘ for. the handlcapped and
curriculum development.

The staffs of the State Board and the Board "
of Governors coopelate in the provision of
programwide services: share the specialized com-

" petencies of staff pe el, and jointly-under-
take programwide apd specialized projects.
(h) California Advisory Co. uncit-on ~Vocational
Education and Technical Training. Any refer-
ence in this state plan to the “*Advisory Council”
means the California Advisory Council on Voca-
tional Education and Technical Training.

(1) The California Advisory Council on Voca-

tional ‘Education and. Technical Training will

advise the State Board and thé Board of

Governors on the development of policy

mat ters arising from the administration of this

tion and technical training programs, services,
and activities conducted under the provisions
of this state pian.

(2) The Executive Officer of the State Board
of [Education will be responsible for State
Board staff gervices to the California Advisory
Council on Vocational Education and Techni-
cal Training.

(3} The Executive Officer of the Board of

Governors of the California Community Col-

leges will be responsible for staff services to
J[the California Advisory Council' on Voca-
“tional Education and Technical Training.

(i) AreaVocational Planning Committees. f\n
Area Vocational Planning Committge is cotn- -

posed of members representative of a cross

sectiop of the general public within a vocational

planr{{;g area. Each committee is responsible for
developing short-term recommendations for the

. improvement of vocational education and for
developing a master plan for vocational eduta
tion in the vocational planning area. The master
plan. providing for the maximum coordination
of public and private educational agencies within
the area, will give attention to specific planning
needs as stated in Division 6, Chapter 6, Article
10.4 of the California Education Code.

LY

1.14-1 Administrative Responsibility for Prolf'es;

_sional Preparation dnd Personnel Development.

Within the Vocational Education Support Unif,
staff of the State Board of Education is a Coordi-
nator for Professional Development with the
assigned responsibility for the administration_ of
professional development activities under the Edu-
cation Proféssions Development Act and the coor-

state plan arid will evaluate vocational educa--

: 5|Qnal Dﬁyﬂlopment which js a subcommittee of
the Joint Staff Cduncil for Vocational Education,

dination of all other professional development
activitjes in vocational educat:on Spemﬁcally, the
primary duties are:

"(a) Coordinating statewide activities under Part

/ F, Education Professions Development Act .
{(b) Providing coordination of all professional
. development activities for vocational personnel-
{c) Chairing the Professional Development Staff .
Committee (see 1.14-3) < \
(d) Prowdmg for the review of . professnondl ‘
de\relopn}ent proposals’
{e) Recommending approval of subprojects for
funding under &he Education Professions Devel-
opment Act, Pirt F, Section 5353
(f) Providing assistance. in the development of
professional development proposals and projects I
(g) Maintaining liaison with appropnate officials . .
in the U.S. Office of Education~in administra-

- tion- of the Education Professions Development
Act grant .
(h) Maintaining liaison with credentlahng and
Ixcensmg activities
{i) Assisting in monitoring and evaluating pre-

fessional development programs . a?
(j) Maintaining liaison with teacher education
institutions 21

l 14-2 Liaison. A representative from the staff of . :
the Board of Governors of the Cilifornia Commu-

nity Colleges is desi ed to provide liaison on

those professional developmént activities involving .
community college personnel. - C

1.14-3 Staff Committee for Professional Develop-
ment, Thete -existsya Staff Committee for Profes-

chaired.by a mémbey.of the Joint Staff Council.

The committee meets p&flodlcally to assess profes-..

sional devélopment activities; recommend changes '
in professional development policies and proce- '
dures! and make recommendations concerning the .
funding of proposals for professional development
projects. i

1.2 Publle Hearings and Information

_1t'is a2 major responsibility ‘of the State Board .
staff to keep the general public and the-educational
agencies or institutians adequately informed con-
cerning the status and the progress of vocational
epucatlon throughout California. i

1.21 Public Hearings. All official meetings of the
State Board of Education and the Board of
Governors for Community Colleges are open to the i.
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public. The time, place, and agenda for these
meetings are announced in advance, thus providing
opportunity for public information agencies,
special-interest groups, and the gencral public to be
adequately representdd. Califérnia Government
Code sections pertinent to public hearings are
noted as follows:

11120, It is the public policy of this state that public

business and the proceedings of public agencies be
conducied openly so thal the public may be informed.
11423. At least 30 days prlor to the adoption,
amendment, or repeal of a regulation, notice of the*
proposed action shall be:
(a) Published in such newspaper of general circula
tion,
agency shall prescribe.
(b) Filed with the Rules Commllte&ﬂfeduh house of
the Legisliture.
(t) ‘Mailed to every person who has filed a request for
notice thereof with the state agency,
k1424, The notice of proposed ad
ment, or repeal of a regulatioh shall include:
{a) A starement of the time, place. and Jnature of
proceedings Tor adoption. dl‘l‘l&l‘ldl‘l‘leﬂl of, repeal of
the regulation:

n, amend.

(¢) Either the express terms or an ml"ormanve sum-

ary of the proposed action.

11425, On the date and at the timne, and place
designated in the notice the stategagency Shd“ afford any -
interested person or his duly adthorized representative,
or both, the opportunity to present slazemenls:-ar?tq\

. ments. or contentions in writing, with or without ¢l
opportunity to present the ame orally. The state agency .
shall consider all relevant matter presented o it before
_adopting, amending, or repealing any regulation.” S

1.22 Publlic Information. All materials prepared by
the State Board staff ate piuvided in sufficient
numbers to meet the interests and needs of local
educational agencies, pll'bllt., information agencies,
the State lerary, cofleglale institutions, profes-
sional organizations, and others as 4 matter. of
routine or upon reasonable requests. Approxi-
mately 5,000 copies of the state plan are available
for distribution. . '

1.23 Staff Activities. A major respon5|b1hly of all
staff members of the State Board and the Board of
Governors i¥ to ‘communicate orally or in writing
with all who seek infarmation. Professional person-
nel throughout California will be supplied as a
matter of routine with all pertinent materials and
publications which are helpful or necessary for
their p(:)per |mplementatlon of this state plan and
for their activities associated with vocational edu-
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agencies eXist to aid in the conduct of the people’s -

trade or industry publication, as the staie ’

L3t

cation. Included in distribution are, among others,
county and school distriet trustees and superinten-
dents, principals, presidents, deans, coordinators,
*teacher training institutions, and such otlier per-
sons or agencies gs the subject marter mdy suggest,
or as requested.

1.3 Minimum Qualifications and Duties
" of Personnel

- A} professional personnel who are identified in
this section and who are directly employedtby the
state shall be classified as state personncl. All other

_professional personnel at the county and school-
district levels shall be classified as Jocal personnel,

Persons regularly employed at the state level
with partial or full financial support from
federal vocational education funds arc selected
through competitive examinations -conducied
under the auspices and with the facilities of the
State Personnel Board. These examinations are

based 'on job deserjptions preparcéd in_gooperation’

with the State Director of Vocational Education,
and "where appropriate with the Chancellor’s
office, which descriptions include minimum re-
.quirements of education, training, practical experi-
ene, and Sther personal qualifications designed to
assure proﬁci?:ncy in the various specialized areas
of employment. The conditions of employment are
those prescribed by the State Personnel Board and

. the state civil service sysfem. The qualifications for

personnel in this state plan will not be applied
retroactively. .

Persons regularly employed in county, sghool
district, and other public educational agencies are

“tsubject to corresponding local personnel policies

and procedutes.

The duties and qualifications of professional

personnel having rg;ponsnbllmes in connection
with vocatidnal -educdtion tinder this plan are as
. follows:

1.31 .State Administrative and Supervisory Person-
nel. Staff members whose financial ‘support is
from federal and state
administration of this state plan shall devote
primary attention to activities which directly con-
~ribute to the development, coordination, and
administration of vocational programs and services
which qualify or are intended to qualily under the
provisions of this state plan.

1.31-1 State Direcfor of Vocational Education
(a) Duties. The State Director. of Vocational
. Education is assigned primarily to the admln}g-

tration and cllret.,llon of the vocational M-?"h‘ )

funds allocated to the:

b

had
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.‘i-.'" program and may be a551gned other admlnlstra- {(14) To Bb [\csponsible for the compilhtion

u",’ - tive responsibilities by’ the State Board and the and preparalion of all official reports on
£y executive officer of the State Board. The vocational education in thé state

‘é?, . specific responsibilities of the state director shall (15) To visit a sufficient number of voca-

' include the following: tional education classes to be conversant with °

3 (1) To be resp0n51ble to the executive officer * the various phases of the vocational education
§;, ’for the administration, planning, and coordi- ~ program in the state s

nation of the vocational education program in
5, , accordance with this state plan and the state
g pghicies as approved by the State Board

) (2) To recommend, through the executive

officer, approvai ¢f pay ments from vocational

education funds e

(3) To be responsible for financial budgets
-and other fiscal matters. pertaining to voca-

tional education

(4) To be responsible for the auditing of:
. State Board vocational education accounts - |
" (5) To be responsible for the expenditure of |

all state and federal funds for vocatlonal\

education i

(6) To be responsible for the maintenance of -
4 system of financial records for tht purpose |
of providing complete and accurate data on
expenditures of state and federal funds for
the administration of vécational education

{7) To be responsible for the maintenance of
a system of records containing statistical,
financial, and descriptive data. necessary to
provide information to the US. Office of
Education

(8) To coordinate the work of the, State
Board staff

(9) To recommend all*appointments of quaI-
ified candidates for positions on the voca-
tional education staff of the Department of
Education

-{10) To prepare, with the assistance of the
State Board staff, bulletins, reports, and other

{ materials necessary for the conduct and

" improvement of the services of vocatlonal
education - .
£11) With the cooperation of the State Board
staff, to assist educational authorities and
representatives of agriculture, business, home
economics, industry, labor, government, and
any other group with matters perlalnmg to
vocational education

{(12) To coordinate tedcher training in the
;appropriate areas of vocational education ing™
cooperation with tHe State Board staff '
{13) To initiate and coordinate studies and
investigations that are designed to improve
the vocational education program -

(16) To assist in preparing and sécuring such
legislation as.may be essential for an adequate .
program of vocational education ‘

(I7) To keep the public informed through
the proper channels of the progress and
opportunities in vocational education

(18} To keep the State Board informed of
the progress of the work in vocational educa-
tion in California

(19) To work cooperatively with the Cahfor-
nia Advisory Council on Vocational Education
(20)" To. work 'cooperatively with all educa-
tion personnei in providing vocational educa-
tion servi¢es in support of career education
{(21) To bc responsible for coordinating the
implementation and administration bf “aréa
planning statutes

(b) Quallfications. The miniMum quallf'catlons
for the state director are as follows:

(1) ‘Professional. Shall hold a valid California
general or secondary administration or school
supervision ¢ credential issued under. the
authority of the State Board or the Board of
Governors: and also possess a valid California
credential authorizing full- -time teaching in
one of the vocational areas

(2) Experience. Five years of successful
administrative experience in vocational educa-
tion, » ' minimum of three years of successfuk
teacking expericnce in vocational education,”,
and at least two years of wonenence in
an occupdatior qualifying under this state plan

H.31-2 Duties of the Supporting Profess:onal State
Board Staff =
(dJ Promaotion

(1) To determine the nged for vocational
training and to promote the establishment of
nceded . vocational education programs
throughout California

(2) To confer with local boards of education
and their staffs on specific “programs of
vocational education and {o explain to- them

‘the operation of this state plan

(3) To cooperate with the US. Office of
Education and its representatives in promot-
. i + - . *
ing-the interests of vocational education in
California .




(4) To. cooperaie with ‘the other rcpresu.nla-
tives of the State Department of Id.uu.ntlt;n
and/or the Chancellor’s Office, (‘alifornia
Comimunity Colleges

(5) To aid in recruiting suitahle persons to
take teacher trainfng courses

(6) To promote statewide and scetional
activities_that have definite v()c.ltlon.ll cduca-
tion value

(7) To preparc occasional bulletins that give
information about the progress of vovational

"education for publication by the State Board’
~and/or the Board of Governors, and to dis-
Sseminate these bulleting among the citezens 0!’

California

(8) To cooperate with other agencies that aid
in the further development of the vocational
education program L

(9) To give information to the public through
radio, televlslon newspapets, puhlicatipns,
and other media concerping vocational educa-
tion

(10). To keep the Statec Board and/or the
Board of Governors informed concceening the

progress of the program of vocational cduca-
tion

(11) To provide for and participate in”

research and studies in vocational education
and to interpret ﬁnding.s

(12) To assist in the promotion, develop-
ment, maintenance. and expansion of recog-
nized vocational education yduth leadership
programs and' associations rclated o, the
_major vocational subject-matter lelds

(b) Fistal K

{1) To prepare report forms l'or the use of
students, teachers. and. administrators

(2) To prepare anpually d.program of. work
and a budget for the operation of the voca-
tional education program

(3) To consummate with local educational
agencies agreements covering the [(indncial
aspects of vocational education programs

(4) To recommend approval or disapproval of
applications by jocal educational agencies and
to recommerid funding from the vocntlonal
education fund .

(5) To prepare financial, s!a!iétical._descrip-
tive, and other reports for the U.S. Office of
Education, the State Board, the Board of
Governors, and othe; legally qualified groups
or mdmduals

4
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(c) Instruction
(1Y To be responsible for the training of
vocational teachers under the provigions of
, this state plan
(2) To recommend standards for vocatlonal
education programs

(3) To provide assistance to schools or classes -

having or working toward vocational objec-
tives after adequate .provisions have been
made for the supervision of the federally
‘aided voeational education program

(4) To provide- for the dévelopment and

distribution of instructional materials in voca-’

tional education for teachers, supervisors, and
administrators

{5) To aid educational agencies operating, or

desiring to operate, programs under this state
plan ip securing properly qualified teachers,
and to aid the State Board and the Board of
Governors in determining the qualifications of
persons seeking certification

(6) To recommend requirements for creden-
tials in vocational education .

-

(d) Evaluation ‘
(1) To.conduct in the state vocational educa-
tion evaluation activities which will vield the
necessary: information to ensure effective
vocational edl‘icahonal experiences for stu-
dents
{2) To assist educational agencies in using
program and management evaluation and
planning méthods which will yield the infor-
mation needed for vocational education plan-
ning and justification
(3) To assist-educational agenciesin describing
and promoting the findings of periodi¢ evalua-
tions utilizing diverse available media
(43 To assist the state’s educational agencies
in directing staff  resources to meet actual
needs of the local educational agencics

(e) Vocationgl Guidance anid Counseling

(1) To give leadership to the development of
. effecjive vocational guidance and counseling
services at the state, fegional, and intermedi-
ate-levels, and particularly the local level

{2) To secure, assist in developing, and dis-
tribute accurate and up-to-dafe occup?ltlonal

-information: to. encourage appropriate -

agencies to provide accurate, up-to-date, and
comprehensive local occupational informa-
tion; and to identify for these agencies the
kinds of occupational information needed by
students .

Ed
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{3) To initiate, with local personnel, pro- .
grams for improvement and evaluation ‘of
vocational counseling ‘and gu1dance activities
(4) To. demonstrate -eflfective vocational
guidance and counseling procedur&s through
pilot programs

.- (5) To" evaluate the results of wvocational

guidance and counseling programs conducted
under the provisions of this state plan

(6)-To serve in a liaison capacity and pro-
mote coordination amorg the various féderal
acts and resulting state plans that provide for
"or encourage vocational guidance and counsel-
ing

(7) To condtIct such other supervisory and
consultative vocational guidance and counsel-
*ing activities as mdy be necessary to develop
effective prdgrams and ensure compliance
with the provisions of this state plan" -
-(8) To*provide liaison services with the State
"Employment Development Department and
.other appropriate agencies

(9) To provide leadership in developlng and
tmplementmg programs of inservice education

- for vocational guidance and counselmg per-
sonnel B

(f) Other .
(1) To attend natlonal regional, or’ state

conferences on vocational education
. () To plim direct, and appraise the activities
of the staff membefs i in vocational edukation
(3) To review applications and make recom-
mendations concermng posm‘ons on the State
Board staff
(4) To perform such other duties as may be
necessary to maintain an adequate program of
vocational education
(5) To work cooperatlvely with teacher edu-
cation institutions
(6) To work cooperatively with, assist, and
advise vocational education youth groups
(7 To work cooperatively with all education
personnel in providing vocational education
+*  services in support of career education

1.31-3 Qualifications of the Supporringé'ofes-
sional Staff in the Vocational Education Support-
Unit
(a) The minimum qualifications of the Assistant
Director of Vc')"carionai Education shall be as
follows: &
(1) Professronaf Shall hold a valid California
general ‘or secondary administrative or super-
vision credential issued under the authority of

*omcapped, mentally retarded, or physically handi- - -
apped; or three years of teaching experience _

the State Board or the Boaj;d of Governors
and also pojsess a valid California credential

horizin full-tlme teachlng in one of the
VO nal areas N
) erience. Five “years of successful
adminjstrative experience in vocational educa-

tion, a m;?mﬂﬁ*o{threebyears of successfui
teaching eXperience‘in vocational educatioh,

‘and at least two years of, work experience in -

"an occupation qualifying under this state plan

(b) The minimum qualifications of other Pro-
gram Specialists shall include adequate profes-
sional training and experience commensurate

with the assigned responsibility of the profes---

sional position in the Vocational
Support Unit. : - .
(c) The' minimum qualifications of the Regional
Coordinator; Vocational Educhtion, shall be as
follows: £ & T

Education

" (1) Professional One yeaf of expenence on

the State Board Stalf, comparable in level of
responsibility to that of a Regional Supervisor
(2) Experience. Four years of successful
administrative or supervisory experience in
vocational education, a minimum -of three
years ol successful teaching experience in
. vocational education, and at least two yefrs
of work experience in an \gccupatlon quahfy-
ing under this state plan

(d) The minimum qualifications for Specialist,

Vocational Education for the Handicapped, shall

be as follows:
(1) Professional. Shall hold a valid Catifornia
standard administration or supervision creden-
tial; or a standard designated services creden-
tial with specialization in pupil personnel
services; of a restricted credential in an area of
special education; or a credential of equiva-
lent authgrization issued undsg authority of
the State Board.or the Board of Governors.
(2) Expenence One year of experience as an
administrator or supervisor of*a special educa-
tion program ,for the educationally handi-

in a special program for the educationally
bandicapped, mentally retarded, or physically
handicapped; or three years of pupil personnel
service experience. This experience must have,
included Ssubstantial work with the educa-

tionally. handicapped, mentally retarded or

physically handlcapped

4
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(e} The minimum _qualifications of Specialist,
Vocational Education’ for the Disadvantaged.
shall be as follows: »

(b Profe.s‘.s‘lonal Shall hold a leld California
elementary or secoggary teaching credential;
or a school psychologist credential: or a
standard pupil personnel services credential;
or a credential of equivalent authorization
issued under authority of the State Board or
Board of Governors
(2) !:.xperlence Three years of experience as
a supervisor or teacher with.substantial expe-
rience in speciat education programs intended
to meet the needs of socioecopomically and
educationally disadvantaged studemts - -,

(f) The minimum qualifications of Specialist.

Vocational Education Evaluation, shall be as

‘follows: «.
. (1}_Professional. Shall hold a valid California

' stan‘dard -teaching credential with specializa-
tion in elementary, secondagy, or Jupior col-
lege teaching; or a credential or life diploma
of equivalent authorization issued under the

* authority of the State Board Board of
Governors ‘b\

{2) Experience.Three years\bf expérience in

one or a combination of the following: as a

research worker or 2 supervisor who has had

-

independent responsibility for planning and

directing 8 complete study or project in the
. field of education research and evaluation.
psychological testing and measuring. or a
closely related area: or as a teacher or
educational administrator including or supple-
mented by two years of experience as super-
visor. with prime responmbllltx for evaluation
(g) The minimum qualifications for Re.gearch
Writer shall be as follows: -
(1) .Professional,
from a four-year college. Additidnal qualify-
ing experience may be substituted for the”
required education on a year-for-year basis,
(2) Experience. Three years of full-time paid
experience in feature writing of articles for
newspapets, magazines. trade journals, or for
radio broadcast, or in the writing of technical
reports ‘or digests of technical research studies
(h) The minimum qualifications for Chordi-

" nator of Research are as follows:

Equivalent to graduatior_l

-

(2) Shall +have., demonstrated appropriatg
competencws in adtministration and superw-
sion ,
(i) The minigaum qualifications "for Research
Consultant are:
(1) Shall_have a minimum’ of four yeat¥ of
profe 6 al experience in the field of educa-

tion, ingltitling or supplemented by two years

of experience as a research writer

(2) Exceptions. Persons conducting research .

. under contracts or granis from .the State .
Board on a temporary basis may be approved
by the State Director of Vocational Educa-
tion because of their particular experience
and/or tramlng

(i) The minimum qualifications for Consultant

in Work Experience Education are:

(1) Professional. Shall hold a valid California-"

credential authorlzmg the teaching of a voca-
tional subject «
(2) Experience. Three years of teaching expe-
rience, which must have included at least two
'vears in coordinating a work experience edu-
cation ‘program or a work-study program. and *
- twd" years of occupational® experience in-.a
field other than education _
(k) Minimum qualifications for Consuitants in
Vocational Guidance and Counset’mg shall be as
follows:
(1) Possession of a baccalaureate or hlgher
degree and shall be properly certified to
perform vocational gtidance and counseling
services in California *
{2) Completion of three years of full-time
vocational teaching and/or vocational guid-
ance ind coupseling
(3) A minimium of two years.of work experi-

from this provision shali
require other evidence of Lompetency as it
relates to the assigngnent

(1} Minimum qualifications of supporting staff

in Comprehensive. Employment and Training

Act Services programs shall be as follows:

(1) Program Supervisor o

» a) Profes.s‘:ona! Possession of a valid stan-

(1) Shall have a minimum of four years of *

professional experience in the field of educa- -

tion, mcludlng or supplemented by two years
+ of experience as a research worker

25

dard secondary teaching credential or equiv-
alent credential or life dlplgma issued under
authority of the State Board .
b) Experiehce. One year of experience in
the -California * state service performing
vocational education duties of a class with
a salary range not-less than that of an
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(2} Supervisor

. '
Assistant Bureau Chief or Coordinator in

Vocational Education; or to years of sugh °
- experiencel performing the duties of 3 class

with a salaky range not less than that of a
Supervisor or Specialist; or four years of

.administrative, supervisory, coordinative}

or eqnivalent-level experience in vgcational

-education, including or supplemente by -

three years of teaching experience in appro-
priate vocational-subjects.

a) Professional. Possessnon of a valid stan-
dard secondary teaching crede,ptlal,or equiv-
alent credential or life diploma lssued under
authgrity of the State Board

b) Experience. One year of experience in’

the £alifornia state service performing
vocational. education duties of a class with
a salary range not less than that of an
Assistant Supervisor in Vocational Educa-
tion; or three years of teaching experience
m appropriate vocational subjects, includ-
ing or supplemented by two years of
administrative, supervisory, coordinative,

- orequivalent-level-experience
(3) Assistant .S'uper'msor

a) Professional. Possession of a valld stan-
dard secondary teaching credential or

etquivalent credential or life diploma issued :

under authority of the State-Board

b) Experience. Three years of teaching,
administrative. supervisory, coordinative,
or equivalent-level - experience in appro-
priate vocational subjects

{4) Accounting Technician b .

a) Professional. Completion of at least nine
semester hqurs of a professional accountmg
curriculum. Additional .experience.in keep-
ing or re\rleng accounimg or fiscal records
may. be .substituted "for ~the Trequired
education on the "BZ&%of one year of
experience - for six. semester hours of
accountmg tralmng Comp]etlon of a pro-
fessional accounting curriculum comprising
at least 16 semester hours in accountmg,‘
given by’ a_recognized residence or corre-
spondence school may be substituted for
the required education and experience.

b) Experience. Two years of experience in

keeping or reviewing accounting or fiscal

records or three years of general clerical
experience

26
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(S) Property Clerk If

a) Education. Educaﬁb’h equivalent-Eto %.

completion of the twelfth ‘grade (additional
qualifying experience may be substituted
l'or the :required education on a year-for-
year- basis) .

b) Experience: One. year of experignce in
the- California state service performing the

duties of Property Clerk 1; or. two years of /

experience - lgwentorymg and mamtammg
property and equipment control records in

control récords

property and equipment or exﬁpendable

storekeeping items
(6) Property Clerk |
a) Education. Educatio
completion of the twelfth grade (afiditional
qualifying experience may.
for the requited education
year basis) . e,
-b) Experience. One yeai\of experience
inventorying and maintainiag erty and
equlpment control records in the ¢alifornia
state service; or.two years of experience
inventorying and maintaining ¢ontrol
records for a wide variety of property and
equipment or expendable storekeeping
items ‘
(m) Teacher Education Personnel Teacher edu-
cators ofvécatlonal instructional and supervisory
personnel may be employed by the state, local
educational agencnes and pnvate universtties.

(}) Duties

a) To assist school districts in the selectlon
and placement of teachers, including inter-
viewing, testing, and evaluating. occupa-
tional and educational experience in terms
of meeting credential requirements of this
-state plan for vocational education

b) To develop and conduct subject-matter
competenty tests for testjng&téacher appli-
cants ot
¢) To counsel wnth and advise prospective
and employed teachers

a year-for-

d) To offer classes meeting fequirements -

for vocational credentials and this state
plan for vocational educdtion

e) To determine teacher education needs
through studies and surveys *

) To plan and offer short-umt 1tmerant
teacher education classes

”»”
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.. conferences and workshops
h)'To develqp’ instructiona) ﬁlhlenals for
‘«tedcher educatlon classes
1) To "develop mstructlonal materlals For
-“use by teachers N
1) To conduct or coordinate researclyp’i‘o
Jecis in vocational education
) Requ:remenfs of Tedcher ,Emfors of
Full-Time Teacbers Persons serving as tga
educators of full-time teachers sha]!"meet
l'ollowmg minimum requirements.’ -8
a) P 0ssess a baccalaureate or hlgher degee
b) Meet the quallf“catlons for a full-m'ne
vocatiopal teacher at the high school and
* + communhity college. level in the vocational
" subject-maatter area’in whiche the person is
serving as a teacher‘educator .
c)’ Have cdmpleted three years of full-tinie
teachmg experience .in the vocational
. subject-matter area in which the person is
serving as a teacher educasGt 3
d) Meet the qualifications of the institu-
tion. or' egdusational agency by which
ernployed
(3} Req,m?ements of Teacher Educators of
Part-Time Teachers.: Persons serving as tedcher
"educators of part-time teachers or instructors
of technical or professional. Classes may be
approved-by the State Board staff because of
their - particular experience and training and
shall meet the qualifications of the institution
or educatiopal agency by whichemployed
?\T The minimum quallﬁcatlons of Vocational
Education Interns shall be as follows: .,
(1) Professional. Shall possess a baccaldtisgate
" or higher degree and a valid Lalifornia creden-
tial authonzmg the teaching of a vocational
“subject. (The intern may, be employed on the
basis* of partial fulfillment of possession of a
valid California credential authorizing the
teaching of a vocahonal subject.)
(2) Expenence Two years of teachmg a
- vocatibnal subject .

-

K]

1314 Agricultural Education Supporfmg Profes-
sional Staff
(a) The minimum qualifications of the Ch:ef
" Bureau of Agncu!fura:' Education, shall be .as
follows:

(1) Professional and Technical Preparation.

3

+

gy To conduct ihservice teacher education

. Possession of a valid California genetal or
standard secondary credential and additional
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credential or aiithorization. to teach vocas

- tional ,agriculturey, or equivalent credentiais
jissued under authority-of the Stale Board and
evidence of additional preparation in the areas

of supervision and admjriistration. .

(2) Experience. Four years of expenénce as a

teacher of Vocationa! agriculture, three ‘years

of which must have, includéd administrative,
and supervisory duties. (Expene,nce_ with the

Bureau of Agricultural Educition or 2s a
" .teacher ftrainer in agricultural education in‘a
" college or university approved for vocat).onal

agricultural teacher training may be - substi- |

tuted for a,maximum of twd years of the.-
requ:red experience on a year-for-year basi$.)

* (b) The minimum qualifications of the Assistant

Chief, Bureau, of Agricultural Fducation, and
« " Regional Supervisgrs shall be as follows:

- (1) Professional and Technical Preparation.
‘Sarmie as Tor the chief of the hureau. ‘
(2) Experience. Three‘yl'}t‘?zf experierce as
a teacher of vocationa agnculture, two of
wh!jch must have included administrative and
supervisory duties. (Experience with the
Bureau of Agricultural Education or as a
teacher trainer in agricultural education ina ~
,cbllege or tbmvermty approved for vocational
agrigultural teacher training may be substi-
tuted for .a maximum of two years of the
. required experience on a year-for-year basis.)

(c) The minimum "qualifications of Special _
.Supervisors Bz(;»reau of Agncuhura:' Educanon .
- shall be as foljows:

{1) Professional. Possessnon of a valid Califor-
nia teaching credential, issued by®the State
Board, which authbrlzes teaching of agncul-
tural SubjeCtS *

(2) Experience. Three years of experienct as

.a teacher of vocauthbnal agnculture in a school

dlstrlct

1.31-5° Busme.s's Education Jupporting Profess:onal
© Staff .
" . (a) The minimum quahﬁcatldns of,_the Ch:ef' ’
Bureay of Business Education shall be as follows:
(1) Profemong! A valid California supervi-
sion or administration credential, W major or
equivalent in business subjects, and a valid
California credential authorizing the full-time
" teaching-of vocational business subjects
(2) Experfence. A minimum of three years of
successful occupational experience in the dis-
tributive . and/er office” occupations. A .mini-
mum of five years teaching expérience includ-

>
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ing experience in dlstnbutwe and/or offfce
education ° :
(b) The nfinimum qualifications for Ams/anr
* Chief and Reglonaf Supervisors shall be the sa me
as those for the cHief of the bureau.
{c) The minimum qualifications of other sup-
porting professional staff shall"be the same as
- those of the chief of the bureau.

I3|-6 Hame Economics Education Supponing

ijesswna! Staff X

(&) The mmimum quItidtions of the Chief.

‘Bureau of Homema!xmg Educauon shall be as

téllows:

(1) Professional. Pmsessmn of a valid Califor.

nia teaching credential issued by the State

Board or ‘Board of Governors authorizing the

teaching of home economics. Preparation

must include at ledst 30 semester hours of

postgraduate courses, whiclhi shall include.

preparation in the areas of a(fmlmstranon and
supervision.

(2) Experience. Four years of experience ip

- an administrative or supervisory capacity in

vocational homemaking education in-a school *

. districi. - Experience as a member of the

Bureau .of Homemaking Education or as a

teacher educator in homemaking education in

. a recognized college or university may be

e substituted for a makimum of two years of

the required BXPBHEHCL on a ycar-for-year

aSis.

©amo tb) The mm:m{Lm quallllcatlons of the Ass!stam

Y Ch:ef Bmeau of {s“omemakmg Lducamm Sh.l“‘
be as follows:

(1) Professional. Same as for the Chlef.ofthe .

bureau ;
(1 Ltper:enoe Three years of experience in
an administrative or supervisory capacity in
homtemaking' education in a school district.
. Experience, as.a member of the Bureau of
) Homemaking Education ér.as a teacher educa-

" tot.in home economics in g recognized college -

or university may be substituted for a maxi-
mum of two years of the required experience
on a year-for-year basis.

(¢c) The minimum qualmcanons for Regzona!

. Supervisors shall be as follows:
(1) Profess:bnaf Same as for the c}uef of the
bureau,

e (2) l:rper:ence Twoe years ol experience in

. .an administrative or supervisory capacity in a

vocational homemaking education program in

a school district
¥ ! L

(d) The minimum qualifications for Special
Superwsor shall' be .the same as thosc of the
regional supervigors.

{e) The nrinimum qualifications of otlu.r sup-
porting professional staff shall include adequate’

. professional preparation and experience com-
mensurate-with the assigned responmblllty of the
professional position,

1.31-7 Industrial Educaumi Supporting  Profes-
“sional Sraff
.{d} The minimom quallf"catlons of the Chief.
Bureau of Indusirigl Education. eha[l be as
follows: *
(1) Professivnal. Quahited and properly ver-
tificated to administer, supervise, and teach
on a full-time basis in one or more ol the
~major program areas defined as a part of
industrial education ™ .
, (2) Experience. Four years of full-time
-administrative or supervisory expt.nem.e plug
\bhree years- of (ull-tiine teaching expericnge in
one or more ‘of the. major program ureus
defined as'a-part of industrial education 4t the
state, county, or district leyel .
(b3} Minimum quallf"-.,dtlons of the Assistant
Chief. Bureau of Industrial Edtcation, shall he.
(1Y Professional. Same as for the chief of the
_bureau- .
(2) Experience. Three years of full-fime
administrative or supceevisory cxpuru,nu nlus
three years of full-time teaching experience in
- one or more of the major program arcas
defineéd as a part of industrial education at the
» %tate,.county, or district leve
TL) The minimum qualificatio
in Industrial Educarion shall be:
{1) Professivnal. Same as for the t;hicl' of the
" bureau . y
(2) Experience. Three years of fuill-time
"teaching ‘experience in one or more of the
major program: areas defined as a paft of
industrial "education at the state, county, or
district level .
(d) The minimum qualifications of Assistans
Supervisors in’Industrial Education shall be:
(1) Professional. Same as for the chief of £he
bureau. \
(2) Experience. Work experience dpproprlate
and related to that part of industrial educa-
‘tion requiring state-regional level supervision

of > Supervisors

1.31-8 Vocational-Technical Education. Commu-
nity Colleges Supporting Professional Staff

& ' 3
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(a) Minimum qualifications of the Assistant
Chancellor, Occupationat Education, California
~ Community Colleges, C.E A.. shall be: -
(1) Professional. Possession: of an earned
bachelor's "degree granted by an accredited
institution of higher education
() Experience. -

Either A ’

One year of experience in the California state

service performing higher education admin-
istration duties of a class at a salary range not

- less than that of an administrator in the
California Community Colleges or two years

of such experience in a class with a salary>

range not less than rhat of a specialist in lhe
California ¢ ommumty Colleges;

Or . :
Five -years of administrative, supervisory, or
equivalent-levelt experience with

. fiscal matters, or administrative
lncludlng or supplemented by three years of

experience in higher education, preferably in

4 community college _
{(b) The minimum qualifications of the Dean,
Program Qperations, and the Dean, Program
Planning, shall be: ™

(1) Professional. Same as for the assmtdnt

chancellor

(2) Experience. General experience in broad

vocational ructional programs, preferably

including Lc‘:-lw-sz«pplementev:l by curriculum
development and;

i:rrher ‘
'One year of experience in the California state

service  performing higher education adminpis- -

‘tration duties of a class at a-salary range not
less  than that of a specialist in the California
Communlty Colleges:

l

Or h -

"Four years “of admmlstratlve sU pervisory,
coordinative, or equivalent-level experience in
the .appropriate field of specialization as
indicated for specialist . . . inclading or sup-
plemented by two years of experience in
higher education, preféra'ply in a community
. coHege
(c) The minimum qualifications of Specialists in
Vocational Education (eight classes: Agncul-
tural, Bl.ismess or Dlstl’}butlve Education,
Crlmlnal Justice, Ge*neral Vocational Education,
' Health Occupatlons Hom_emaklng, Trade or
. Technical, and Public Service) shall be:

. ’ I"‘ .‘ - )

: visory.

responsi- -
bilities for academic or vocational programs, .
matters, -

1.30-16

" (1) Professional, that "for the
administrator
(2) Experience.
" Either
Ong_yéar of experience in the Callfomna Sta\fe
service performing hlgher: education analytical-
duties of a.class at a salary range not less than
that of Research Associate in. Higher Educa-
tion - ‘ -
’ Or
Three years of teaching experience, two years
of which shall have been.in teaching the
. appropriate vocational subjects indicated -
) abdve, including or supplemented by one year
of. expefience in an administrative, super-
coordinative, or equivalent-level
. capagity in - the- field of education. Thls
experience must be supplemented by two-
years of working experienice as a wage earner.
. in the appropriate vocational,field;
And

Same' as

*

T:lje experience
%  supplemented by one year of
higher education, pref bly in

Xperience in .
community

. college.

1,31-9 The. mmlmum qualifications of the Chtef
Program Operation Unit, shall ke as follows:
(a) Professional. Shall hold =4~ valid sfandard
administration or supervision credential, or a
credgntial or diploma of equivalent authoriza-
fion issued under authority of the California
«  State Board of Education
(b} Experience. One year of experience in the
-Californid state service performing vocatlonal
-education duties of a class with a salary Tange
ZEXipt less than that of a bureau chief in Voca-
" tional Education; or two years of such experi-
i erice performmg the duties of a class with a
/" salary range not less than that of an assistant
" «chief; 3r five years of increasingly. responsible
. administrative, supervisory, or high-level coordi-
* L nator expesience in vocational education, includ-
. ing. or supplemented by .three years of experi-
ence teaching vocational subjects. (Expesience as
a4 téacher trainer in vocational -subjects in a
college .or university may be substituted for a
maximum of two years of the requlred experi-
ence on a year-for-year basis.)

{.31-10 The minimum qualifications of Chief,
Program Planning Unit, and Chief, Program Ser-
vices Unit, shall be as follbws:
(a) Professional. Shall hold a- valid standard
secondary teaching credential and an addltlonal

-
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~
-

tredential or authorization to teach vocational -, -

subjects or equivalent credentials or life
.diplomas issued under authority of the Czrllfor-
nia State Board of Education

« (b) Experience. One year of experience in the

" California state servizee\performing vocational
education duties of a class with a
not lesss/than that of an assistant bu
coordinator in yocational educatio
years of éuch experience -performing

of a supervisor or specialist; or four -

_administrative, superwsory, coordln,atl e, or
equivalent-level experience in vocationflleduca-
tion including or supplemented by three ars of
teaching vocational subjects. (Experience as a
teacher trainer in vocational subjects in a college
or university may be substltuted for a maximum
of two years of thefrequired experience on a
year-for-year basis.)

1.31-11 The minimum qualifications of an Educa-
tion Project Specialist | shall be as follows:
(a) Professtonal. Equwarent tq graduation from
college g
(b), Experience. Two vyears of responsible
administrative, 'supervisory, or eguivalent-level
staff ~experience involving duties and reponsi-
blﬁtles which would develop a comprehenswe
sk’nowledge of and the possession of competence
- in a field of specialization appropriate to the
applicable education project. (This experience
must have developed skill in the pertinent field
of sp cmﬁzatlon to the extent that there is
reas
Possesslbn of an earned doctoral degree in a field
of specialization applicable to the specific educa-
. tion projeet may be substituted for one year of
. the.required experience.)

l .31-12 The minimum qualifications of an Educa-

tion Project Specialist If shall be as follows:
(a) Professﬁmal Equivalent to graduation from
college’
(b) Experience. Three years of responsible
administrative, ;supervisory, or staff experience
involving duties and responsibilities which would
develop a comprefrensive knowledge of and the
possession of competence in a field of specializa-
tion appropriate to the applicable education
projéct. {This experience must have developed
skills in the pertinent field of specialization to
the extent that there is reasonable expectation
of success in this class. Possession of an.eamed
doctoral degree in a field of specialization

w

le expeetationi of success in this class.

f—J

applioable‘to the specific education groject may
be substituted for. one year of the requ:red
experience.)

1.31-13 The minimum qualifications of an Educas

tion Projecr.Specialist 111. shill byas follows:

(@) Pr ,@%a! Equivalent to gradyation from
colleg : S o
(b Expenence. Four® years of responsible
administrative, supervisory, or staff experience

- involving dlties and responsibilities which would
develop a‘comprehensive knowledge of and the

ossession of competence in the field of special-
ization appropriate to the applicable education
project. (This experience must have developed

‘skill in the pertinent field of specialization to
the extent that there is reasonabletexpectation
of success in this class. Possession of an earned

doctoral 't;legree in a field of specialization®

applicable to the specific education project may
be substituted for one--year of the required
experience.) ' .

1.31-14 State Coordinator of Area Vocational
Planning. The duties and qualifications of the state
coordinator of area vocational planning.shall be as
follows: )
(a) Duties. The duties of the state coordinatpr
of area vocational planning shall be as follows:
(1) Plan, develop, and provide statewide
coordination for the implementation of the
area vocational planning program
(2} Assist in“establishing and organlalng area
vocational planning committees
(3) Review and evaluate area vocational plan-
ning committee master plans ‘
g Analyze and negotiate area vocational
lafgning committee staff.budgets
(5} Meet with area vocational planning com-
mittees and with administrators and repre-
sentatives of the high school districts, commu-
nity college districts, and private postsecond-
ary, proprietary schools to establish program
relatlonshlps for the area vocational. plannmg
committees
(6) Analyze and make recommendatlons con-
cerning proposed législation related to the
area-vocational planning program
{7 Do other work as required or&assigned
(b) Qualifications. -The minimum qualifications
for -the state coordinator of area vocational
planning shall be as foliows:

(1) Professional. Shall hold.a valid California .

i supervisoty or administrative credential and a

- " ~ JI
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_dents

t.redentlhl authonzmg the tedchlng of a voca-
tlona}subject .. " .

(2) Expenence:Threc years of experience as

a teacher in vocational educyién.. including or
supplemented By two vear?of administrative,
supervisory, coordmatwe or-equivalent-level
experlence in vocational eduoatlon and, two

-years of occupational experience in a f‘eld

., other than e(lucatloh

I.31-15 Minimum quallf'camons of SllppOrting
staff assigned to departmental administration or
special vocational educatlon projects shall be as
follows:

. Governmental Analyst _
Prufesswna! Education equivalent to gradua~
+ . tion from college. Additional qualifying ex pe-

- rience may be substituted for the required

edqcatlon on a year-for-year basis.

Experience. One year of professional experi-
ence in a position beyond the training level
involving the preparation, justification. and
analysis for the control and administration of
a budget or a budgetary program. Graduate
study equivalent to [2 sémester units in
courses primarily offered only to graduate
-students in economics, political science, busi-
ness administration, or public administration

may be substituted for six months of the®

required experience. Expcrience in the Cali-

= fornia Stgte service applied toward this

- requirement must be in a class and salary level
at least equwdlent to junior staff analyst.

132 LocalAdm:ms!ra!we and Stpervisory Person-
_ -nel. Such personnel are employed by’ offices of
" county superintendents of schools “and school

districts and are responsible to their superinten-
for the administration, supervision,- and
coordination of ‘the total vocationil .education
program for the office af the county superjnten-

. dent of schools or school district: includes special

personne! with similar responsibilitiesdn a particu-

" Jaf subject-matter. area or a closely related area of

vocationdl education.” Such personnel may bé
locally designated as coordinators, deans, super-

. visors, directors, or consultants or by other titles. In

this state plan' they are collectively referred to as
local djrectors of vocational education or as
subject-inatter supervisors. .

1.32-1 Local directors of vocational education at

the school andfor school district “level have tfe -
. following responsibilities:

f
.

. ‘ 1.32:2

{(a) Direct, coordinate, and participaterin long-
rangesplanning of the total vocational education
program within the school district *
{b) Represent the school district supenntendent
in matters relating to vocational edcﬁ:atlon
(c) Assist in the development, coordmatlon and
evaluation of vocational education, vocatlonal
guidance, and work experience education

- {d) Assist in the development of inservice edu-
cation programs for teachers, counselors. anq
other vocational personnel :
(e} Assist in the preparation of financial, statis-
tical. destriptive, and other reports perta.l-l-‘\mg to’.
vocitional education

'(f) Assist in promoting and gublicizing the fotal
program of vocational education
(g} Work cooperatively with the Employment
Development Department, and other agencies,
both public and private; in the mterpretatlon of
manpower needs and other data
{h) Attend federal, state, regional, and other
conferences and meetings- concerned with voca-
tional education

. (i) Maintain their proficiency in occupational
and educational theory and practice through
attendance at inservice- education - programs,

- research and study, and/or participation in
coordinated work experienéc activities
() Assist in  the promotion.- development,
maintenance,  and  expunsion  of  recognized
vocational-education L;)LdULdli()ﬂul youth'leader-
ship programs and associations

1.32-2 Local d:rectors of vocanonal education al

the county,level have the following responsibilities:
(a) Assist in the long-range planning and coordi:
nation of vocational education within a colinty
and direct such programs that are conducted by
the office of the county supermtendem of -
schools

. (b) Represent the county in matters relating to
vocational education
{c) Develop, coordinate, and evaluale vocational
education, vocatiopal guidance, and work expe-
riertc¢ education ' ’ .
{(d) Develop inservice education programs for
teachers, *eounselors, and other vocational per-
sonnel
(e) Prepare financjal, statistical, descrlptwe,and
other reports pertaining to vocational education.
(N Promote and publicize the 1otal program -of
vocational education °
(g) Work cooperatively with the Employment
Development Department and other agencies.

i
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both~Phiblic.and private, in the interpretation of
manpower needs and other-data
& (h) Attend federal, state, regional, and other
conferences and meetings concerned wlth voca-
tional education
(i) Maintain their proficiency in occupatlonal
and edugggional theory and practicé through
attendancE” at inservice education programs,
¢+ ‘tesearch and study, and/or participation in
coordinated Work experience activities
() Servé in the promotion of coeperation
among school districts in the development and
implementation of vocational education gro-
grams
(k) Consult with school dlstrlcl admmlstfatons
and vocational education’ personnel r¢gard1ng
- the needs of their'district for vocational educa-
tion programs as determlncd by rcsearch and
surveys .
(1) Assist in the promollon coordination, devel-
.. opment, maintenance, and gxpanmon of recog-
.~ “nized vocational-educetion coeducational youth
leadership programs and associations

o
1.32-3 Qualifications vf Local Dirgctors. The mini:
mum qualifications for {ocal directors of vocational
educhiion are:

(a) Professional. Shall hold a valid California

supervision or adrhinistration crédential and a

credential authorlzmg the teaching of a voca-
_tional sub]ecl ;9'

(b) Occupational Profc:ency Shall have at.least
two Yyears of suc&ssful Yiork experience in an,
occupation pertigent to this state plan '
{c) Teachmg Exlyerience. Shall haveat least two
years' teaching gxperience as a part of a vocas
tional cducation program.

(d) Internship. A, local director of vocatipnal -
education may bq employed on the -basis of
partial fulfillment of the réquirements in ifém (a)
through an organized andlupproved internship
program ' T

1.324 Subject-Matter Supe.
bilities of the sub]eu -matter
follows:

,‘ - (a) Responsible for supervi . program devel-
opment, reporting, and evaluallon of the spcui‘c
field of vocational education
{b) Develops long-range plans for the |mpr0ve-
ment of the field of vonallonal education bcing
supervised -

-The responsi-
isor shall be as

b

(c) Assists teachers in the developmcnl of cur- '

, evaluation activities,| including follow-throughi/

ricula in the special field

‘ regularly_with, local advisory committees

‘(dﬂP Assists in the development of educational
materals for .all ability levels of vocational ¢
education students ' -

(e) Assists in the formation of, and consults

«(f) Promotes, publicizes, and represents the
field of vocational education being supervised
(g) Cooperates in planning inservice education
programs -
(h) P’reparesg annual statistical, descripfkive, and
evaluative reports
(i) Works cooperatively with the Employment
Development Department in determining pre-
sent and future manpower needs in the field
supervised, as per agreement (see Appendix) . J
(j) Attends federal, state, regional, and other
" conferences on vocallonal education that are
sponsored by the State Board staff
(k) Maintains proficiency ‘in occupational and
educational theory and practice through inser-
vice education programs or participation in #
_.coordinated work experience activities_
(1} Assists teachers in the promiotion. develop-
ment, maintenance, and expansipg of recognized
vocatiohal-education youth leadership programs
and associations related to their subject-matter
areas : o a

1.32-5 Qualifications of Subject-Matter Super-

visors. Minimum qualifications for subject-ma!ler

supervisors shall be as follows: . - -
(a) Profeséna! Shall hold a valid Cahf‘orma
credential authorlzmg the service to be per-
formed .
(b) !:xpenence At least two years of experience
teaching in the vocational area to be coordinated

SN A\ ) . )
V.32-6 Vocational Guidance Counselor. The
responsibifities” of the local vocational gt.udance
cdunselor shall be as follows:

(a) Serves as the vocational guidance specialist
" to counseling staff, teachers, and administratésrs
- (b).Initiates career information programs for

parents and students and develops career onen-
* tation for students

(c) Consults and serves as liaison wllh coun-

selors, teachers, and administrators concerning
enrollment of studerlts in vocational education
programs '

(d) Assembles and cﬂeveiops career and occupa-

tional information #nd materials for use- by
counselors, teachers, $tudents, and parents

(e} Initiates vocatiowal guidance research and .
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placement, and follow-up studies to determine

cffectiveness of vocational programs

(f) Imtiates, develops. and maintains articula-
tion services for presecondary, secondary, post-

secondary, and adult schools to promote rele-

vant course selections
(g) Develops and maintains contacts with the
business, professional, and industrial commu-

wnitys. as well as with labor organizations and

other agencies which may contribute to the
vocational guidance programs

(h) Participates actively in curriculum planning *
and development

{i) Assists in developing work experience educa-
tion programs

()) Develops and maintaigs liaison with the
Employment Development Department voca-
tional guidance services

(k) JAnforms students, parents, and lnstructors of
opportunities available through participation in
recognized vogational youth leadership proggams

1.32-7 Quam?’caiions of Vocational Guigance
Counselor. ‘Minimum qualifications for th
tional guidance counselor shall be as follows:

voca-

(a) Professional. Shall be properly certified to
perform vocational counseling and’ gmdance
services in California ;

(b} Experience. Twosyears.of work expcrienue/

_in areas other than educatlon

32-8 General Responsibilities of Teachers. Tl1c '
. genefal respons:bllltles of teachers in vocational
education shall be as'follows: '

{a) To provide vocational instruction that is
rcalistic in terms of t.urrent and future job
specifications

(b) To provide related instruction with f'eld
gshap, laboratory, cooperative work, or other

occupational experience that is appropnate to

the vocational objectives of the student

(c) To utilize a variety of teaching methods
which will promote the attainment of desirable
goals by each student

(d) To arrange sufficient contact with the work -
community so that the vocational competency
of the teachers will be maintained

" (e) To participate in the development of -
" instructional materials

(N To participate in curriculum devélopment
for the specific training assignment and for the
total program of the schools

(g) To participate in studies of thcuneuds of
youth in the schookcommunity

1.32:9

4 -

(h) To seek the assistance of resource persons
who are informed about znd responsible for the
instruction of students with various mental,
physical, educational, and other handicaps

(i) To assist in placement of students

(J) To cooperate with Iocal vocational counsel-
ing and guidance personne}

(k) To provide leadershlp development and
training opportunities and.recognition to their
students through programs sponsored by the
California State Department of Education,
Vocational Education Support Unit

1.32-9 General Perstmnel Qualifications. Teachers

of vocational

education, including teachers of

consumer and homemaking education, shall Have *
the following minimum qualifications;

-

v

.
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{a) Professional. Shall hold a valid California
teaching credential authori#ing the teaching of
the vocational subject assigned - :

(1) Special Qualifications in . Agricultural

" Education, Excluding Community Colleges.

In addition to the-general state plan require-

ments, teachers in agriculture shall have com-

pleted professional preparation, .including

" student teaching in agriculture, under the

direction  of an
r agricultural teacher education according to
the agreement outlined in this state plan,
excepting teachers of designated. subjects and
adult programs. shall have a baccalaureate
., degree in agriculture from an accredited insti-

tution, and shall have completed course work"

in plant science. amimal science. agricultural
mechanics and engineering. farMm manage-
ment. and agricultural ecQnomics. :

(2) Special Qualifications for Teachers in
Technical. Trades and Industrv, ‘and Health
Octupations, Excluding Community Colleges.

In addition to the general state plan require- .

ments. full-time teachers in technical, trades
and industry, and health occupdtions shall
have successfully compléted an appropriate
written or manipulative examination. or both
(although possession of 2 federal or state
license authorizing service in the technical.
trades and industry, or health occupations
shall be accepted in lieu thereof): and shall
have campléted 12 units of coursework in
instructional processes and evaluation,
directed teaching, and principles, practices.
and -evaluation ‘of vocational education,
except for those who have completed a
master’s degree with a major or-minor in the

o

19

institution accredited for*
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vocationa! subject assigned and have had
equivalent professional teacher preparation
courses.

Completion of a program of professiorial
teacher preparation and an examination for
subject-matter competency shall be in an
institution accredited for trade and technical
teache( education under agreement as out-
lined ig this state ptan. The persen teaching
the vocational subject assigned shaleeet one
of the following standards or its equivalent:

J a) Full-time Teaching
1) An engineering degree or registration

- as a professional engineer in Califoriia
L and appropriate “ocCupational experi-
ence; Or
A baccalaureate degr’Ee with apgro-
prlate occupational experience co?o-
nant with the major\feld of the degree;
or o C
3) An associate degree or 60 semester
hours of* coursework from an approved
institution and appropriate work experi-
ence as a qualified worker in addition to

recognized preparatlon for the occupa- ~

tion: or

4y A hlgh school dlploma or equivalent
and six, years of appropriate work experi-
ence as a qualified worker in addition to
recognized preparation for the occupa-
tion to be taught
b) Part-time Teaching
Either ), 2), 3), or 4) above; or five
~years of appropriate occupational experi-
ence in the eccupation to be taught.
Part-time instructors in trade and indu§
trial, technical. and health education shall
have 60 hours of professional teacher pre-
paration designed to help them to instruct
the kinds of students enrolled in part-time
classes and continuation classes or to func-
tion as supporting instructors in a full-time

program under the direction of a. fuil-time -

teacher. )
(bY Occupational Proficiency. {hall have occu-
pational proficiency in the vocational subject
-assigned commensurate with the grade or diffi-
culty level of instruction. Evidence of occupa-
tional proficiency will be based upon at least
two years of recent work £xperience, calculated
either consecutively or cumulatively, which is
directly related to the occupation to be taught

£~ OrL upon evidence Yof equivalent proficiency.*
(¢c) Industrial Arts Education Teachers. Indus-
trial Arts Education teachers must have work
experience that is outside the ﬁeld of education
and directly related to the subject-rnatter areas
to be taught a5 determined by the local educa-

tional agency. 2
1.32-10 Teacher Aides . _ s
(a)Duties. To assist teachers in classroom

activities: to assist in the development of instruc-
tional materials; to perform such tasks as record
keeping, conducting inventories, markirig tests,
typing, and collating; and to serve im a liaison
capacity forhonie, school, and community

(b) Qualificatiorns. Recommendatlgn of local
administrator, related occupatlonal eXperience,
or participation in an 1nserv1ce program

I.32—ll Work Experience Education Coordinator.
The . responsibilities of the work expenence educa-
tion coordinator shall be as follows:
{a) Conducting the program in accordance with, .
Division 6, Chapter 6, Article 5.5. sections”
5985-5992 of the Education Code
(b) Operating the program accordings to the
provisions of Bivision 10, Article 5, or, for the
esommunity colleges, Part VI, Division 6, Chap-
ter 3, sections 5525055257, California Admln—
istrative Code, Title 5, Educatian” )
(c) Developlng and maintaining liaison with
governmental agencies
(d) Consulting with guidance personnel to assist -
. students with their career choices
{e} Developing and maintaining work stations
(f) Assessing student performance on the job
(g) Consulting with teachers to coordinate s
sclool instruction with occupational activities
. (h) Establishing additional work stations to
: provide for the next year's enroliments
% (i) Evaluating the effectiveness of the program
. (§) Consulting with students enrolled in the
_brogram
1 32 12 Qualifications of a Work Experience Edu-~
cation Coordinator. The minimum qualifications of
the work experience education coordinator shall be
as foll
(a) valld California credential authonzmg the
. services {o be performed . .
(b) Two years of successful work experience in
an occupation qualifying under this state plan,
or other evidence of equivalent proficiency

*Section 1.32-9(p) does not apply to teachers of Consumer and
Homemaking Education and Industrial Arts Education. -
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1.32-13 Area

Vocatiohal ~ Planning  Committee

Coordinator. The responsibilities of the area voci-

tional planaing tommittec t.ourdnmtors sfall be as

follows: N
(a) Prowdes coordination services and activities
‘between the arca vocatiohal planning committee
and the county offices of education. high school
, districts, community college districts, ROP/ROC
progmms, private school agencies, the Depart-
ment of Education, the CHancellor's Office
California = €ommunity C(plleges, and the
Employment I)evelopmult Department

= (b) Carries out the intent of Education Code
" Section 6268 and sgrves as the executive sccre-
tayy to the atea vocational planning commit tee
(¢} Provides leadership to the area vocational
planning committees in developing the area
master plan for vocational cducatlon‘ .

1.32-14 Quahf:carmns of an Area Vocational
Planning Committee Coordinator. The minimum
qualifications of the area vocational planning com-
mittee coordinator shall be as follows: _
(a) Professional Shall hold -a valid California
supervisory or administrative credemntial and a
credential authorizing “the teaching of a voca-
tional subject '
(b) Occupational Proficiency. Shalt have a mini-
mum of twd years of successful work expericnee
in an occupation pertinent to this state plan
(c) fxperience. Shall have g minimim of two
years teaching ‘experience il a vocational - sub-
jecet,including or supplemented by two years of
administrative, supcervisory, coordinative, or
equivalent-level experience in vocational edu-
cation

1.4 Professional Personnel Preparation and Developmenit

J:ﬁ Policies and Procedures for Personnel Prepa-
ration and Develupment. [t is essential to the
maintenance of effective programs of vocational
education that professional personnel associated
with such programs be adequately prepared and
qualified for service. The State' Board staff, in
cooperation -with accredited = teacher-education
institutions, local educational agencies, profus-

“sional and other organizations. and business and

industry, will provide opportunities for the profes-
sional development and improvement of vocational ¢

“education personnel.

Vocational education under this state play w1|l
include professional development programs. both
preservice. and inservice, that are adequate to
provide a sufficient suppty of qualified teachers.

o

.schools, and school districts.

141-2-

a

supervisors, and. other necessary vocational educa-
tion personnel. Insofar as possible and appropriate,
the actwal conduct - of such programs will be
performed by cooperatively developed written
agreements with accredited teacher-education insti-
tutions, offices of county superintendents of
In those instances
when such agreements are npt possible or appro-
priate. programs are conducted by staff, teacher
education institutions, offices ©f cqunty superin-
tendents of schools, and/or school districts.

1.41-1 Preservice Training. The State” Beard of
Education” and the Board of Governors-are respon-
sible for the maintenance of adequate ptograms of
vocational teacher preparation in all occupational
ficlds and the consumer and homemakgg educa-
tion field. Such preparation 'shall be provided to
persons who meet the qualifications to prepare
themselves as teachers, supervisors, directors, coun-
selors, or administrators. Such training may be
either professional or tcchaical in nature. Trainees
will be prepared to work with studerdts at the
secondary, postsecondary. and adult levels and
with tliose persons having special needs in schools
or classes under public supervision and control#

Cooperative. agreements for preservice programs
entered into with approved teacher education:
institutions shall be reviewe®l and approved by the
State- Department of Finance and the State Direc-
tor of Vocational Education. Cooperative agree-
ments of this type will be written. will be general
in nature, and will incliide, among other things, a
listing of . teacher educator qualilications and
duties, provision for physical arrangements, provi-
sion for research and studies. and provision for
secretarial and other technical assistance. Revision
and/or renewal of such cooperative agreements will
follgw the same procedures as for initial coopera-
tivc agreements. Annual evaluations will be made
by the Statc Board staff to determine if standards
prescnbed by~ this state plan and performance
obligations contained in the cooperative agree-
ments are being met. ’ .

1.41-2 Inservice Training -The "State Board of
Education and the Board of Governors, through
their respective staffs, are responsible . for the
maintenance of adequate inservicc training pro-
grams for vocational -personnel. Inservice training
in subject-matter competencies is the responsibility
of program managers and their stafl mempbers.
Staff members charged with inservice professional
development responsibilities” within the various
units of the State Board staff, with the coordina-

a

-
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tion of the Coordinator of Professional Develop-
ment, examine thc needs of vocational education
personnel and develop priorities for inservice pro-

fessional development programs not otherwise pro-

tter bureaus. This priority
determination is made in consuitation with the
Staff Committee (see Section' 1.14-1) and the
AdvisBry Comniittee 'for Professional Develc)pmentf

vided for by subject-

« *(see.Sestion 1.44). Top priority programs will be

"

-

1

cofiducted within the limits of funds available from'
all sources including Part F, Education Professions
Development Act. The staff will plan and conduct
some programs, apd others will be conducted
under wriften agreement with public educational
institutions or private firms. ’
[nservice programs will be designed to increase
oc¢cupational and consumer and horsemaking edu-

cation competerice as well as professional compe- _

tence. The participation of business and industry
will be encouraged in’ those programs designed-to
improve the occupational competence of. person
nel. with such personnel receiving actual experi-
ence in business and industry whenever this is
appropriate and feasible. Accredited teachek educa-
tion institutions will be encouraged to develop and
offer regular and short-term sessions designed for
the development of vocational education personnel.

Evaluation of the inservice programs will be
provided for and conducted by the State Board
staff. Evaluations will determine if the standards
prescribed by this state plan and performance
obligations contained in the cooperative agree-
menis are being met. i

1.41-3 Other. Specidl emphasis will be given to the
rccm‘s:tment and training of ethnic-minority person-
nel for positions in vocational education. Attention
and emphasis will be given té the development of
training programs for paraprofessional and other
nonprofessional personnel, as career’ ladders are
developed and extrfnded.

1.42 Review and Modification of Personne! Quali-
fication Standards. All professional persqnnel in
vocational education at the state and local levels
must be properly certificated by the California
Commission on Teacher Preparation and Licensing
or the Board“of Governors, whichever is appro-

priate. Such certification is prescribed by law and &

carried out under the provisions of Part 1, Division
7, Chapter 1. Subchapter 18, articles | =9, sections
6000 -6097, and in Part VI, Division 3, sections
5200054027, California Administrative Code,
Title 5. Education.

306
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2-1 Review and Modification as Necessary. It is

poT‘iCy of the Board of Education and the
Bigard. of Governors to reviéw and modify or make
rdkommendations for modification of certification

ommendations”of their professional staffs indi-
¢ additions or modifications that are necessary
desirable. A member of the State Board’staff is
ex officio member of the California Commission
Teacher Preparation and Licensing. The Coordij-
or of Professional Development is designated to

pse matters peculiar and specific to the certifica-
of vocational personnel.

cptent and/or methods of teacher education in
ordpr to ensure an adequate supply of qualified

-

-3 State Personnel. Recruitment and selection
andidates for the State Board staff is the
nsibillty of the State Personnel Boards follow-
he rules and regulations of the state civil
service system. The State Personnel Board will
clas§ify all vocational education staff positions and
salafies as determined by the. State Personnel
Boand, the State Department of Finance, and the
Legislature.

Competitive cxaminations atg prepared and
administered by the State Personnel Board for the
purpose of establishing lists of eligible candidates.
for all authorized positions in the vocational
education staff.

!

1.42.4 School District Personnel. The administra-
tion and vocational education personnel in local .
educational agencies are responsibie for inservice

-

education and improvement. The policy of the

State Board of .Fducation and the Board of
Governors is to cooperate with and assist local
educational agencies in complying with the qualifi- .
cations and standards for certification of voca-
tiona! educations ‘pessonnel adopted by thes
boards. The State Director of Vocational Educa-
tion. through the respective executive officers of
the two boards. may make recommendations for
modifications in the qualifications and standards
for certification which will assure an adequate

“
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supply of certificated personfiel commensurate
with changing needs in vocational education,

1.43 Determination of Personnel Preparaﬂon and
Development Priorities. State Board stiff will
continuously update priQrities for, personnel
preparation and development activities through
- analysis of, data gathered from the l'ollowmg
inputs:

{g) Evaluations -of presel'\’lce and 1nserv1ce

* programs .
(b) Review and analysis ol' local district annual
and long-range plan$’
(¢} Fiscal data collected by the California Man-
agement Information System '
(d) Recommendations from the Staff Commit-
tee for Professional Development
{e) Recommendations from the Statewide Advi-
soty Commifttee for Professional Development
endations from the California Advi-
sory Colincil on Vocational Education
*Each subject-mattér bureau will establish prior-
“ities in that particular subject area, and staff
members charged with inservice duties will set
priorities in those areas not provided for by the
subject-matter bureaus under the coordination of
the Coordinator of Professional Development in
conjunction with the Staff Committee. ~

1.44 Advisory Committee. The staff will periodi-
cally assess the need for an ad hoc advisory
committee for professional development. Such a
committee; when -created, will have widespread
representation from school district personnel, both
public and private, from all levels, as well as
business and industry representation.

1.45 Procedures for Obtaining and Approving Pro-
jects and Activities. Information concerning the
Educggion Professions Development Act and the
procedure for submitting proposals for funding will
be made available on a statewide basis. Such
information is updated periodically. Prospectuses
‘submitted are reviewed by appropriate regional
vocational education personnel. Comments are sent
back to the initiating agency, and the agency then
decides whether or not to submit a full proposal.

1.45-1 Solicitation of Projects. Specific solicita-
tion of proposals may occur when the various data
inputs to the system indicate a need for a specific
type of program not being met by any of the
projects in operation or under consideration.
Solicited proposals are reviewed in the same
manner as other proposals to ensure thelr quality.

[
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1.45-2" Process for Proposal Review and Approval.
Propdsals for Education Professions Development
Act funded projects are reviewed by the Staff
Committee for Professional Devélopment. Recom-
mendations for approval-disapproval and a priority
listing of the Aapprovable proposals are made to the
Joint Staff Council'for Vocational MThe
Joint: Staff Council then makes recommendations
which are forwarded to the regional office of USOE
for review and fina{ approval by the Commissioner.

1.46 Supplementary Funds. Education Professions
Development ~Act (Title 11, Part F) funds made
available under’this section for any. fiscal year will
be s0 used as to supplement and; to the extent °
practicable, increase the level of funds that would,
in the absencé of such federal funds, be made
available for purposes which meet the requiremerits _
of Section 553, subsection (b), and in no case’
suppiant such funds.

1.47 Coordi#ation wu‘h Other Educaﬂon Profes-
sions Development Act'Programs. It is State Board
phollcy that coordmatlon be carrted out’ by mem-
bérs of its staff who have responsibilities for the
administration of various parts of the Education
Professions Development Act. This coordirfation is
accomplished by direct liaison between the Coordi-

-nator of Professional Development for Vocatignal ¢

Education and the Chief, Bureau of Professional
Development, Compensatory Education.- #
& l .

1.5 Evaluation ‘ ..
Local agencies will maint{ain planning documents
and records for both state and local ev;llu'atior'l

purposes as prescribed by the State Board staff.

1.51 Objectives of Evaluation. The purpose of
evaluation as it is applied to educational manage-
ment and instructional programs is tp furnish
information for the il‘hprovement of vocational
education services for students. Such improve-
ments require information for both state and local

‘managers and policy makers.*

1.52 Local Agency Review. The State Board staff,
with the cooperation of local agencies, will main-
tain a system of vocational education program and
management review based on a 10 percent mini-
mum annual sample of educational agencies
involved in l'umishing vocational education services.

[.52-1 Agencies will be designated for annual
revigws by random selection’and geographical loca-

*See sections 8.21(b¥=and 8.22-4 for evaluation of consumer and
homemaking education programs.

23
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tian to ensure that all areas of the state ‘are
represented. ¥ .

1.52-2 Reviews will embrace planning and manage-
ment practices as well as instroctional .programs
and services for students.

1.52-3 Reviews will result in written reports of
commendations and recommendations for improve-
ment made by qualified individuals which include
persons from outside the agency.being reviewed.

Copies of each review report will be retained by

the State Board staff as a source of information
"about the state program of vocational education.
Rewew reports wiltl be analyze;i’ periodically, and -
a summary. of the composite results will be made
available for general use.

.53 State Plan Srandards The evaluative process
__wlll serve as a source of informdtion about the
effectivenés and validity of state plan standards,

including those listed in Sections 3.4, 3.5,and 8.2. .

The local agency sample review will be supple-

mente;.l
éduczitioﬁal'agencies' benefiting from Public Law
90-576. The annual survey Wwill address selected
standards and practices related to standards, and an
annual analysis of survey .results , will be made
State Board staff.

. 154 Local *and County Participation in Evalua-

~

tion. Local and county agencies of vocational

education will assist in defining the criteria to be
used in‘evaluating vocational education programs
and management and will participate in the local
agericy review process. !

1.55 Special Evaluation’ Srud:es The State Board
staff will evaluate projects funded by special-
purpose grants as the needs of manageiient dictate.
Such evaluations will utilize techniques appropnate
to the individual projects and will be designed to
reveal. the relevancy of the projects as well as how
effectively objectives haye been achieved.

-

}1.56 1.6 deleted in [975-76 edition/

1.7 Cooperative Arrangements

1.71 Cooperative Agreement Between the Califor- =

nia State Board of'Education gnd the Board of
Governors of the California Community Colleges.

WHEREAS, The California State Board of Edu-
cation (hereinafter called “‘State Board”) is the
sole agency in California responsible for the
administration of the California State Plan for
Vocational Education within the provisions of

-

m

by an annual statewide survey of all local -

U S. Public Law 90- -57¢ and California Educa-
tion Code Section 6254;and '

WHEREAS, Vocational education comprises a -
significant and continuing component of the

essential educational services performed by all

California Community Colleges and

' WHEREAS, 'The Board “of Governors of the
alifornia Community Colleges (hereinafter
lled ““Board of Governors’) has pursuant to
haptes 1549, Statutes of 1967, succeeded to

the duties, powers, purposes, and responsibilities
of the State Board with respect to the mdnage-
ment, administration, arid c¢onfrol of the Com-.

“munity Colleges; and

WH&REAS It is the desire of the State Board -+
and the Board of Governors that the State Board
assign, in consonance with the requitements of
the Federal Act and Regulatlons the maxinium
degree of participation in the determination and
application of policies and procedures affecting
federally aided vocational education m Califor-
nia Commupity Colleges to the Board of

Governors of fhe Callfornla Commumtif Col- .

leges; and

WHEREAS, The partles to ‘this agreement de5|re
to insure the development and implementation*
of a fully coordinated sfatewlde system of °
vocational education; .

NOW, THEREFORE 1t is mutually ag}‘eed t‘hat

o

. 1. Responsibilities of the State Board RN

" *The State Board, as the state agency deSIg-
nated by California statutes to 5 be' responsible for
‘the administration of federally aided vocational
education, reserves for itself ultimate responsi-
bility for ajl aspects of the administration of
federally aided vocational education programs
conducted under the jurisdiction of the Board of,
+ Governors _of the California Commumty Col’
leges, mcludlng the following:
A. Final approval of standards and priorities
“established in the California State Plan for
Vocational Education, and the application of
such policies ,
B. Final approval of allocation of federaf
* funds that accrue to California under the
provisions of the federal Vocational Educa-
tion Amendments of 1968, Public Law
90-576, and of state funds appropriated to
the Department of E:ahcatlon for such pro-.
grams, Services, and activities carried out

38
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under the California State Plan for Vocathnal

"Education

C. Final preparation of all 'statistical, finan-

cial, and descriptive’ data required by the

Jpertinent federabacts

D. Evaluation on a.continueus basis of per-

formance under this agreement tg assure the
*+ effectiveness of this cooperative effort and

compliance with applicable federal require-

ments

» ,
2. Responsibilities of the Board of Governors « '

Subject to the ultimate responsibility of the
State Board as set forth in Part' 1 of this

" agreement, and in keeping with the California

State Plan for Vocational Education, the Board
of Governors shall:

Plan for. Vocational Educationy and applicable
state statutes.

3. Interagency Agreement

The State Department of Education and the
Chancellor’s Office of the California Community
Colleges shall annually consummate an inter-

L.71

+

agency agreement for the purpose of provndmg
financial support for the staff services to be

. provided by the Division of Occupational Educa-
- tion :f the Chancellor’s Office for the supervi-

o

si n apd conduct-of federally aided vocational

tion in the California<{Commuistity Colleges.~
Sut:h financial support shall be provided from
funds that accrue to the state from the fed¢ral
vocational education acts.. :

4. Joint Committee pn Vocational Education
Pursuant to provnsnons of the California State
Plan for Vocational Educatlon a Joint Commit-

" tee on Vocational Education has been estab-

lished. In addition to the duties set forth in the
state plan, the Joint Committee shall consider* all
those matters pertaining to federally aided voca-

I
A. Participate with State Board' in the devél- tional education programs which are of,mutual
opment and maintenance of statewide poli- concern .to both boards. The Jojnt Committee
cies ’pnorltles goals, standards, and objectives shall recommend to the State Board and the
for. the. federally aided vocational education» Board of Governors those matters of mutual

" programs in California concern which require approval or other neces-
B. Provide for the management of pnontles sary ,action by  the respective board¥. Such
* . goals, objectives, and.planning for federally matters may include but are not limited to the
-~ aided vocational education programs in” the following: )
. California Community ‘Colleges o’ A. Review and recommend the process or
“‘C. -Maintain financial, statistical, and descrip- procedures for the division of federal voca-
tive records to provide the Departr!lent of tional education funds between the secondary
Education with compatible information and level (Vocational Education Section, State
data necessary for consolidated reports Department of 'Education) and the pos{-
D. Provide for the evaluation of Community secondary level (Division' of . Occupational
College .programs. projects; and activities to Education, Chancellor’s  Office, California
ensure compliance with the standards set - Community Colleges) . .
forth in the California State Plan for Voca- B. Review and recommend action regarding
tional Education and pertinest federalregl.ﬂa- the method .of distribution” of yocational .
tions ) i
educatidon; funds to secondary and post-
E. Allocate federal vocational education secqndary school districts as developed ahd
funds to Community Colleg& districts and submltted by each level
other eligible agencies and institutions C. Review and recommend methods for pro-
F. Mainifin adequate professional and sup- » moting articulation. of vocational education
portive Ataff to carry out the duties of the between the high schools and the community
Board of Governors as set forth herein colleges
.G. In the perfornrance of the duties set forth D. Review the provisions of the California
.in A through F of this part, comply with the State Plan for Vocational " Education and
standards and regulations of the Vocational make recommendations to the State Board
Education Amendments, of 1968 (P.L. and Board of Governors ' ”
90-576), the Rules and Regulations published - E. Review and recommend methods of pro-
in the Federal Register, the California State _ moting vocational education at all levels

F. Consider and make recommendations
regarding the ailocation of federal vocational
education funds for special projects

The State Director of Vocational Educa-
tion shall be responsible for staff services to
the Joint Committee on Vocational Education.

"

-
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5. Joint Staff Council ~

-There is a Joint Staff Council for Vocational
Education established and maintained for the
purpose of program coordination, and composed
of vocational education program administrators
represénting the State Board of Education staff
and the staff of.thé Board of Goverhors of
California Community'Colleges.

The responsibility of ‘the Joinf Staff Council
for Vocational Education is to coordinate the
administrative activities of the tota] statewide
prograth of federally aided vocational education
and to. mmend to the Joint Committee on
Vocatiomat-Education actions of mutual con-
cern.

The State Director of Vocational Education
will act as the Chairman of the Joint Staff
Council for Vbcational Education. -

6. Division of Funds

Annually, prior to March 1, the staffs of the
rcspective boards. represented by the Joint Staff
Council, shall recommend to the Joint Commit-
fee on Vocational Education’ the respective
proportion of anticipated fefleral vocational
education funds to "be assighed to the two
jurisdietionsfor the following school yvear. The

‘determination of such proportions shall be based -

upon—but not be llmlted to—-such factors as the
following: N
. Relative needs N

B. Statewide priorities
- L. Statutory purpéses and requisites

D. Levels of prior funding

E. Allotmént formulas to states

*The ‘Joint Commiittee.on Vocatlpnal Educa-
. tion shall act upon such recommendations in
such manner -as it determines appropriate and
shall, in turn, recommend adoption of agreed-
upon proportions to the State Board 6f Educa-
tion in such time that will permit the respective
Boards and their staffs to develop procedures for
the -allocation and/or distribution-of the iden-
tified proportions
dictions.

7. Duration -
. This agreement became effective on Novem-
ber i, 1972, and shall continue until suth time as

.

either party gives notice to terminate pursuant

to this section.,

Notice to termmate this agreeriient shall be in,
" writing and shall be delivered to the other part
at least 90 days prior to the effective date cff('

termination. L. no case shall such date of

ey

to their respective juris- -

fermination occur -other than at the end of a
fiscal year. .

8. Amendment
This agreement may be amended by the'
* mutual written conserit of the parties hereto.
B

1.72 State E;ﬁp!oﬁmem Development Depart-

" ment. Artangements have been made between the

State Board and the State Employment Develop-
ment Department for cooperation in matters of
occupational information, student counseling, and
placement of studen{s (refer to the Appendix for
further. details of the agreement). Qualified voca-
tional guidance counselots, teachers, supervisors,.
and other personnel having- responsibilities for
counseling students, assisting them in making
career _choices, and arranging for part-time or
full-time émployment will make extensive use of
these arrangemehts with the assistanc@ and
encouragement of the Qtate Board staff.

The Comprehenaﬁew Employment and Training.
Act of 1973 (P.L. 93-203)," Title I, Rules and
Regulations, states that the Governor $hall provide

" . Vocationa ucation Funds to the State Board of
Educati Funds*Tér Vocational Education are

admini tered by the Vocational Education CETA"
Educational Services Unit. pf%mswn of bene-
fits to CETA-eligible clients are provided through
financial agreements between the State Board of
Educatlon and a déeliverer of servncef"

1.73 Handicapped Persons. The St,ate Department
of Education has, in addition to the Vocational
Education Support Unit, a Division of Corripensa-
tory Education, a Division of Special Education,
and a Bureau of School Approvals. The Bureau of
School Approvals has primary responsibility, with
State Board approval, for approving certain coutses
offered in nonpublic schools (sée Division 21 of
the Education Code). Close codperation and coor-
dination with:these offices and personnel of the
State Board staff will prevail. When these comr
bined efforts suggest additional arrangements with
other agencies, such as the Department of Rehabil-
itation, -additional agreements or contracts shall be ’

arranged and reported to the Cominissioner upon
approval by the State Board (see*Appendix).

r

1.74 Other Aggncies, Organizations, and Institu-
tions, - The State Board will encourage and approve
coopetalive.arrangements between the State Board

* staff and®other specialists in the Sfate Department

of Education and ‘the Chancellor’s Office, other

state agencies—both public and private—-and state
\,.
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e institutsons when such arrangements are conducive
.‘ to more effective coordination of se.rvices, efforts,
) and funds. Whenever contractual or‘formal agree-
ments are necessary, the State Board w111qprov1de
the Commissioner with copies of.,such agreementSr

upon approval. - .

1.75 Other States 'J'he State Board nray enter into

coopera’twe agreements with ‘adjacent states or
nations for the conduct and ad‘lmnlstratlon of

vocational educatlon programs.

Ll

-~

1.8 Vocational Education Under Contract -
There aré in Califorhia nonpublic vocational

schools ‘and _ technical institutes - with -eXtensive -
“capabilities and experience in.vocational instruc-

', . tion. Arrangements may be made for th€ provision
' s . of vocational instruttion on an- lndwldual or gi'oup

basis in such nonpubllc schools.: T,

- 1.81 Private Postsecondary Vocauonal Training .

fnsmutfons The following provisions will apply in

» -may enter into® such a*contract, the following

Pl
%

+ - . all'contractual arrangements w1th nonpubllc post-'
‘secongdary vocatidnal schools: .

(a) The State Board, the- Board of Gmfernors
and school district governing boatds may pro-
vide vocational educdtion programs through -
contracts withiprivate educational agencies.

- (h) In each instance where 4 course in a private

ducational agency is contracted for, it must be

:certlf'ed by the Bureau of School Appravals as .
meeting the mipimum standards set forth in.

Divisioi 21 of the California Adnftinistrative
Code, Tjtle 5, Edutation, pertaining to teacher
‘qualifications, financial status, professional

integrity;, adeguacy of physical facilities, admis-

sioh requitements, and adequate records. The

-course must also "be certified to be in accord ;-
‘with vpcational objectives and othef general

cmgratlonal policies *and standards as niay be |
pertlnent to the conduct of tr"mnlng uner the
state plan.

(c) Before the §ta-te Boatd, the Board\ of
Governors, or a local publlc educational agency -

requirements must be met: . '
(1) Each contract is in writing.
" (2)- The contract. intorporates the applicabl
standards and requirements contained in this
;ta,te plan and ﬁrescribed by the State Board.
'(3) Each contract is i accordance with stat
-and Iocai laws.
(4) Instruction under contract w1ll be con-
.ducted- as a part~ of the state and local

™ ERETTYS
+ - ) * 1

program under the supervision of the State

Board or the Board of Governors.’ :

(5) The contract constitutes a reasona‘ble and

prudent use of funds avallable under this sfate

? plan.

(6) The private educatlonar agency can pro-"
vide Substantlally equwalent training at com-
parable costs.

"(7) Such contracts, will be reviewed at least
anhually by the parties concerned’ ’
(8) Each contract’ includes an assurance that
all funds pajd to 4 contracting agency or -
institution will be used only ¥o fower the rate
of, or eliminate, tuition fees and other charges:
that would otherwise ‘be collect% from per-
sons recewmg such instruction

.. (9) There is a realistic relationship betWeen
. the course or programs and actual or ‘antici- '

. pated - employment oppdrtunities anﬁ the
« abilities, interests, and aptl.t\udeé’of persons to
be trained.

f.81-1 Special Reqmremem .Arrangements for
vocational instruction in prwate postsecondary
vocational training lnstltutlons must, in addition to
the preceding, 1nclude the detetmination. that the :
private institution can provide substantially equiva-
lent training at comparable .cost .or provide equip-
.ment and sewviee§ not available in publlc agen(:les
_orlnstltutlons

1.82 Other Agencles ar;d Insmuuons The same
general and/or specific provisions -will apply to.
arrangements ﬁﬁth other public and nonpublic
pnvate agencies and institutions.

. a

. 11.9 deleted in, 1975-76 edition/

1.10A ‘Effective Use of Evaluation Information

- Thé duties-and responsibilities of State Board
staff include evaluation as indicated in sections 1.1,.
1.3, 1.4, and other parts of this state plan
Evaluation specialists under the supervision of the

+ Direttor of Vocational Education “aird*in coopera-
tion _with other designated State Board staff will
review and réport as directed about.special pro-
grams and actwmes lncluded in P.L. 90-576 under:

Part A. stadvantaged -
Part B. Vocational Education Programs
Part C. Resesirch arid Training in Vocatlonal
N Education e
Fatt D. Exemplary Progrims and Prcuects
Part E. Residential Vocational Education
Part F. Consumer and Homemaking Education

a o
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. " Part G. Cooperatlve VOCatIOJle Edueallon Pro-- 7 (a) The size and/or composmon of the-areas to
BRI " grams ’ u be demgnatea wilk be by county, by census tract,
Par! H. Work- Study Progmrns fo;; Vogatlonal'_ by schodl ‘dlstrlct-, by a specific school,.or by a-
P Education Students e * . 'combmallon of thhae whichever adapts more
Part 1. Curricdum Development Co _ feasibly for an educational progiam. y .
The .results of these and other programs and (b) The criteria to be used-by the State Board in
‘ experiences will-be the subject - matter -for special «designating areas -as economically depressed or-
. - considerationy in professional meetings,” teachetr areas of high rates of unemployment will *
’ &%  preparation and iniprovement programs, and other +includex
L) activities,, including involvement .of local educa- . (1) The current rate of unemployment ih'the .~ .
/)tlonal agencies, sponsored or assisted by the State . area is in excess of‘ the state unemployment- .
Board staff. * .o " rate (hased on stanstlcs available at thé time

’ " of application); or w .

1.108 OPPO““""Y for Heanngs on Local Applicauons (2) The median_ family (n‘come in the area ls

Any” local educational agency dissatisfied - with " not mere than 40 pel:cent of the national .

Final “action with respect. to any application for - " fedian; or .

‘.’/ funds under the act shall have the opportunity for \ . (3) The concentratlon Of re0|plents of Aid to’

’ a hearing before the Joint Committee on Voca- - - Families with Dependent Children is at least 8
tional Educafion; representing the State Board and o peircent of the enrollm.ent ina speCIﬁc school;
the Board of Governors. Upon written requgst by oor -
the local educational agency, the joint committee . (4) Model Cllres as. desggnated by the U.S.
will arrange for a 'hearmg_at either special or’ . .Departmenl of Housmg qnd Urban Develop-
. regular meeting and shall commiunitatd in writing "" ment
to the local educational agevicy the date, time, and, {c) The sources of mfel‘mahdn wtll be the most .~
location for stch hearing. Written .records of the /., recent information available from such sources
proceedings during such hearings will be mam- .- as: s . Y
tained. Should the local educational agencys con- (1§ State Employment Development Depart-
“tinue to be,dissatisfied with . the decision of the " ment . .
Joint Committee on Vocational “Eduication, an © () City planning.departments

* appeal may be made ln writing to the State BOard (3) Chambers of commerce
In such instances, .the previsions of the Govern- (4) Community Action Commission + -
ment Code identified in Sectlon 1.21 of this State (5) Other pértinent federal, state, and county
plan shall prevail. stafistical reports -
. If any local educational agency, afte; foIlowlng (d) The information shall be updated annually.

the procedures for hearing, is still dissatisfied with {'
the ‘final action of the State Board, such local .10D Determination of High Youth Unemploymenl

age;%p?may within 60 days after such fina} action or School Dropouts

) tice- thereof, whlchever is later, file with the e(a) -Areas of high concentration of youth
“=~. “AInited States Court of Appeals for the CIrcull in - " unemployment or school dropouts will be deter-
_ which California is located a petition for review of . mined by the State Board staff on the basis of
that action. Detailed provmons and @‘ocedures for the most recent lnfol,rmatlon available, and the
such review,are contamed in Section” 123(d) of the staff will desigriate areas of the state which mest
act. v o o . the following criteria:
' . : (1) The current rate of unemployment of
1.10C Economically Depressed Aregs or High persons aged sixteen threugh twenty-four in
‘ Unemploymefit Areas the area is at least 12 percent.
The manner i which the Stale Board deter- (2) The currerit school dropout rate in the *
mines an economically depressed area or area of area is in excess of the overall state school
high unemployment, in addition to dreas which the " dropout rate. .
Secretary of Commerce has. designated as | (b). The State Board will determine the areas in
“Redevelopment  Areas’” pursuant to Section 401 the state that will be designated as areas of high
of the Public Works and Economic Development " concentration of youth unemployment and
Act of 1965 (42 US.LC. 3161) is described as ,school dropouts by reviewing reports from .
follows:" ] ", school distficts and offices of county superinten-
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dents of Schools,
Educatioh, the

Departtment,
reports. The Size or composition of the area may
be a school district, an attendance area within a
school dtstm.t a Model City.area, or an urban

Employment Development

the ‘State Deparément of

and" other related surveys and -

renewal -area,- depending upon the statistics

" ‘gathered.

The overall state school dropout rate will be
determlned'almually by comparing the statewide
eighth-grade enrollment to the statewide

_ twelfth-grade enrollment. School districts may

.or may not detérmine their dropout rate on the
same basis. The current overall average dropout
rate is.approximately 21.2 percent.

. In those dlstncts that use some other base for
‘determining dropout rates, their results will be
interpolated with the statewide average to deter-
mine if tife-rate is above or below the statewide
. average. T

.Statewide youth unemployment rates will be
obtained from the Employment Development
Department based on the unemployment of
persons sixteen through iwwenty-four yedrs of
age. This information will be updated annually,

as will statewide and school district dropout’

rates. Local youth unemployment rates will be
obtained by each local school district from the
local EDD office or through local surveys.

" 120 through 2.5 deleted in 1975-76 editiont

3.0 State Voecational Education Pro
{Funded Under Parts A and B of P.L. 90-576)

3.1 Allocation of Funds to Pirt B Purpose';.;

The policies and procedures to be followed in
allocating federal funds for direct expenditure by

the State Board staff and for expenditures by local -

educational agencies include the following:
(a) In consideration of the total.
" vocational education in California, funds will be
allocated for expenditure on the basis of those
activities and services which can be performed

needs of °

most efficiently by the State Board staff or by

local educafional agencies. ,
(b) By comparing proposed expenditures with
funds spent the previous yeat by the state and

focal educational agencies, the State Board staff .

will determine that funds allotted to the state
pursuant to the act shall not be used to supplant
state or local funds which would, in the absence
of such fedegal funds, be made availablé for the
purposes of the act.

B
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(c¥ In the allocation of these funds, cp_g)sidéra-
tion shall .be given to maintaining, improving,
and expanding vocational education programs
which are realistically determined by demon-
strated training needs and on evajuation of
eXisting and anticipated programs and services,
so that appropriate vocational education oppor-
tunities will be available for all persons of all age
groups in all communities of the state. ~

{d) -The criteria for making allotments to state
and local educational agencies shall include the
following considerations: £

(1) The amount of state and local funds

available for aliowable expenditures in the
fiscal year for which the federal allocation is
‘to be made :
(2) The provisions for making vocational
- education available to all persons in qll areas
. of California
(3) The wealth of the
agency
(4) The educational tax effort of the peoplé
within each local educatlonal agency in sup-
port of education
(5) The'Lecondmlc negds of the local educa-
tional agency. LT
(6} Youbh unemployment as it relates to the
" local ediicational agency
(7) The total number of persons attendin
cach local educational agency and the total
number of persons availing themselves, of
vocational education programs .o
(8) The number of" defined dlsadvantaged
persons availing themselves of vocational edu-
cation in each local educational agency
(9) The number of defined handicapped per-
sons availing themselves of vocational educa-
tion in each local educational agency .
(10) The number of limited-English-speaking
persons in each loeal educational agency
(11) The total costs of education for each
secondary or postsecondary student in a local .
educational agency
. (12) The total costs. of vocatlonal education
for each secondary or postsecondary student
in a local educational agency . )
(13) The manpower needs of the ious
occupational areas @
(14) The new and emergihg manpower needs
as regognized by local educational agencies
(e} Funds will be allocatetl "on the basis of
official applications from local educational
agengies as follows: ’ :

29

local educational™
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(1) Applications._shail indicat‘c the purpose
for which funds are requested and shall_give
assurance of compliance with the standards
_ and provisions in this state plan.
(2) Upon approval of applications, these
documents shall constitute an .agreetnent
between the local educational agency and the
- state of California for the conduct of activ-
" ities necessary to achieve the purposes l'or
whlch the funds were requested.

3. ercentage Reqmremems‘ Federal funds
available to California under Section 102(a)

ol' the act will conform to Ehe followmg minimum

usage:

(a) Vocational educatlon for disadvantaged per-
sons (at least 15 percent-of the total allotment
for, any fiscal vear or 25 percent of the
dllotment which is in excess of the base allot-
ment, whichever i$ greater).-

(b) Postsecondary vocatiorial education (at-least
I'S percent of the total allotment for any fiscal
year or 25 percent of the allotment which is in
excess of the base allotment, whichever is
greater)

{c) Vocational education for handicapped per-
sons {at least 10 percent &f the total allotment)

3.12 Identification .of Disadvantaged Persons.
The identification of “disadvantaged persons. as
defined” is the responsibility of the local educa-
tional agency. The identification by the local
educational agency shall comply with the defini-
tion contained in P.LT 90-576, Section

122¢a)(4)(A), and the regulations pertalmng

thereto.

Disadvantaged persons, as defined, are those
who have academic. socioecdnomic, cultural, or
other handicaps that prevent them from suc-
ceeding in regular vocational education.programs
designed for. persons without such handicaps,

and who for that reason require specially.

deS}gned educational programs, related services,
or ‘both in order for them to benefit from a
vocational education program. The term
includes persons whose needs for such programs
or services result from poverty, neglect, delin-
quency, or cultural or linguistic isolation from
the community at large, but dqQes not include
physically or mentally handicapped persons
unless such persons also suffer from the handi-

" taps described in thls paragraph (see de['nltlons
in Appendix).

3.12-1 The words “‘or other handicaps™in 3.12 -

are here interpreted to mean., “or otherdifficul-

-
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ties.”, The phrase ."'result from '’ can be para-

. phrased by ™“‘are caused by, but are not limited .

&

to” [poverty, etc.].

3.12-2 Bacause of the nature of the defimition
contained in the act for a disadvantaged person,
as defined, the followlng categories will assist
local educational agencies to provide programs,
services, or activities to include all persons who
cannot or who are' not succeeding in a regular
vis&ational education program:

A. Academically Disgdvantaged Persons. Aca-
demically dlsadvantaged persons. as defined, are

. those who are not succeeding or are upable to

succeed in a regular vocational education pro»
gram because of at least one educational diffi-
culty. Persons in this category may have one or
more of the following characteristics: ‘
(1) Reliding andjor Writing Difficlty. Per-
s8ns experiencing difficulty with reading and
writing which impairs their capacity to learmn
- .vocational skills. Persons in this subcategory

may _have ,one or mere of the followlng

-

characteristics on a continuing basis?

(a) Poor reading ability and limitéd formal
-vocabulary

(b) Inability ‘to read or write well enough

to compete with peers

(c) Serious ‘reading difficulties Gpdssibly

illiterate) '

(d) Inabllity to write or communlcate in

writing

( nglish is a secondary language ﬁ)er-
" %ons whose reading and/or writing diffi-

culty can be treated by.teaching English as

- asecond language or by. programs designed

to achieve pro['a:lency)

(f) English is a primary language {persons

whose reading and/or writing difficulty can

be treated by programs designed to increase

proficiency)

(2) Computational\ Difficulty Determined in
Techgical or Vocational Mathematics. Persons
‘whose educational backghpund in mathe-
. matics is not adequate for thiem to perform at
the level required by the vocCjtional education
program. Persons tn this subcategory may
have one or both of the following characteris-
tics on a continuing basis:
(a) Serious difficulties in comprehending
computational concepts .
v (b) Insufficient computational skill to
compete




. (3) General Educational Difficulties
cable to Vocational Education. Persons
general educational’ difficulties prevent their
success in, vocational education,have one or
more’ of the* followin'g characteristics on a
continuing basis: - .
.+ da) Unemployed or underemployed' and
-needs training
(t) Low achievement scores
(c) Poor attendance record
{(d) School dropout
(e) Potential school dropout
() Unaware .of" educational
and/or opportunities
(g) Parents or guardian unable to give
guidance and support due to own lack of
education, training, or employment or gen-
eral absence from the_}eome ‘
B, Culturally - Disadvantaged. Persons. Culturally
disadvantaged persons, as defined. are those
whose. cultural mores are such that exclude the
person from achieving success with his peer.
group. Persons in this category may have one or
re of the following charactens{lcs on a

. procedures

conltinuing basis: :
1) Patterns of speech which may represent
ethnic or regional isolation .

(2) Personal standards which conflict with
the prevailing cultural ‘mores :

(3) Cultural dress modes of other behavior
patterns that conflict with pragram requires
ments )

C. Econ\omfcaffy Disadvantaged Persons. Eco- .
. pomically disadvantaged persons, ‘as defiped, are

those who are not suceccAing or cannot succeed
in a regular vocational education p’l‘ogram‘ with
special gmphasis on persons frot econornlcally
depressed areas. Persons in this category may
have one or .more of the following economic
problems on acontinuing basis:

(1) Ge,agraphlcal isolation .

(2) Needs economic assistance to enter or

stay in school ~

(3) Unemployed or underemployed

(4} Family income is below poverty line
D. Socially Disadvantaged Persons. Socially dis--
advantaged persons, as defined, are those who,
through present and/or past experience, have

developed attitudes which severely limit their *

ability to perform successfully in a vocational

education program. These attitudes may be ™

aggressive or passive.
(1) Aggressive attitudes may be those ¢harac-
tenistics which are exhibited by antisocial of

J .

-

N

- 3123

disruptive behavior. Persons in this subcate- .
gory may have one or more of the following
cHaracteristics on a continuing basis:

(a) High incidence of involvement with the

criminal justice system

{b) Defiance of rules and regulations

(c) Persists in trying to dominate the class-

room activities

{d) Unrestrained behavior W

(e) Socially- assertive and unconventional

actions

() Disrupis the school program’
(2) Passive attitudes may be those character-
istics which are exhibited by an apathetic
behavior. Persons in this subcagegory may
have one or more of the following charactens-
tics on a continuing basis: :

(a) Exhibits no interest in Iearnmg or

schoolwork

(b) 1s discouraged in schoolwork

(c) Has a poor attendance record

(’d).Show?'—_’a negative attitulle

darning a :

(e) Lacks personal motivation or is indif-

ferent ~ '

(f) Is apotential dropout o

(g) 1s persistently truant from home and/

or school .

% {h) Hasa poor self-lmage

(i) 1s overly sensitive to constructive criti-

cism

(j) Lacks experience with successful exams-

‘ples of his own ethnic group

(k) Isan underachiever

(1) Has personal interrejationship problems

{m) Has other identified disadvantage-.

ments. such as ill health, poor nutrition,

broken home, out-of-wedlock pregnancy.

or underemployment .

ru

o

toward

3.12-3 The methods of identification of disadvan-

taged persons. as defined,
educational agency shall

used by the local

include t&ut are not

limited to the foliowing criteria:

(a) In-school information which prowdes such

. statlstlcs as grade levels in reading and ‘mathe-

matics, enrollments in compensatory education,

wellare-connected._ students, linguistic diffi-
culties, racial and ethriic composition, dropout

tates, expulsion and -suspension rates, low
achievement, and low student aspiration .
(b) Community information which provides

overall statistics such as school dropouts, level of
education, family income, ethnic population,
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delinquency, population density, and unemploy-
ment .

(¢) The {dentification of the disadvantaged per.
son, as defined, shall be done on an individual

~ basis, applying one or more of the following
student characteristcs:

(1) Low achievement and/or underachieve;

ment :
(2} Low ability in communication skills
{3} Irregular attendance
{4) Lack of adequate personal goals
{5) Persistent course failures
(6) Lack of money
(7) Potential dropout
(8)- Overage in grade
(9} Persistent health problems

3124 The . methods of recruitment of disadvan-
taged pessons, as defined, by the local educational
agency shall include, but are not limited to. the
following:
(a) Search and analysis of school records
(b} Inventory of popufation statistics filed with
community agencies
{c) Advértisement of the vocational-education
offcnnbs with community information systems
{(d4 Coordination with community action groups.
(e} Demonstration of innovative recruitment
activities -

3.12:5 The |dennﬁ@t10n and recruitment of the

disadvantaged persons. as defined. will be tabulated -

on an individual basis, and such statistics will
reflect those individuals, who cannot benefit from
regular vocational education without supportive
services, The disadvamtaged persons, as defined.
who are enrolled.in vocational education shall
receive such supportive.services as meeded by thé
individual tg assist him ﬁl succeeding in a rcgular
vocational education program.

3.12-6 [n addition to emphasis by the local educa-

tional agency to identify, recruit, and enroll the
disadvantaged person. as defined, emphasis shall be

given to the development of programs and services

especially designed to overcome such disadvantage-
ments a$ are prgscribed for treatment. Thele
programs and services are o be directed toward
individuals who meet the requirements of P.L.
90-576 and shall not be directed to a group or class
outside the vocational preparation area. and shall
include, but not be limited to:the following:

(a) Specialized vocational counseling

(b) [nnovative recruitment activities

(<) Use of teacher aides

{d) Tutorial services and assistance

LS

(e) Integration of basic education and voca-
tional subject matter
(f) Team teaching in special vocational educa-
. tion programs
(g} Curriculum development and revision
{h) Programmed And individualized instruction
(1) Special teachers (Credenllalled and noncre-
dentialled) ' "~
{j) Supportive services designed especially for
the disadvantaged student
{k) Cooperative vocationd#l education and work-
study arrangements
(13 Modificafion of student-teacher ratio
{m) Special teachers to prepare for job readiness
(n) Extended community involvement
(o} Arrangements for transportation = ~

3.12.7 {t'is highly recommended that, when appli-
cable. Igcal educational agencies Lombine voca.
tional edpcation funds with other financial
resources fo provide far.increased effectiveness and
impact in vocational education for dlsadvantaged
persons. as defined.

23 !dennfcantm of Handicapped Persons. The |

identificatiop of handicapped persons is the
responsibility of the local educational agency. The
identification by the local educational agency shall
comply with the definition contained in P.L.
90-576, Section |122(a}4)B), and the regulations
pertaining thereto, i

Handicapped persons are mentally retarded,
hard _of hearing, deaf., speech impaired. wsually
handicapped. seriously emotionally disturbeds crip-
pled. or other health-impaired persons who by
reasop of their condition cannot succeed in a
regular vocational education program without spe-
cial educational assistance or who require a modi-
fied vocational program.

3.13-1 The identification of handicapped second-
ary. youths shall comply with criteria set forth in
the California Education Code. sections 6750,
6801, 6802, 6901, 6902, and 18060.2 (see legal
citations in Appendix).

The identification of handicapped persons at the
postsecondary or adult levels shall be in accordance
with these kinds of criteria:

{a} Use of official health records

(b) Use of standardized tests

(¢} Teacher observations

(d) Use of diagnostic tests

/qgtc]c Recommendations of, .and evaluations by,
lisensed medical and psych@logical practitioners

(N Recommendahons by vocationak rehabilita-

tion semces
]

, £

+
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{g) Recommendations by the Division of Spe- }

cial Education, State Department of Education

3.13-2 The following classification of handicapped
persons by categories will assist local education
agencies o prowdé program%semces or activities
to include those persons whb cannot succeed or
who are not succeeding in a regular vocational edu-
cation program:
(a), Mentally retardeg indmduals are divided
into two subcategories:
(1} Educable retardates are individuals who

can be educated and trained to enter the

world of work.

(2) Trainable getardates are those individuals

who can be trained for jobs which require a

single skill and in which adequate supervision

is available.
{b) Individuals with a Iearnmg-dlsablllty handi-
cap. exhibit. a disorder in one or more basic
processes involved in undetstanding, or in using
spoken ‘or written Jahguage. This category does
not include individuals with learning problems
- whith. are due primarily ‘to-visual, hearing, or
motor handicaps. mental retardation. emotional
disturbances, or environmental disadvantages.
(c) Seriously emotionally disturbed are those
individuals with psychiatric disturbances whiek
limit the ability of the individual to consistently
govern his own behavior. These disturbances are

-t
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(2) Hearing-impaire,d . individuals are those
-whQse sepse of hearing is not adequate for
success in regular vocational education. They are
divided into two subcategories:
(1) Hard-of-hearing individuals exhibit diffi-
culty in hearing and understanding speech.
The speech must be loud and the individual
must use a hearing aid, or lip reading along
" with a hearlng aid, to supplement his’ own
hearing.
(2) Deaf mdwlduals are: unable to hear and
recognize all speech sounds, even with the
amplification of sound prowded with a hear—
ingaid. . .
{(h) Speech-impaired mdwlduals are those whose
speech differs ftom that of others to the extent
that' the difference"is noticeable. Examples of
some speech disorders: (1) articulatory, (2)
vocal, (3) stuttering, (4) delayed speech, and (§)

_speech disorders associated with cleft palate,

hearing impairment, or cerebral palsy.

(i) Multihandicapped individuals are those who
have two or more identiflable handicaps.

(i3 Other health-impalred individuals are those
who have limited strength, vitality, and alertness
due to chronic health problems such as heart
conditions, rheumatic fever, nephritis, asthma,
hemophilia, epilepsy, and diabetes.

3.13-3 The criteria and methods of assessment of
handicapped persons by the 'local educqtlonal
agency shall include, but are not Iimlted tp, the
following: .

of such a- nature and severity as to require
'medical clearance prior to admission to voca-.
[, tional educatlon programs and services.

(d) r‘ippled individuals are those who have a

limitgd ability in self-mobility, sitting i a
classroom, and/or using materials or equipment
for learning because of muscular, skeletal, or
neuremuscular impairment.
{e)} Visually handicapped individuals are those
who have a serious eye condition which limits
their abflity to see. They are divided into two
subcategories:
(1) Partially sighted individuals whose vision,
after rrection, is such that they can use
printed materials only “with magnification
and/or if special conditions are provided

(2) Blind individuals are considered blind if

they have so little vision that they must

substitute the senses of touch and hearing for

the sense of sight in the learning situation
(fy'Deaf and blind individuals are those having
both handicaps to the extent that neithep the
sense of hearing nor sight is #dequate for learning
in regular vocational education.programs.

i~

=/

(a) Student Characteristics P’
(1) Low achievement or underachlevement
(2} Low ability in communicatiQn skills
(3) Irregular attendance
{4) Absence of personal goals -
(5) Course failures -
(6} Poverty . ]
(7) Health deticiencies P g
{8) Overage in grade U \

(b) Methods of Assessment ) .
(1) Search and analysis of school records ___

- (2) Inventory of population statistics filed

with community agencies
(3) Advertisement of vocational education
offerings with gommumty , information
sysfems
(4) Coordination -with communlty action
groups
(5) Demdnstration of innovative recruitment
activities . ’

b d

47 - - 33




-
-

3134

3.134 The handicapped person in heed of voca-

., tional education will be provided with the neces-

.sary educational asSistance to assist him in over-
coming his handicapping condition. Such informa-
tion obtained in the identification and assessment
“will: provide the basis for the special service to the
individual who. is- handicapped. Efforts shall be

_ made to enroll those individuals who can benefit in

regular vocational education programs.

3.13-5 Individual assessment of eVery handicapped
person shail be. emphasized to_ determine the
approach to use in providing vocational education.

Career development goals are to be given considera- .
tion in any specially designed program, service. or

activity. .

3.13-6 In addition to gmphasis by the local educa-
.tional agency to-identify, assess, and recruit the
handicapped person, emphasis shall be given to the
development of programs and services especiatly
designéd to compensate for such handicaps. These

“programs and services should include, but not be

limited to, the following:
- '(a) Specialized vocational counseling:
) (b) Innovative recruitment actlvmes
(¢) Use of teacher aides
(d) Tutorial services and assnstance
(e) Integration of baslc education and voca-
- tional subject matter
(f) Team teaching in special vocational programs
(8) Curriculum development and revision
(h) Programmed and individualized instruction
(iy Special "teachers (credentialled and non-

—r

_ credentialled)
- (i) Supportive-services designed especially for
the handicapped student .

(k) Cooperative vocational education and work-

study arrangements

(1) Modification of student-teacher ratio

(m) Special teachers for job-readiness evaluanon
. (n) Extended community involvement

(o) Arrangements for transportation s

3.137 1t is highly recommended that, when appli-
. cable, local educational agencies combine voca-
al education funds with other (financial

" resources to provide for increased effectiveness and

impact in vocational education for handicapped
persons. )

3.14 Persons Experiencing Difficulty (in Speaking
andfor-Comprehension} in Using Standard English.
Persons in this classification experience difficulty
with verbal communication, which' impairs their
. capacity to. learn vocational skills. These persons

may have one or more of the follm:f'mg characteris-
tics on a continuing basis:
(a) Poor speech and/or limited formal vocab-
ulary
(b) lnablllty to use the formal language effec-
tively in school ¢
(¢) Serious language difficulties
.. {(d) Linguistically isolated from the population
at'large - ‘
{e) English is a secondary language (persons
whose language difficulty can be remediated by
teaching English'as a second language)
(f) English is a primary language (persons whose
language difficulty can be remediated by pro-
grams designed to increase language proficiency)

3.15 Manpower Needs and Job Opportunities. The

logal edutatipnal aggncy will develop plans and’

prepare applications for funds based on current
and emerging manpower needs and jot opportuni-
ties. It will” be the responsibility of the local
educational agency to consult with local advisory
committees composed of employeremployee

- representatives, with the State Employment Devel-_

opment Department as specified in the agreemeat

- between the State Board and that agency. and&wlth

other knowledgeable persons. )
. The allocation of funds-to local educational
agenoies will be based upon information regarding

current and projected manpower needs and job-

opportunities. Each application, as required in
Section 3.26 of this staté plan, must include
consideration of projected manpower needs and
job opportunities as related to each vocational

education program for which funds are requested:""

The absence or inadequacy of such information
will ‘invalidate the eligibility of “the applicant for
such funding.

Analyses of labor market data coupled with data
from other sodirces will be used to identify current
and projected manpower needs and job opportuni-
ties on a regional and statewide pasis.

The ehglblhty and priority of each application
will be based: upon the adequacy of the informa-
tion of the following types:

(a) Information on Current OCcszanons Secur-

ing local labor market sinformation on job

opportunities for men and women in occupa-
tions is sof highest priority. Information on
entry-level jobs for youth who havg no more
than high school education, or who are
dropouts, ifcluding data on minimum abilities
required by employers, constitutes a special
need. Predictions of job opportunities are needed

”
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for-shorttange (up to five years) and long range
(up to ten years).

{b) Information.on New and Changing Occr:rpa- .
tions. Information is needed on new types of.

occupations that will be available in five years
and ten years. and information on occupations
and jobs that will change significantly in five
years and ten years:

Ac) Information About Educational Training
and Requirements. Information is needed about
training necessary for professional, tethnical,
highly skilled, and semiskilled jobs. Information
of this Kind should be related to academic,
technical, and personal qualifications.

(d) Information on Qccupations and Families of . R

QOccupations Requiring Similar Patterns of Abil-
ities and Interests. Information is needed that
relates occupational characteristics fo personal
characteristics and that expedites mobility of
workers, horizontally and vertically, as condi-
tions change.

{e) Information on Long-Term Trends in Mgjor -

QOccupations and [ndustries. Projectio of
industrial and business growth should be given
by regions or areas, giving consideration to
taxes, availability of workers, land values, trans-
portation, and other factors that attract or repel
business. '

- (f) Information ldentifying Specific Occupa-
tions That Will Eniploy Large Numbers of
Workers. Male and Female, in the Future.
Information is needed on major occupations in
terms of numbers employed in each for the next
five or ten years and the percent of the work
force estimated to be employed.

3.16 Vogational Education Needs of Uroups to Be
Served. Consideration will be given to the addi-
tional financial burden of the local educational
agency in providing vocational -education to its
students, particularly the disadvantaged and hangi-
capped as defined previously.'

Identification of the vocational education needs
, of all population groups will be considered by
accounting for the numbers of potential students
enrolled jn secondary, postsecondary, and adult
schools. The development of regional occupational
centers (ROC) and regional occupational programs
(ROP) has provided additional training opportu-
nities for adults.

Allocation, of funds will be determined by
comparing the total average daily attendance of
each participating member to the total vocational
average daily attendance of each participating

. Taking data ‘supplied by
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member. The percentage"representatioﬁ of each
segimient will be subjectively de¢veloped by State
Bodrd staff and appioved by the State Board.

3.2 Allocation of Funds to Local Educational Agencies
for Programs, Services. and Activities

The State Board, upon recommendations of the
Joint- Committee on Vocational Education, wil}
allocate funds to local ediicational agencies in
aGcordance with the percentage requirements of
the act. The amount of monies to be allocated will
be divided between secondary and postsecondary
jurisdictions on a residual-cost basis. These l‘esidl{,al
costs will be calculated as follows. g
local educational
agencies, amounts reportedfas total direct expendi-
tures will- be tabulated for both secondary and
postsecondary institutions. To these sums will be
added 51 percent to the secondary figures and 54.9
percent to the postsecondary figures. 'I:'he result of
this calculation will produce a figure representative
of “Current Cost™ for each jurisdiction. To this
figure will be added expenditures for equipment.
This. calculation will produce a figure representa-
tive of total costs of vocational education by
secondary and postsecondary .jurisdictions. From
this result will be subtracted the sum total repre-
sentative of *Foundation Program Guarantee’.and
“Other Income,” leaving as a result-the re\sidual

costs of each jurisdiction.

The result of dividing each representative resid-
ual cost by the total of the two will result in
a percentage for each jurisdiction, which when
applied to the amount to be allocated will deter-
mine the amount to be distfibuted among second-
ary \educational agencies and postsecondary educa-
tion encies. The amount allocated tp each
jurisdiction may be distributed to the respective

. educational agencies by an entitlement system, by

individual proposals, or by both methods.
(a) Entitlement. The calculations as outlined in

sections 3,26-1 Manpower Needs and Job
Opportunities. 3.26-2 Vocational Education
Needs. 3.26-3 Relative Ability to - Provide

Resources, and 3.26-4 Relative Costs of Rro-
grams. Services, and Activities shall, when adddd
together, represent the base entitlement for each
local educational agency. -

This result, when carried to five positions to
the right' of the decimal point, shall reflect the
local educhtional agency’s representation in rela-
tionship to the total state a.d.a. by secondary
and postsecondary jurisdictions.
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The results of each calculation shall serve as a
multiplier. A predetermined percentage shall be
applied to funds to be allocated by secondary
and postsecondary jurisdictions as outlined in
Section 3.2. This percentage will determine the

amount of funds to be distributed on a *Local -

Educational Agency Average Daily Attendance’
basis and a *“Local Educational Agency Voca-
tiomal Average Daily Attendance™ basis. The
result of the calculation shall serve as the
multiplicand, the multiplier being the amount of
funds to be distributed. The products of these
multiplications, when added together for each
local educational agency, grades nine . through
fourteen and classes for adults, shall indicate the
base enthtlement of such agencies.

Upon notification of entitlement, the local
educational agency shall indicate its intent as to
‘the complete use, partial use, or nonuse of its
entitlement. If the decision is one of complete
or partial use, then an application form, state-
ment of compliance assurances, local annual
plan for vocational education, and long-range
plan for’ vocational education. shall be one
requirement for eligibility for participation in
the respective entitlement. These documents will
be evaluated to ensure compliance with the

. dpp|lCé‘b{(€ regulation. :
(b} Reallocation of Unused Entitlement. Aflter
receipt and evaluation of local applications. the
total amount of the entitlement that is released,
or returned to the state for any reasdn, will be
determined. The amount so determined will be

reallocated by the State Board to local educa- -

_tional agencies with qualifying applications in a
manner to ensure that the required percentages
ol the state’s fiscal-year allotment will be used
for disadvantaged persons and for handicapped
persons. !

Similar reallocations will take place from time
to-time during the fiscal year when unused
entitlements accrue.

(¢) Payment of Entitlement. After receipt of a
local -application and a review of this application
to provide assurance of compliances with the

“applicable regulations. the district shall be noti-
fied of the funds committed and applicable
restrictions. At the same ‘time, the state Con-
troller's office shall be notified of funds con-
nected to each local educational agency, thus
initiating a process by which each locgl educa-
tional .agency shall receive quarterly payments
representing 75 percent of its entitlement. The

- ]

final 25 percent shall be held in abeyance until
_all’repbris have been received.

3 2-1 The amount allocated to Iocal educational
agencies for individual proposals will be deter
mined by various criteria as follows:
(a) Content of Proposals. Individuaj proposals
will contain a description of the nature. purpose,
and plan of the project. Further, the application
shall include the method of evaluation, the
qualification of personnel, dnd the justification
of funds requested. @onsideration will be given
to provide the four criteria described ipn 3.26 and
the reasonab.e tax effort described in 3.25-2.
(b) Action on Applications. Individual pro-
posals will be reviewed and evaluated and will be
approved or disapproved in writing by the State -
Board staff in conformity with federal, state,
. and local laws, as well as regulations and proce-
dures adopted by the State Board and the U.S.
Orffice of Education. Specific prou:dures will
include the following:
{1) Receipt, review, and evaluation of appli-
cations by the State Board staff
(2) Development of priority funding order by
the State Board staff
(3) Notification by letter to local educational
agencies of the status of their applications

1

3.21 Local Applications.- The application for voca-
tional educatlon funds shall be divided into two
parts. The first gart shall consist of the local annual
vocational education plan and the long-range plan
for vocational education. The second part shall
consist of the application and the-statement of
assurances. s

3.22 Procedures for Processing Local A ppiiédrfons
for Vocational Programs. Services, and Activities

3.22-1 Programs. Services. and Activities Under-
taken by the State Board or the Board of Gover-
nors. The State Board staff will review and .
recommend to the State Board, through the Joint
Committee on Vocational Education,.the approval %
of applications for activities to be undertaken by
the State Board or the Boatd of Governors. These
applications will be evaluated by the criteria
previously described |n Section 3.2 .of this state
plan.

3.22-2° Programs, Services, and Activities Under-
taken by, Local Educational Agencies. The local
educational agency and/or other state agenciecs
shall submit to the State Board staff an application
for funds and supportive data necessary for evalua-

-
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tion as previously described in Section 3.2 of this
state plan. The State Board staff will evaluate this
data and make recommendations to the State
Board through the Joint Committee on Vocational
Education.

3.22-3 Coordination with Other State Agencies.
The same coordination procedures with other state
agencies will apply to this section as were previ-

4 ously described in Section 1.7 of this state plan.

3.23 Procedures Jor Processing [ocal Applications
for Construction

3.23-1 Projects Undertaken by the State Board
The State Board. and the Bourd of Governors will

. not initiate projects for consttuction, acquisition,

expansion, of alteration of vocational facilities.

3.23.2 Projects Undertaken by [ocal Educational
Agencies. The local educational agency shall sub-
mit an appliestion which shall describe in detail the
intent to undertake projects of construction, acqui-
sition, expansion, and alteration of area vocational
facilities under its jurisdiction. The applicatign
shall be subject to the requirements criteria and
review as detatled in this state plan. .

3.23-3 Coordination with Other State Agencies.
The same coordination procedures with other state
agencies will apply to this section as were previ-
ously described in Section 1.7 of this state plan.
Additionally, construction provisions, detailed in
Scction 7.1 of this state plan relative to clearance
with other state agencies. will apply.

3.24 Maintenance of Effort. Federal funds made

available under Part B of the act will be used to-

supplement, and to the extent practical, increase
the amount of state and local funds that would in
the absence of such federal funds be made available
for the purposes set forth in Section 122(a) of the
act, so that all persons in all communities of the
state will have, as soon as possible, ready access to
vocational ;education suited to their needs, inter-
ests, and ability to benefit therefrom.

No payments of federal funds ugder the act will
be made in any fiscal year to any local educational
agency unless the State Board or the Board of
Governors finds that the combined fiscat effort of
that agency and the state with respect to the
provision of vocational education by that agency
for the preceding fiscal year was not less than such
combined fiscal effort for that purpose for the
second preceding fiscal year. For the purpose of
this -paragraph. “‘combined fiscal effort” means
total expenditures of state and local funds with
respect to the pr::)vision of vocational education by
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the local educational agency. A combinéd fiscal

effort in the preceding fiscal year Shall not be’
deemed to be a reduction$eom that in a second
preceding Tiscal year unless the expenditure for
vocatienal education and ancillary services and
activities from state and local funds in the preced-
ing fiscal year is less than that in the second
preceding fiscal year by more than 5 percent. Any
such reduction in combined fiscal effort for any
fiscal year by more than 5 percent will disqualify a
local educational agency unless the local educa-
tional agency is able to demonstrate to afhe
satisfaction of the State Board that such a reduc-
tion was occasioned by unusual circumstances that
could not have been fully anticipated or reasonably
compensated for by the local educational agency,
and that the fiscal effort of the local educational
agency does not otherwise indicate a diminished
fiscal effort. Such unusual cjrcumstances may
include in the first preceding fiscal year unforeseen
decreases in revenues due to the removal of a large
segment of property from the tax rolls or other
causes, or transfer to, or combinations with, other
local educational agencies of responsibility for the
conduct of some or all vocational education
activities or services; or, in the second preceding
fiscal year, contributions of large sums of money
from outside sources on a short-term basis., or
unusually large amounts of funds expended for
such long-term purposes as the construction and
acquisttion of school facilities or the acquisition of
equipment.

3.25% Matching

3.25-1 Overall State Matching. Funds allotted to
California under Part B of the act shall be allocated
40 local educational agencies in a manner which
will result in at least one dollar of state and local
funds being expended for each one dollar of
federal funds expended under this state plan for
vocational education, but not in a manner which
requires local educational agencies to match federal
funds at a.uniform percentage rate throughout
California.

3.25-2 Reasonable Tax Effort. No local educa-
tional agency with taxing authority which is
making a reasonable tax effort will be denied funds
for the establishment of new vocational education
programs solely because it i§ unable to pay the
nonfederal share of the cost of such programs. The
reasondble tax effort of a local educational agency
is recognized in the Caljfornia Education Code,
Division 16, entitled “Local School District Finan-
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ciagl Support and Management.” Under this divi-
sion, the per-pupil apportionment is determined by
applying basic state aid, applying a computational
district tax to the assessed valuation of the local
educational agency to determine if sufficient funds
are available to provide minimum support. If
minimum support is not reacheq, then additionat
state aid in the form of equalization aid is provided
to guarantee a minimum support for each student,
endent upon his educational level. This founda-
tion program has as its base a mandated reasonable
tax effort on the part ofl each local educational
agency in’the state to assyre a minimum level of
support for every student in\California.
Additionally, the required expenditure of local
funds to obtain full éntitlement as detailed in
Section 3.2(a) is equalized| on the basis o two
factors. One factor considdrs the tax effort the
residents of the local edukationalp agel?cy juris-
diction are making in support of education ing

relation to the state average |for similar adminigtrd
ive structures. The other factor pertains to tle .

relative wealth of the school district.

3.26 Criteria for Determining Relative Priority of-
Local Applications. All applications from local

- educational agencies will be treated with equal

consideration and will be reviewed to ascertain
sufficient coverage of criteria listed in Section 3.2
of this state plan. Based upon review of data
applied to the following four criteria, percentages
commensurate with the reliability of data will be
assigned to the funds to be allocated.

-

3.26-1 Manpower Needs and Job Opportunities.
Existing manpower data will be reviewed to deter-
mine needs for training in each of the seven

;. occupational areas. The assignment of weights will

-ringe from O (considerable overtraining) to 14 or

above {extreme need for added training programs).

A Tteview-of the existing and anticipated pro-

grams being offered by each local educational -
agency when compared with manpower needs will
produce a weighted Tactor for each local educa-
tional agency. This factor and its relationship to
the total will produce a percentage which, when
carried to five positions to the right of the decimal
point, shall reflect the local educational agency’s
representation in refationship to the total. This
factor when applied to the amount of money to be
distributed under this section shall determine the
local educational agency’s share of the total funds
assigneq to,this section.

.3.26-2 Vocational Education Needs. Existing stu-

dent data will be reviewed to determine vocational
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education needs: The relationship of-the total
vocational enrollment to the total enrollment of
each local eduvational agency will produce a
local-educational-agency factor for total enroll-
ment. The r_mti)a\%s::ip of the total number of
disadvaritaged students (as defined) enrolled .in
vocational education programs to the total voca-
tional eprollment will produce a local-
educational-agency factor for the disadvantaged.
*The relationship of thé total ,number of handi-
capped Students (as defined) enrolled in vocational
education programs (o the total vocational enroll-
ment * will producé a local-educational-agency
factor for handicapped. The relationship of the
number of limited-English-speaking students
enrolied in a local educational agency to the total
enroliment of a local educational agency will
produce a local educational-agency-factor for
Jimited English speaking, Each of the Tour factors
when compared to their totals- will produce a
percentage which, when carried to five positions to

the right of t)?{e,,decimal point, shall reflect the.

loeal” educational agency’s representation in rela-
tionship to the total. This percentage applied to

-the amount of money to be distribiited under each

category shall determine the local educational
agency’s share of the total funds assigned to each
category These four separate amounts when added

- together shall determine the local educational .
agency’s share of the total funds assigned to thi?@}&

' section. -

3.26-3 Relative Abilﬁy to Provide Regsources.

Existing data will be reviewed to determine the-

relative ability of the local educational agency to
provide resources. The relationship of the modified

assessed_ valuation per unit of a.d.a. to the state .

average for similar educational levels wyj dduce a
local-educational-agency participating gl;éentage
for assessed valuation. The relationship of the tax
effort the residents of the“gducational agency
jurisdiction are- making in slth)port Sfeducation to

Weights will be assigned to each Wgcaj
agency commensurate with the
district as an economically depressed area, with the
higher weights being assigned to those districts thdt
are within an economically depressed area.

The number of participating districts in each
category times the weight assigned to each cate-

" gory will, when compared with .the total of all

these categori&s, determine the categorical percent-

L3
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age of participation of the funds assigned. The )

results of this computation will be equally distrib-

- uted among the distriets in each category. These

four separate amounts when added together shall

determine the local educational agency’s share of

the total funds assigned to this section.

3.26-4 Relative Costs of Programs. Services, and
JActivities: Existing cost data will be reviewed to

determine relative costs of programs, services, and
activities. The relationship of the total vocational

" costs to. the total educational costs of each local

educational agency will produce a-* local
educational-agency factor for relative costs. The
factor of each local educational agency, when
compared with the total, will proquce a percentage
which, when carried to five positions to the right

of the decimal point, shall reflect the local educa-”

tional agency's representation in relationship to the
total. This percgntage, applied to.the amount of
funds assigned to this.section, shall determine the

. local educational agency’s share of these funds.

3.26-5 Other Criteria 0f the State. The State
Board staff shall use criteria described in Section
3.2 of this state plan as well as criteria described in

o+ * sections 3.26+1 through 3.26-4. Additionally, data

e .
Ez &
i

panng a district
serve as criteria.

3.26-6 General Priorities. In deterfnining the rela-
tive priorities of local applications for the purpose
of augchtmg funds the following criteria will be
considered: -
(a) Preference-mll be given to programs physi-
cally located in “‘economically depressed areas.”
An “economically’ depressed area” is an area
composed of contigudus census tracts within

. Tequirements sbe&gled in the instructions for pre-

n for vocational educatron will

urbanized areas, as defined by the most recent

census data, In this drea 20 percent of the
families report annual incomes .of less than
$3,000 accbrding to the most recent census
data. Also included are comparable areas which,
because of technical factors, cannot be isolated
by census tracts or be isolated as a contiguous
census tract. Such areas shall have a population
of not less than 25,000. R
{b) Whenever it is mecessary to meet the needs
of residents of economically depressed areas,
projects for adults should be on both a full-time
and a part-time basis, being compressed into the
shortest possible period of time consistent with
educational needs in either case.

.. () The Employment Development Department
should Be recognized and utilized as an essential

rarmd

recruitment and réferral source for projects for
adylts located in economically depressed areas.
(d) The Employment” Development Department
should be recognized and utilized as a source of
assistance in a cooperative effort to. prevent
those adult individuals recruited and referred by
the Employment Development Department
from dropping out of projects operatmg in
" economically depressed areas.

3.27 Application of Criteria in Determining the
Relative Priority of*Local Applications. The State
Board, depending upon the method of allocation —

" entitlement or individual proposal—will make the

following determination:

3.27-1, The State Board, based upbn recommenda-
tions of the - Joint Committee on Vocational

Education, will assign percentages to ‘‘Local Edu- .
cational ,Agency Average Daily Attendance” and .

“'Local Educational Agency. Vocational Average
Daily Attendance” which shall serve as a base for
computing the entitlement for each local agengcy in
the state as detailed in Section 3.2(a)

Once the base entitlement is calculated, each
local educational agency in the state will be
notified of the availability of funds, the require-
ments for receipt of these funds, and the alternate
choices available. A decision by the local educa-
‘tional agency to qualify for complete or partial use
of its entitlement will necessitate the submittal of

an application, a,ﬁdetailed budget, a statement of -

compliance, and a local plan for vocational educa-

tion which will contain manpower-needs informa- '
tion. The local plan for vocational education will

contain data, as required in the “Suggested Qutline
for Preparing a District Plan for Vocational Educa-
tion,” in detail sufficient to satisfy the require-
ments of Sections 3.26-1 and 3.26-2. Additionally,
the required submittal of the statement of compli-
ance by each local educational agency provides
further assurance of satisfying these criteria.

Along with the notification of entitlement will

be information related to the local educational
agency’s relative .ability to provide resousces. This

_is determined by recognizilig the equalized assessed

valuation ‘of each local educational agency and the
tax effort the. citizens of each local educational

agency jurisdiction are making in support of .

education. This calculation determines the match-
ing percentage required by each individual district.

T

which, when applied to the total direct costs of .-

that dlstnct indicates a maximum limitation as.to ’

the amount of federal funds that can be received.
These data are submitted by each local educational
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l' sidered to.be adequate,

-

3.27-1

agency on the budget pages, which are included
with the agency’s_formal application for funds.
Upon receipt of these documents, the State

¢ Board staff will review the data contained tharein

to determine the satisfactory compliance with
criteria listed in sections 3.26-1 to 3.264, and 3.15
of this state plan. Critical attention will be given in
such review to determine both the manner and the
extent to which the local educational agency’s
district plan and -application give attention to
current and prgi€cted manpower needs and job
opportunities, ?(lp
occupations. Should suchwattention not be con-
the application will be
isallowed. ¥ '
The various components in the formula appl-
cable to thisvallocation or ‘entitlement system are
keyed to and based uponsthe requirements in the
act related to manpower needs, to place emphasis
upon the needs of the disadvantaged and the
handicapped, and upen the zelative financial abil-
ities and tax efforts and excess costs of the
applying local educational agencies. As provided
for in sections 3.12, 3.13, 3.15, 3.16, 3.26-1, and
3.26-2 of this state plan, the State Board will assign
* such weighting factors to the formula components
as to be assured that due consideration has® been
given to all the provisions in Sectlon 123(6) of the
act. ..
The components of the allocation system are
delineafed as follows:

Allocation of Funds Between Secondary
and Postsecondary Jurisdictions
1. Direct costs of insiruction by secc;ndary and posi-
secondary levels

2. Indirect costs of instruction reptesented by a prede-

termined percentage applied to each level
3. Equipment costs
4. Minus foundation program guaranteg ‘and other
income
% 5, Residual cost by jurisdiction + state residual costs
Entitlement Formulaf{Manpower Neells and Job.
. Opportunities

Compase computations by occupational programs with
job opportunities. The result will produce a ratic with
highest weights -applied to areas of excess démand over
supply and lowest welghls applied to areas of exess supply
to demand,

Local educational agencies will be ranked by totals, and
the relationship of each individual” total to the state total
will determine local educational agency, parlmpallon in

I funds to be allocated.

oth in existing and in emerging .

Vocational Edu&mfo}\{zeds '

“ 1. Total vocational education enrollmen(*i-_w(ai.dislri(:l
sarollarent = factor of participation.

Local educational agency factor of participation +
total of all factors = percentage to be assigned to
monies 10 be allocated. ‘

Money to be distributed X percentage assigned =

unds assigrieg to district for this category.

2‘ tal number of disadvantaged students enrolled in
vocational education + tatal vocational education
enrollmeiR. ‘

. Local educational agency factor of participation =
total of all factors =
monies to be allocated.

Money to be distributed % percentage assigned =

o funds assigned to district for this category.

percentage to be assigned to -

3. Total number of handicapped students enroiled in .

vocational education + total vacational education
enroliment. o ‘¢

Local educational agency factor of participation™
total* of all factors = percentage to be assigned to
monies to be gllocated. -

Money“to be dlslnbpted X percentage assrgned =

funds assigned to district for this-category.
4. Tolal number of limited- Enghsh-.v.peakmg students in
" alpcal educanonal agency + total drsmc( enrollment
= factor of participation. - -
Local educational agency™f:
totdl of all fadtors = percent
moenies to be allocated.

to be assngned ‘to

ac\:r “of pamclpalion *
ag

Money to-be distributed X percentape assigned =‘~_

funds assigned to district for this category. . . -
Addition of monies allocatedfinder four ca{d%
“assign

when added togéther will deterfnine fi
district for this parucular criterion,
Relative Com-of Progiamsg, Services, and Activities
i. Total Costs of vocational-education in a local educa-
tional agency + tbtal district costs of education =
factor of participation. "

Local educational, agency factor- “of participation <
total of all factors = percentage to be assigned to

que) to be distributed X pertentage assigned =
funds a8signed toldistricts for this calegory

Relanv@/lbu’ity to Fmv; Resources -

1. District assessed valuation per.unit of a. d.a + state
average assessed valuation per ada = factor of
* wealth.’

O

ﬂocaled = fungs assigned to district for this cate-
gory. -
2. State average eligibility tax = factor of effort.
Local educatignal factor of effort X mories to be
. allocated = funds assigned to district for this caie-
gory, .

e
S

fnonies to be allocated. ..

Local educational factor of wealth X monies to be

u
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‘3. Assessm;’.nl of district in relationship to status as an
economically depressed area.
Total of all districis X applicable weights = - factor
-
of staius asan econotmically depressed area.
Sum of CalegoriWw of economicaliy
- depressed status + total of all factors of.economically
Mepressed area = categorical percentages.

. Categorical percentages X monies to bé allocated +
number of participating districts in-each category =

a

funds assigned to district for this category.
4. Assessment of district in relationship to unemploy-
ment rate, -
Total of all districts X ﬁppln.ablc we:ghls = factor
of unemployment status.
Sum of calegorical unemploymenl rdLlQTS
of all unemploymenl factors =

o afes.

lolal

participating districts in each category = funds
assigned ‘to district for Lhis category. .

Addition of monies allocated under tour Ldlegones
when added together will determine funds asslgned to

district for this particular cmerlon

3. "7 2 1n applymg criteria to mdmdual proposals
the Stdte Board, based upon recommendations of

the Joint-Committee on Vpcational Education, will

make determmal%? as to the appropriateness for '

funding based u previously agreed-to priorities,
which will be consistent with criteria detailed |n
-Section 3.2,

3‘3 Instructional Areas in Vocational Education .

The specialized personnel serving the supporting

staff of the State Board and the Board of Gover-
nors are assigned to a number of organizational
units which have special responsibilities in certain
areas of instruction.
areas of instruction are special program standards
. that are intended to assure program quality.

3.31 Agricultural Education. The program of
. instruction in vocational agrieultural education
shall be, designed primarily to prepare and retrain
youths* and aduls for, gamful employment in
agriciftural occupations.

Such_occupations characterlstlcally involve pro- ‘
ducing, processing, and. distributing agricultural -
.products and include services related thereto.”

* Included is any occupation that requires know-

/ledge and skitlsin agricultural subjects such as the
pnmary areas of plant science, soil science, animal
science, farm management, agriculture mechamcs
and engineering. anfl agricultural leadership® ’

332 Disiributive Education. Distributive educa-

tion is a program of occupational instruction in the’

-

categorical percent-’

Categom.al percentages X monies 6 be aliocated 3

wx

* Involved in these identified:

" a variefy of activities,
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field of distribution and marketing. The program is
designed to prepare, individuals to enter, to pro-
gress, or to improve competencies in distributive
ogcupations. Emphasis is placel on the develop-
ment of attitudes, skills, and understandings

related to marketing, merchandising, and manage- -

ment. lInstruction is offered at the secondary,
postsecondary, and adult education levels.

3 32-1 'Obfectives of Instruetion. The objectlves of

mstructlon are to:
{a) Develop an understandmg of the contribu-
tions that the field of distribution and marketing
makes to the individual and society

(b) Develop an-awareness of the varied career,

opportunities in distribution” '

{c) Provide instructior and experiences that
enable persons to enter and advance in dlstnbu-
tion and manketing careers -~

{d) Improve operational techniques in distribu-
tion and marketing

(e) Develop an ‘understanding of the social and
economic responsibilities” and ethical conduct
that accompany the right of the ‘individual to
engage in disteibution and to maintain a compet-
itive, free-enterprise ecopomy

»

“ 3.32-2 Occupa}}ons fo Be Served A dist'l-‘ibutive

occupation is one. that includes proprietors, man-
agers, -or employees engaged primarily in maygketing

or merchandising goods or services. These/$ccupa-'

tions. are cémmonly’ found " in vario usiness
establishments such as retailing, wholesaling, manu-
_bfacturing, storing, transporting, and finarfcing. .

333 Off'e'e- Education. Ofﬂce educatign is orga- -

nized info programs of instruction that provide
opportunitieg for persons to -prepare, for and
achieve career objectives in selected qfﬁce occupa-
tions. Learning experiences are designed to lead to
employment and/or advancement of individuals in
" occupationg” in public or private enterprises: or
organizati ns related to the facilitating function® of
the office. Included among learning experiences is
such as recording and
retfieval of data, supervision and coordination of
office activities, and internal and external com-
munication, whlch identify« categories of career

-+ objectives in office oecupations and around which

courses and practical experiences are developed.

- 3.33-1 Objectives of Instruction. The objectives of -

instruction are to: .
{a) Ed&te and train persons for gainful
© emplo nt in the office occupations

*

-

e
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(b) Train employed persons for advancement or
promotion in the-office occupations

(c) Prepare persons for advanced bﬁsmess occu-
pation training

3.33-2 Occupations to Be Served. Office occupa-
tions are those occupations related to the facilitat-
ing functions performed in the business office,

-including business - data” processing, and which |
involve the following activities: recording, storage, |

and retrieval of.data; supervision and coordination
of office activities; internal and external communi-
cation;and reporting of information’

3.34 Hame Economics Occupations. Home eco-
nomics occupational education is an instructional
program that prepares persons to enter recognized
occupations involving knowledge and skills based
on subject-matter areas of home economics.

3.34-1 Objectives of Instruction. The objec‘twes of

instruction are Lo:
(a) Develop an awareness of the varied career
opportunities related to the subject-matter .
knowledge and skills of home economics, )
{b) Prepare pefsons for recognized occupations
involving knowledge and skills of subject-matter
areas/of home economics.
(c) Assist persons.who have entered recognizéd
occupations that mg_!olve knowledge and skills of
subjedt-matter areds of home economics to make
progress toward” advancement in the occUpa=-
tional area.
(d) Prepare persons for enrollment in advanced
programs related to subject matter, knowledge,
and skills of home economics (but excluding
programs to’ prepare fpr employment requiring a
baccalaureate or hlgher degree).

3.34-2 Occapagrons to Be Served. Home eco-
nomics ocCupational education includes care and
guidance of children: clothing production, manage-
mght) and services; food production, management,
and services; housing, fome furnishings, and equip-
ment service$; institutional management and ser-
vices; and related health services in the secondary
schools.

3.35 Industrial Edication. Industrial education is

a generic %erm applying to all types of education
related to industry and includes the major subject-
matter areageof: industrial arts education; appren-
ticeship education ‘and trade extension classes; fire
service education., health careers and services edu-
cation: technical education; and trade and indus-
trial education. .

* -

. gonsumer,

o]

3.35-1 Industrial Arts Education. Industrial arts
education programs aré those educational programs
which pertain to the body of retated subject
matter, or related courses, organized for the
devetopment of understanding about.the technical,
occupational, recreational, organiza-
tional, managerial, social, historical, and cultural
aspects of industry and technology mcIudlng learn-
ing experiences involving activities such as experi-
menting, designing, constructing, and evaluating,
and - processes which provide opportunities for
creativity and problem solving and assisting individ-
uals in the making of informed and meaningful
occupational choices.
(a) Objectives of [nstruction. The objectives of
industrial arts education which relate to voca-
tional education are designed to accomphsh 1)
or (2) below:

+ (1) Assist individuals in the making of
informed and meaningful occupational
choices. In order to accompiish or facilitate

this purpose, such programs shall:
(A) Provide occupational information and
instruction pertaining to a broad range of
occupations, including training} requisites, .
working conditions, salaries or wages, and
other relevant information.
(B) Provide exploratory experiences in
shops and laboratories and observations in
business or industry to acquaint students
with jobs in the occupations included in
this purpose.
(C) Provide guidance and counseling for stu-
dents enrolled in the industrial arts program
to assist them in making informed ynd mean-
ingful choices in selected occupational fields.
(2) Prepare individuals for enrollment in.
advanced vocational and technical education
programs:
(A) Provide individuals W|th oc¢cupational
information and exploratory experience for
enrollment in such programs,
(B) Provide occupational information and
exploratory experience directly related to
current practices in industry.
(b) Occupations to Be Served. Industrial arts
education programs focus on a broad spectrum
of occupations and clusters of occupations
related to industry which include but are not
limited to the career fields such as transporta-
tion, manufacturing, construction, communica-
tions, and those program areas normally associ-
ated with industrial education.

4
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3.352 Apprenuceslup Programs and Trade brren-
sion Classes
€a) Apprennceshtp .Programs

»!"'

Programs of

related vocational instruction. for’, app{entlcea -

and/or other employed workers will’be o
ahd will supplement their. on- the-job t
For - apporhonment purposes, _dpp
enrolled in ‘related classes of instructlon in
secondary schools “are LonSIde’red regular'
students.” : »
(b) Trade Extension Classes. Workers wﬁ.o are
over |6 years of age and who are employed.in
the trade and industrial oecupatlon or related

occypation for which the mstructlon is being .
provided may be enrolled in’the evenmg indus-".

trial classes *

3353 Pm’ Service I ducamm Fire service OCCt.lpd-
tional education is oriented tgward providing .a
broad educatienal foundation for those persons
desiring entfy into one of the fire service occupa-
tions as paid. or volunteer. fireman. The perfor-
mance objectives of the fire service core curricu+

_lums are concerned with such occupations.as, but '

not limited to, fire fighter, fire apparatus operator,
fire officer, chief firé ‘officer, fire chief, fire alarm
technician, fire service mechanic, fire prevention
officer, fire service instructor, and fire and arson
investigator. All of these occupational areas pro-
vide direct- services to the public and include:

appl‘oprldte edueational work experience as part of -

the program.
(a) Objeciives of !ns;mcuon The objectives of
fire service education and training are:
(1) Develop an awareness of the many occu-
pational opportumtles available in the fire
service field.
(2) “Prepare qualified persons for th(. f'lre
service occupations and meet the needs of the
. systemi for persons who can provide efficient
. and effective services demanded by the public.
(3) Prqvide inservice training and educdtion
for self-improvement or promotional purrioses
for those persons who are currently employed
or volunteering in an occupation wlthm the
fire service field.

¢ -

3.35:4 Health Careers and Sgrvices Education.
Vocational education instruction for the health
fields is organized® to prepare persons for the
occupanoﬂal objectives concerned with assistifig

.qualified personnel in providing diagnostic, thera-
,peutic, preventive,

restorative, and rehabilitative-
services to people including underst:fndlngs and

-
3

-
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skills essential
. patients.
3 (a) Objectives of Instruction. The*objectives of
..m‘structlon are to:
- {1} -Develop an awareness of- the opportu-
pities available in the field of health services.

recogniZed health occupations to meet ‘the
‘o .type of demands and .service the health
. industry expects for dlrect and indlrect
.. 7 patient care.
“3) Provide.clinical Iﬁboratory dctivities and
work expgriences for the beginning student
vant 'practice and current education in 'Ibe
h 1th fields. at Iess than the, baccalaureate
el. .
(b) Occuparrons to B2 Served Héalth careers
. afd ser\nces edueation - at the: vocational level
’ lnclude programs for vocational and teehn}cal
: 'nursmg fadiologic teghnology dentai assmtant&,
.+ technicians, -and hyglenlsts, inhalatioh therapy;
' ‘psychlatnc technigians: nurse, hlt}eé home- health
aides;” orderlies, medical 3551stmg agd other’
-ancillary and rélated occupatlons

335—5 Téchnical ' Education. y ¢ational ihstruc-
tion in technical -education j concerned with

preparing persons for' empl yment. in ‘sp.eciﬁ‘c
position-or- a cluster of positions wlt'h a special-.
cation i$.

ized fiefd of techn%ogy Technical-
<. offered in most occ¥pational areas, ineluding engi-
. 1 neering, shealth, agnculture, business; industry; and

X “others that tequire sonie background in SCIO‘I‘I.CC and :- -

mathematlcs salong with’ technlc,al skills pertlnent
“to the specialized Feld of empl’oymeﬁt Instruction
usually takes pIaCe at the postsecondary level and -
prepares students for employment withing the
occupational spectrum between the skilled crafts-
man and the professiomal. An eJucgtlonaI Jback-.
ground is required that permits an unt:lerstandmg«
“of apd communlcauon with ,both" ends- of this
specH
for additional #dvanced training wlthm specialized
fields. .
(a) Ob}ectwes af fns?mmdn The objectives of
technical education age either:
" (1} To edycatesand prepare, persons.for gain-'
ful employment as highly skilled technicians
: -at. the semiprofessicnal level in recognized
occupations or in new and emergmg occupar
tions; ar, N .-
- {2) To retrain or upgrade employed persons_
s0 that they may meet the requirements for

,, -

“ y s

Y
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} .
to care and health services to

(2) Prepare persons in quality progranis for

«, and the eontinuing-education student for rele- -

m. lnstmctlon may alsd prepare students -

¥ .
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becoming highly skilled technicians, because
of new and changing technologies. for self-
improvement purposes. or for promollonal
purposes on the job; or
(3) To prepare persons for enrollmenl in
advanced technical education programs. -
(b) Occupations-to Be Served. Tecknical educa-
tion may provide services for all those occupa-

-+

tions which employ skilied technicians at a,-

semiprofessional level in support of the profes-
sional employee.

3.35-6 Trade and Industrial Education. Programs
of trade and industrial education prepare. w,dlwd-
‘uals for effective entry into a trade, getvice, or
industrial occupation; provide employed workers
an opportunity to prepare for more productive
employment; assist industry by providing educa-
tional opportunities in the fields of industrial

* management and supervision; and, where appli-

cable. lend support and provide leadership to the
California -Association of Vocational Industral
Clubs of America as an integral part of the
educational program.
(a) Objectives of Instruction. Instructional pro-
grams in trade and industrial education-are
.designed for persons who have entered or are
preparing to enter an occupation. The main
purposes of the instruction are to: -
(1) Prepare persons to work prod uclwely
(2) Prepare individuals for ensollment ifl
advanced vocational-technical educatlon, pro-
grams. LT
(3) Provide industrial leadership training
opportunities, guidance, and total personal
skill development through active participation
in, %¥ocational

{b) Occupations to Be Served Trade and indu$-
trial education includes any subject whith,.is
necessary to develop the manipulative skills,
technical knowledge, and related information,
such as job attitudes, safety practices, and trade
judgment necessary for employment in a trade
and industrial occupation. e,

Such occupations include any craft skilled
trade, or industrial occupation which funclions
directly in the designing,.producing, processing,
fabricating, assembling,. testing, modifying,
maintaining.. servicing, or -repairing of any pro-

"o
.

industrial youth association’

activities.
(4) Increase the economic efficiency of the
. - workers. . .
*  (5) Provide related and suppleme‘ntal'
instruction. §

[
Ll

duct,or commodity; and any other like
" tion, including service ogcﬁpalm‘m*ﬁﬁ?ﬁhndh
are.usually considered to be lrade and mdusqlql

in nature. ) .

L] \

13.36.3.37 deleted in 1975-76 edition! = "

33%Pubhc Service. Public-service accupatlondl

- education is career oriented and’ is slruclured on

the career-ladder concept. The performance objec-
tives are concerned with préparing persons for
specific job or.a cluster of job, opportunities in
service delivery agencies. Programs generally are of
an mterdlsmpllnary nature and cut across many
subject matter ‘fields such as, sociologys psychology,
recreation, and public administration. Since most
occupations involve direct sérvices’to the public,
instruction is designed to include appropriate
educational work experience as an integrak part of

Associate, Library Technical Assistant,

ment Supervisiop, and City Planning. ~

3.38-1 Objectives of Instruction. The objectives of
public-service education and training are:
(a) To prepare persons for employment at the
associate level in recognized or new and emerg-
ing occupations

+
H

c . 1

\

"fhe program. Typical programs are: Social Sgrvieé )
Instruc-,
- tional Assocjate. Recreation Leadership, Govern-

(b) To provide instruction and experiences that ‘

are recognized as_
" upward mobility on the career ladder
“(c) To provides inservice training for self-
improvement or promotional purposes for per-
- song currently employed -

3.38-2 Occupations to' Be Served. Publicservice

the basic foundation for‘

‘ogCupations are defined as the functions necessary .

to accomplish the missions of local, county, state,

zand federal government. These missions are gener-
‘ally performed through arrangements or organiza-

tions established by society, normally on a nonpro-
firvbasis and Vsually supported by tax revenues.
Examples, of employing agencies are: elementary
schools; " city, county, and special libraries; the
various departmenls of welfare; recreation; housmg
and urban development: mental health; and correc-
tions. Private noniprofit agencies are also potential
employers. ' @

3.39 Criminal Justice. Administration-of-justice
occupational education programs are oriented
toward providing a broad educational foundation
for those wishing to enter one of the criminal-
justicé occupations. The performance objectives of

-




>

the crintinal-justice core curriculum are conderned
with preparing persons to make an intelligent

_ selection of an area of concentration to prepare for

entry into a specific occupation, such as law

~ enforcement {local pdlice, county sheriffs, conser-

vation law enforcement, and the like), corrections
(security oflicer, secunity superyisor, and others),

‘probation and parole aide, court clerk aide, indus-

trial security, criniinalistics techpician, and others.
Most- of these occupations provide direet services
te the public, and many programs have included

appropriatc educational work experience as part of

the programs.
3.39-1 Objectives of tnstruction The objectives of
administration-of-justice education and  training
are;
(a) Develop an awarcness of the many occupa-
tional opportumnitics available in the field of the
administration of justice. . <
{b) Prepare persons in quality programs for
administration-of-justice occupatiens and meet
the needs of the system for persons who can
provide ¢fficient and effective services demanded
by the pubht.

(¢) Provide inservice trammg and education for .

self-improvement or promotional purposes for
pcrsons currently employed,

© 34 Program Standards - C K

The program of instruction. in vocational ¢duca-
tion shall be designed (1) to prepare or retrain
youth and adults for gainful employment, or for

advancement in recognized occupations and in new.

and emerging occupations; or (2) to prepare
individuals for enrollment in advanced vocational
training; or (3) to be of significant assistance to
enrolled individuals in making an informed and
meaningful occupational choice.

Vocational education is a part of the total
program of edycatiop and may be provided in
grades seven through twelve. adult schools., com-
munity “colleges, regional occupational u.'nt(.rs/
programs, colleges; or universities, under public
supervision and control;
agencies undcer contract with the state or local
boards of education: or by the office of a county
supcrintendent of schools:

Program standards -are maintained -to assure,

quality of. instruction. The following program

* standards apply to all areas of vocational education

identified in Section 3.3.

3.41 Persons to Be Served All persons of
se'é'?ndary-school age, out-of-s¢hool youth, and

-sidered to be professional,
. baccalaureate or higher degree.

in private educational

344

adults, including those who have academic, socio-
economic, cultural, physical, or other handicaps,
who need or can prolil from vocational education,
including consumer and homemaking LdULdlIOI‘I
are those to be served.

3.41-1 Munpower Development and Training Pro-
grams to provide job training and ¢mployment
opportunities for “economically disadvantaged
CETA-eligible cliecnts who are uncemployed and
underemployed to assure that training and other
services lead to maximum employment opportu-
nitie} and enhance occupational selfsufficiency.

Persons to be served by manpower development
arrd training programs will be secondary school age,
out-of-school youth, and adults. including those -
who have academic, socioeconomic, cultural,
physical, or other handicaps. who need or can
profit from vocational education, including con-
‘sumer and homemaking education.

142 Occupations to Be Served. Vocational edyca-
tion will be available to fit individuals for gainful
employment or advancement in any recognized
occupation, except those which are generally con-
or those requiring a

3.43 Public Supervision and Control All voca-
tional instruction will be under the supervision and
control of the Staté Board, the Board of Gover-
nors, or a’local educational agency responsible’ for
the expenditure of public sehool funds.

2.44 Access to Vopcational Instruction. Considera-
tion will be given to all persons residing in
California who are available and qualified to-
receive vocdational instruction in accordance with
the standards and requirements in this state .plan,
Individuals residing in an arca or community served

‘by one local educational agency will be permitted

to enroll in a program of instruction offered by -
armother local educatlional agency, in-accordance
with policies and procedures established by the
State Board. the Board of ‘Governors. or the local
educational agencies involved, and in accordance
with the provisions of the Education Code and the,
California‘mﬁumslralwe Codes, Title 5, Educaliof
so long as: R

{a) The local educalaonal agency servilg

area or community in which-~ the individual

resides does not offer a reasonable comparable

type of program; and

(b) The individuals are available and qualified to

rece'}ye such instruction; and

45
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‘3.45-2 Counsel and Advice.

3.44 -

{c) Facilities are reasonabl¥ available for addi- -
tional enrollees in the program offered by .th

-

receiving local educational agency. :

" 2,45 Quality of Instruction. The following stap-

dards arce essential to a sound program of voca-
tional education: i
3.45-1 Organization and Content. The program
of instruction will be bascd on a consideratipn of
the skills, knowledges, angd understandings required

» in the occupation for which it is Being provided.
%The program will

include “a planned, logical
sequence of those essentials of education. or experi-
ence deemed nccessary for the individual to mee
s occgpulionul objective, .
The program of
instruction will he deweloped and conducted in
consultation with employers and other individuals
or groups of individuals having skills in, and
substantive knowledge of, -the occupations or
occupational fields for which instruction is pro-

" vided.

3.45-3 Program Planning. |nstructional programs

) will be determined on identifiable nceds using

occupational advisory committee recommenda-
tions, occupational surveys, and/or employment
statistics. Surveys and/or statistics used shall be
current, 2nd these data shall reflect existing jab
requirements.

3.45-4 {bﬁeaive;m,{)umlf(m' and Intensity. Pro®
grams 4l instruclion shall be in ac®8rdance with
the stafddsobjectives of the instructional program
developed. in direct relationship to the occupa-
tional requirements and the abilitics of those
enrolled, and in accordance with the district plan
Jor vocational education. The instructional pro-
gram will be sufficiently extensive in duration and
intensity within a scheduled unit of time to enable
the individual to develop the competency neces-
sary for employment in the occupations or occupa-
tional fields for which ‘trairing is effered.

3.45-5 Supervised Practical Experience. The pro-
gram of instriction will combine and coordinate

related instruction with at least one of the follow- -

ing kinds-of occupational experiernace: field. shop,

laboratory, cooperati work s or-other occypa- |
tional experience WM appropriate to the

vocational objective of tHéxhdividual. 1t wil| be of
sufficieft duration to develop the competencies
needed to fit the student for employment in ghe
occupation or occupational field for which ¥e
student is being trained. It will provide opportu-
‘nities for experience in shops and laboratories and

EPREE ™
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observations in business or industry to acquaint
students with jobs in the occupations included in
this purpose, and it will be supervised. directed; or
coordinated by a person qualified under this stat
plan. P .

Cooperative education programs will be offered
to provide occupational training for persons who,
through a cooperative agreefhent between the
school and the employer, receive related oceupa-
tional instruction and on-the-job training throughs
employment. Training agreements (preferably in
writing) will be developed cooperatively between
the school and employers. Such agreements will.

* provide for: )

(4} The employment of student workers in
v conformity with federal. state, and local laws

and regulations and in a manner not resulting in

exploitation of such student workers fOF private

gain _ .

(b) An organized program of lrainirig on the

job

~ {¢) Relajed occupational instruction in school
dy Pa%}enl to student workers of the prevail-

ing wdge for%ymcnt and school credit for

opthe-job trai

345-6 Class Size. Enrollment in a class shall be
limited to a size that ensures effective inst}'uction
and safe working conditions., "

346 Adequate Facilities and Materials. Classrooms.
libraries. shops. laboratories, and other facilitics
{including instructional cquipment, supplics, teach-
‘ing aids, and other, materials) will he adequate in
“suppty and quality to e¢nable"those who are 1o he
trained to meet the vocational objectives for which
the education is intended.

* 347 Quallfied Personnel. The program of instru.-
tion will be conducted and supervised by qualified
teachers and supervisors meeting the qualifications
stipulated in Scction 1.3 of this state plan.

Provision will be made by school districts for
-inservice training of vocational teachers.

348 Stuident Organizations. Provisjons will be
made for such vocational education student orga-
nizations as the Futur¢ Farmers of America, the
Young Farmers, the Future Homemakers' of
America—~Home Ecqnomics Related Occupations,
the Vocational Indujtnial Clybs of America, the
Future Business Leaders of America, the Distribu-
tive Education Clybs of Apherica, and the-Office
Education Association, wHenever and wherever

possible when related vocational education instruc- N

tional programs exist. Vocational educationstu-

s
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dent group activities should be ¢considered as
integral parts of the vocational instruction program
and will be supervised by professional personnel
who are qualified as instructors in accordance with
the provisions of this state plan.

3.49 Advisory Committees. The governing board
of each district participating in a vocational educa-
tion program shall appoint a vocational ¢ducation

" advisory conmee to develop recommendafions
on the instruc al program and to provide liaison
between the district and potential employers. The
commlttcu shall consist of one or more representa-
tives of the general public knowledgeable about

_each of the following: the disadvantaged, students,
teachers, business, industry, school administration. ~
and the local office of the Employment Develop-
ment Department. When the vocational education
advisory committee is not -representative of 'a
particular instructional area or a specific subject
feld, a separate advisory committee shall be ustd -
to review periodithly the instructional progran to
determine the degree to which it has accomplished

"~ the.committee’s recommendations.

3.410 Vocational Counseling and Guidance. Provi-
sions shall be made for vocational counseling and
guidance services essential to the needs of students.
Such services shall be designed to’
(a) ldentify and encéurage the enrollment of
individuals needing vocational education.
{(b) Prqvide the individuals with information
necessary to make meaningful and informed
occupational choices.
{c) Assist students pursumg a program of voca-
tional-instruction.

3411 Job Placement and Foffow-up‘ Adequate
provisions will be made for:
(a) Preparing’ individuals upon completion of
their vocational education program to apply for
and secure employment
{b) Conducting follow-up studies to determine

[~ the effectiveness-of the .vocational instruction
fan® program and the effectiveness of the gmdance

. an;?SMmg personnel
> - 3417 Qualified Staff: Loca ion agencies.

-

with the cooperation and assistafice off the State
Board staff, will psgvide for th .insee??ce training
and improvement of personnet gssigneft to counsel-
ing and guidance, job p ent, and- other ancil-
lary services and will provide for. their active
participation in the planping, bpefation, and evalu-
ation of vocational education programs.

13
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3.413 Achievement Levels and Skill Development.
Instructional conient shall be commensurate with
the achievement levels and skill ability of those
enrolled and be designed so that job entry or
advanCement on the job can be achieved. School
districts shall indicate how vocational guidance is
assisting in providing educational opportunities in
occupational programs.

3.414 Evaluation. An evaluation system shall be
developed and maintained which will record the .
progress of the organization in reaching its planned
objectives and which will provide for inputs from
students, employers, and advisory-committee mem-
bers, as well as from professional educators.
Annual evaluation summarie$ will be compiled.
Such reports will consist of specilic suggestions for
improving management. planning instructional pro-
grams. and student services as needed and will
conform to conventions established by the State
Board staff. Copies must be available to the state
agency when requested.

Follow-up information on students leaving vari-
ous occupational or vocational programs will be a
part of each evaluation system. Such information
should include., ®ut shall not be limited to,
employment or education status following depar-
fure from training at intervals of one. three, and
lve Vears. -

3.415 School District Administrative Services.
Adequate coordination and supervisory services are
essential to maintain efficient vocational education
instruction programs. The ;training offered in the
aschool,_must have a delinite correlation with job
requireménts as well as with the needs of the
learners. Creation and maintenance of the harmony
needed so that fhe vocational program can meet
the learners’ needs require coordination to ascer-
tain the attitudes of labor, management, business,
and government toward -the program and to
encourage their understanding, cooperation, and
participation in further development of the pro-

gram.

3.416 Licensure and Certification. The minimum
m stfndards for those occupations  that
ire licensure or certilication shall be compat-

req

- ible “with appropriate state nd/or national codes

and regulations.

3 417 Records and Repor!s School distticts shall
maintain program records of-stddent participation,
achievement, placement, fol w-up,\and attribut-
able costs. These fecords to be supplied to the
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State Board staff for program analysis and cost
tnventory together w:lh responses to the following
requests
(a) Specify how the curriculum was kept cur-
rent with changing occupational requirements,
and describe implementation of any changes.

{b) Specify activities implemented to. improve’

instruction, and provide suggestions for future
,improvements, '
Additionally, districts shall malnlaln informa-

tion regarding activities of dd\\hs()ry commiittees, -

Major recommendations and the actions taken for
their implementation shall be delineated.

3.5 Speciat Program Standards

In addition to the general standards tisted in
Section 3.4, which apply to all vocational educa-
tion programs, a number of standards apply to
certain areas of instruction as listed in Section 3.3.

357, Agrftulrural' Fducation.: The follo'wing pro-
gram standards apply t,spct.ully to agncultural
education.

. 3.51-1 Provisions shall be made rf-:)r the directed or

supervised occupational experience for persons
who are preparing for employment in agricultural
occupations. In addition to the related instruc-
tionsl program. these persons must engage in at
least ane ol the following kinds of occupational
experience: supervised agriculture project,
shop. laboratory, cplopcfative vocational education,
or other appropriate supervised occupational expe-

“rience consistent with their occupational goal.

L}

3.51-2 The instructional program will make provi-
sions for adequate dlrectlon of students' supervised
practice programs on % 12-month basis. and these
programs will be supervised by qualified agriculture
teachers.

I3

3.51-3 Provisions will bc made for:
(a) The transportaztion of teachers responsible
for the supervision of supervised practice pro-
grams
(b} The mcessary

‘travel expenses of - those

conducting other official responsibilities related, | -

to such programs

3.51-4 The advisor of the local FFA chapter shaljl
be a qualified vocational agriculturg teacher who is
currently teaching vocational agﬁc’ﬁture classes.

13.52 deleted in 1975-76 edition/

field,

3.6 Work Experience Education

Three types of work experience education pro-
grammis constitute integral parts of the total voca-
tional education program in California. These types
are identified as: exploratory work experience
education (secondary only); general work experi-

. ence education; and vocational work experience

.éducation. Each type involves an organized, sys-
tematic relationship between the school curriculum
and job experience and is an essentlal component

- of career education.

3.61 Objectives. The objectives of ‘work experi-
ende education vary with' the types offered:
{(a) Secondary
(1) Exploratory work experience education is
a combination of related instruction and

structured occupational experiences designed .

to assist the student in his career guidance and
development process. The student. will hay,
the opportunity to systematlcally observe a
variety of occupations. There is no intent to
teach productive skills of any kind.

(2) General work experience, education is a
corbination of related work experience edu-
cation instruction and paid employment
designed to assist the student in acquiring
desirable work habits and attitudes. The paid
employment need not be related to the
student’s career goal.

{3) Vocational work experience education is
a combination of concurrent vocational class-
room instruction and paid employment ex pe-
riences directly related to the student’s
occupational goal. :

(Y Community Colleges
(1) General work experience education is a
combination of related instruction and
employment designed to assist the student in
acquiring desirable work habits and attitudes.
The employment need not.be related to the
student’s career goal. -

~(2).V
a -tombination of concurrent vocational classe

" reom instruction ard _employment experi-
ences directly refated to tl’ie student’s occupa-
tional goal .

3 62 Occupanons to Be. Served.” The occupzrtlons
that will bc servéed by work experience education
embrace aII occupdtions recogmzed in this state
-plan and in the act,

ational work experience educatlon is’

4
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3.63 Program Standards. The program standards
for work experience education vary with the type
of program offered. .

3.63-1 Exploratory Work Expenence Education.
= The following requirements will be met (excludmg )
community colleges):

4

(a) The student-coordinator ratioc maximum
shall be 125 students for each full-time certifi-
cated coordinator or equivalent.

(b) Coordinators, in cooperation with business
and industry, shall prepare a schedule of student
observations.

(c) Coordinators-shall work closely WIth guid-
ance personnel and other staff in selecting
students. - !

(d)} Coordinators shall make periodic cOordma-
tion confacts with business and industry to
ensure that students’ activities are educational
and make a contnbutlon to their vpcational
guidance. . -

(e) Coordinators shall prepare, in cooperation
with the studen®, employer, and parent; an
agreement outlining fhe tesponsibilities of each
party to ensure the quality of the student’s
mstructlon

(f) The numbe‘r of hours of -student assignment -

to an occupational area shall not éxceed the
time necessary to accemplish the objectives of
the program and must comply with applicable
state and federal labor laws and regulations.
Students 'may not be assigned to production
work.

-{g) The district shall provide sufficient coordi-
nation time to ensure adequate program plan-
ning.

(h) The district shall provide a program of

professional growth and development to ensure
that work experience education personnel
_develop and maintain necessary skills and knowl-
edges.

(i) Students shall be enrolled regularly in grqup
and/or individualized instruction retated to the
purposes of the program.

3.63-2 General Work Experience Educaaqn The
following requirements will be met:

(a) The: student-coordinator ratio maximum
shall be 125 students for each full-time certifi-
cated coordinator or equtvalent {excluding com-
munity.colleges).

{b) Coordinators shall work closely with guid-
ance personnel and other staff in selectmg
students.

|
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{c) Coordinators shali make periodic coordina-
tion-contacts with the students’ work stations.
(d) Coordinators shall. prepare, in cooperation
with the student and employer, an agreement
outlining the responsibilities of each party to
ensure the quality of the educational experienge.
For secondary students the parent, the student,
and the employer will cooperate in the prepara-
tion of such an agreement.

« (e) The program shail be organized "to ensure
that a sufficient number of hours will be allowed
to carry out the program objectives. o
(f) The school shall provide sufficient coordina-
tion time to ensure adequate program planning.
«{g) The district shall encourage professional
growth and development to ensure that work
gxperience education personnet develop and
maintain necessary skills.

(h) A student shall be enrolled regularly i’
group and/or individualized instruction related
‘to purposes of the program.

3.63:3 Vocational Work Experience Education.
The following requirements will be met: b
{a) Students may be enrolled in V.Qchtional work
-experience if their occupational goal is a matter
of record.
(b) Students shall be concurrently enrelled in
regular vocational education program when
stich a program is available and consistent with
their occupational goals. Should such vocational
education programs not be available, students .
shali be regularly enrolied in other group instruc-
_tion related to the purposes of the program.
(c) The student-cool;%inator ratio maximum
" shall be 125 studdfits for each full-time certifi- '
cated coordinator or €quivalent (excluding cont- ’
munity colleges)
(d) Coordinators shall prepare, «in cooperation
with the sfudent, the employer, and the school
staff, a plan of training for each studerd.
_ (e) Coordinators shall” work clasely with guid-
ance” personnel amd other staff in selecting’ ]
studénts. ) ™
{f) ‘The coordinator shall make periodic coordi-
nation cbntacts at each student’s training station
to determine the adequacy and quality of
* training and to ensure the provismns of thé plan
of training. ¢
{g) Coordinators shall prepare, in cooperatlon ’
with. the student and the employer, a training
agreement outlining the responsibilities of each
party to ensure the quality.of each student’s .

instruction. For secondary students the parent,
s

-
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-
-

the student, and the employer will Looperdtc in
the preparation of such #n agreement.
(h) The program shall be organized so that cach
student will have the sufficient number of hours
" of training needed to accomplish the ob]ct.lwes
of the plan of training,.
(i) The district shall provide sufficient coordina-
tion time to ensure adequate program planning.
© () The district shall epcouryge prof¢ssional
growth and development to ensure that work
experience cducation personnel * develop and
maintain necessary skills.

3 63-4 Summer-School Work Irpeneme Lduca-
tHon ( Excluding Community Colleges)
{a) Summ@r schools offering work vxperience
education shalt: | 7
(1) Comply with the provisions of Al"tlLlC‘ 5
(commencing with Section 10070), Chapier
1.” Division 10, California Administrative
Code, Title 5
{2) Conduct the program concurrently with
the rest of the distriei’s approved summer
- sthoo! programs ’
(3) Muaintain a student/certifivated-
coordinator ratio of nest more than 25 stu-
dents per certificated-coordinator hour
(4) Provide for a minimum of* 180 minutes of
group and individual related instruction cach
weck in work experiencé education
{5) Grant 2 maXximum of ten ynits of credit
{b) No pupil in 2 summerschool work experi-
cnee education program or class. including those
‘also enrolled in other summer-school classes,
shall be ¢redited with more than one day of
attendance in any calendar day.

l

"L .~ .40 Vocational Education Programs
for the Disadvantaged

In addition to the provisions in sections 1.0

" through 3.0 -of this part of this state plan, the

following spccial provisions apply to programs for
the disadvantaged when such programs are sup-
ported with fedc.ra[ funds under Section 102(b) of

‘the-d(.t

4:I Required Alfocation of Funds to Certain Areas

~"Funds made available to provide vocational
, education opportunites for the disadvantaged will

be identified and administered in all areas of
California  having high concentration. of youth
unem ploy ment or school dropouts. -

4 {1 Disad antagvd Persans. Disadvantaged per-
sons art those indwidnals who have. academic,

&
»
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s'ocioeconomic, cultural, or other handicaps which
prevent them from succeeding in regular vocational
education programs designed for persons without
such handicapsg and who for that reason require
specially designed educational programs or related
services ar both in order for them to benefit from a
vocational education or a consumer and home-
making education program. The term includes
persons whose needs for such programs or services
result ‘from poverty, neglect, delinquency, or cul-
tural or linguistic Rolation from the community at
large: but it does not include physically or men-
tally handicapped persons unless such persons also

* suffer-from handicaps described in this paragraph.

The identification of disadvantaged persons is
the responsibility of the public educational agency
{(state, county, or school  district] ‘which will
provide special vocational education programs for
disadvantaged persons in its plan for vocational
education., .

4.12 Areas to Be Served. Areas to be served by

" special provisions for vocational education will be

those areas with a high concentration of youth
unemployment and school dropouts (persons who

discontinued regular school attendance with insuf-
ficient preparation for employment or continyed

education). Such areas will be identified by using
specific factors to be developed by resource
agencies. Those cooperating agencies will include
the State Employment Development Department,
state and county welfare offices, the Division of
Compensatory Education in the State Department
of Education, and such other sources as may be of
assistance. -

4.13 Accounting Procedures. Accounting proce-
dures will \be maintained which will assure the
identification and proper use of funds provided for
special programs for the disadvantaged in confor-
mance with the provisions of the act and the
California School Accounting Manual.

4.14 Supportive Services, Special programs. for
the disadvantaged, in addition to providing instruc-
tion in vocational subjects, may include but not be
limited to prevocational, remedial, and. other
instruction in basic skills and Jin communication
and computation; guidance and counseling; special
transportation facilities; tutorial services: arjd other
services that are:necessary to recruit vocational
education students as well as meet the needs and

interests of stndents enrolled in vocational educa-

tion programs.
Information concerning job opportunities and
‘availability of guidance servives will be available to
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meet the needs and interests-of persons enrolled in
vocational education programs and of potemtial
vocational education students.

Provisions will be made for evaluation zng
follow-up ‘studies designed to improve the program
and to assess the success of the program,

4 15 Inservice Training. Inservice training opportu-
nities for personnel mvolved in these programs
shall be provided.

4.16 Submirtal o}’ Applicaiions. Applications will
be submitted to the Statg Board staff as individual
proposals. Vocational ¢ducation programs and ser-
vices for disadvantaged persons shall be planned,
developed. established. administered, and evaluated
by state boards and local educational agencies in
consultation with advisory committees - which
include representatives of such persons and in
cooperation with other public or private agencies,
organizations, and institutions having responsibility
for the education of disadvantaged persons in ‘the
area or community served by such programs or
services, such as commumty agencies, vocational®
rehabilitation agencies, special~education depart-

ments of state z{nd local educatiqnaliagencies, dnd -

other agencies, organizations, instifutions,
public or %ivate, concerned with the problems of
such perso

4.17 Action on Applications.
disadvantaged [Section 102(b)} will be reviewed
" and evaluated and will be approved or disapproved

in writing by the State Board staff in conformity |

with federal, state, and local laws and with
regulations adopted by the State Board and the
U.S. Office of Education. Specific procedures will
include the following:
(a) Receipt, review, and evaluation of applica-
tions by the State Board staff
" (b) Development of priority funding order by
the StateBoard staff :
{c) Notification by letter to.local educational
apencies of the status of their applications ’
Local educationa)l agencies may request a hear-
fing as specified in Section 1.10B for the purpose of
i appealing nonfunded applications.

fim

4.2 Participation of Students in Nonprofit
1ﬂ:’i\m te Schools

o the extent consistent with the number of

students enrolled in nonprofit ptivate schools in®

the area to be served whose educational needs
include vocational education services described in
. this state plan, public educational agegcies‘ may

Projects for® the:
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contract for ‘Such services with nonprofit private
schools, .
4.21 Contractual Services. Such contracts shal! be

in writing and shall include:
{a} A listing of services which are in compliance

-with pertinent requirements in the act and the

regulations pertaining to it

(b) Assurance of complianee with state and
local laws

{c) Provision for control and adequate supervi-
sion by the public educational agency with
which the contract is made

(d) Approval by the State Board or the Board

of Governors and the State Department of

Finance,
L4

43 Nencomminglilig of Funds

Special accounting procedures, as indicated in
Section 4.13 of this state plan, will establish and
maintain methods and records which clearly dis-
criminate among,_ receipts,” disbursements, and

. balances of the several funds and sources utilized.

 Funds may not be used for €osts of food or lodg-
ing or.for medical and such other expenses which
are not directly related to vocational educati
programs and services.

5.0 Vocational Education Research
and Personnel Training

In addition to the provisions of Section 1.0 of

this pdrt of the state plan, the following special

provisions shall apply to research and fraining
supported by federal funds and under Part C of the
act. The Vocational Education Amendmengs of
1968 authorize federal grapts to the states to assist
in: (1) vocational research and training; (2) experi-
mental, developmendal, or pilot vocational pro-
grams; and (3) dissemination of research informa-.
tion. The results of these programs and research
efforts shall provide verification, substantiation,
and information for existing vocational programs,
as well as for the development of knowledge
needed for new vocational program implementa-

tion or\‘(or changes. . o
5.} State Research Coordination > oo ’
The responsibility for the coordination of

research is established in the Program Services and
Evaluation Unit, Vocational Education Support
Unit of the State Department of Education. This
coordinating activity shall take place between the
Chancellor’s Office,
leges, and the State Departm

California Community Col-
Education and -

T
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relate 1o school districts and other dgencies, and it
shall assist in maintaining, extending, and impr0w4.
ing existing programs of vocationzl education and

in developing new programs of vocational educd-. ]

tion by recommending ald stimulating reseatch
and training activities and assisting those undertak-

mg such activities and inf the dissemination of the
results of such research.

|
S. 11 Functions. The function of this research
activity shall be to:
{a) ldentify statewide and State Board staff
research needs and recomniend priorities for a
balanced program of vocational education
research and research training _
tb} Develop and recommend long-range and
short-range vocational education research and
reséarch-training programs

(¢} Stimulate and coordinate needed research at
state and local levels

(d} Act as a' liaison unit for California to
coordinate vocational education research and
research-training efforts with other states

(¢} Develop and provide State Board staff and
appropriate educational and research agencies
with guidelines. application procedures, and
forms for vocational education research and
research-training projects

{f) Review and make recommendations on
rescarch and research-training proposals

(g) Providc assistance to State Board stalf and
appropriate cducational agencies in integrating |
research and evaluation findings into existing
vocational education programs

(h) Provide assistance to State Board staff and
appropriate educational agencies in  using
research findings for’ making decisions about
continuing, modifying, initiating, and discon-
tinuing vocational education programs

(i) Identify and recommend results of research
and research-training projects for developmeht
into e xenmplary-program projects .

() Collect, summarize, and disséminate research
* and research related mformatlon

' 5 i2 Staj} The Chief, Program Services and Evahl—

ation Unit. will be responsible for coofdinating -
research functions listed in Section 5.11 in coop-
eration with research personnel, including special-
ists from the Chancellor’s &ffice, California Com-
munity Colleges, and adgquate clerical staff to

carry out said functions. C '
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-Research and;
«c;epted pmh i

_

f-tralr)lng ﬁctmtles Awll be
area; and statewide néeds and
3 to~educational ind research
ince of solicited or unsolic-
r funding. The two steps

generated x i
will be mads]

agencies pfi
ited project

equests
required of an agency when applying for research
funds are (1) subnettal of a prospégctus, and if the
prospectus is approved, (2) submittal of an applica-

tion. The required content, format, and progedures
for applying will be distributed to educational and
research agencies a3 provided in Sectlon 501 {e)of

this state plan, v
—

5.2 Subn‘lf!rg’_(fj,‘/ipphgaﬂons\:
5.21-1 Prospec® I- ":

will be accepled oi

+

"

¥ Conserve, the tlme and
‘s be wasted

resources th M in preparing
compl(;te pr 0; projects that would not be
funded becau

uplﬁ;atlon lack of prlorlty, or

inapproprj -e

The -t_. nall be hmﬂ%d in lc‘ngth and
format = t0f the: fgrms ‘provided. The following
informat' auded in any prospectus

{a) 1}%
agency -
(b) “The namé,. title, address,-and telephone
number“of the contact-person for the-agency

- {¢) Estimate of.the funds requested’and of the

proposed"-c&ﬁaf'f'l tion of locdlfunds:

(d) The tog 40 or idga of "the project and its
|mp0rf%n_.c ocdtfBnal education o
(e Speci eaaya‘able ObjeClIVBS of the pro-
jebt” . o

(i} A‘ des% non of the activities that will attain
- the les;.\,,' '

{g‘)m pianjor determining whether or not each
objectlve was attalned

('hﬁP dest:nptlpn of -a plan -for zmplementmg

! ef-:on RESea]‘o]LprOJect appllcatlons .
tied only by those agencies that have




previously submitted a prospectus, recef\'fcd notifi-
cation that the praspecfus was approved. and been -
invited to submit an application. An application is
the, document that describes in detail the proposed
project. If approved, it provides the actual plan of
operation for the’ prOjeLt

The application shall be prepared on the forms

/ provided. Additional material may be‘appended as
Wclarify or complete sections of the
application.\ The following information shall be

included in the applitation:
{a) A cover page containing the followmg
(1) Project title
(2) "Applying organization .
_{3) Principal investigator, if applicable
{researcher.in charge of investigation)
{4) Project director (admihistrative person in
charge of the project)
{5) Duration of activity, specifying proposed
beginning and ending dates (projects of more
+ than one-year duration must be resubmitted
annually)
{(6) Funds requested, noting other support
and ldentlfymg cost-sharing and total costs
(7) Transmittal date
(8) Potentlal source of outside funds. (At the
Lontrdut-prepdratlon thme, the applicant must
indicate any other source of outside funds
that may be used for the project.)
(b) A one-page abstract of the préffect
(c) A contract between the applicant agency
and thg state edwcation agency
" {d) The proposal body. consisting of:
(1) Basis for the project. -
{2) Function of the project
(3) Measurable objectives
(4) Activjties to achieve the objectives
(5) Evaluation compopent

project

{7) Description of facilities availabie to con-
duct the project T

(8) A list of project personnel and their
) ualifications .

(9 Budget section .

5.2 Rewew o,(Apphmnons

5.22-1 Prospect
representing a cross-seCtion of the vocational edu-
cation field-community colleges. state colleges,
area vocational centers, offices of county superin-
tendents of schools, district-level personnel, univer-
sities, State Board staff, and other agencies con-

67

_cerned with educational L%s'é

(6) Plan for disscminating the resulls of the

Review. A panel of evaluators

arch activities or
interests—shall be convened as needed to {oview
research and research-training prospectuses.

The panel shall consider the merit of the -
proposed research project in relation to: -

(a) The value of- the proiect to vocatianal
education in relation to the cost of the project
(b} Available funds

+(¢) Evidence of well-defined topic and objectives
{(d) Evidence of a clearly conceptualized plan to
attain the objectives «
(e} Longrange'and annual priorities for voca-
tional research established in this state pfan

_{f} The amount of local contribution in relation
to'local benefit, as compared to state benefit
(g) A comparison, in terms of {a) through (f)
above, of each prospectus with all other pros-
pectuses submitted for review -

5.22-2 Application Review. Applications shall be

reviewed ang evaluated to determine appropria-

teness for furmding. Each application will be
reviewed and evaluated by a panel of at least three
representatives from a cross-section of agencies

““listed in Section 5.22-1 of this state plan. Addi- -

tionally, review services may be-obtained of one
or more experts in the field covered by the
application.

Reviewers will evaluate each applicajion for the
following: ,

{a} The relationship. of the purpose of the

proposed project to priorities listed in materials

provided for in 5.11{e) of this state plan .

(b) The application iS consistent with the

approved prospectus and gives evidence of modi-

fications andfor clarifications ‘suggested by

appropriate State Board staff at the time the

prospectus was approved -

(c) The stated objectives are consistent with the

goal or purpose of the application

(d) The procedures dr activities are specifically

desighied to attain and are .approprlate for

attamlng the objectlves

(e) An evaluation section that is appropriate to

and adequdte for the project  *

(M) Evidence that the agency has qualified per-
. sonnel and adequate Tacilities to conducf the

project

(g) Adequacy of plans for dissemination of

results of the project

(h) Evidence that results of the ptoject will have

wider-than-local applicability for vocational edu-

cation of youth and for adults : o
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5.22-2

"not guarantee that the subsequent proposal will be priate regional _affice, within. 15 2days after

s

T -
(i) The cost of the proposed project in relation that is résubmitted must show original identif'qﬁ-/“
to the need for, or’value of, the resulting tion numbers asmgned and all previous daJes that
information or training {p vocational tducation the application was submitted. ]
locally, statewide, and nationally ’ ApphC‘atlons that are approved will be submitted =
(j) The expected potential for using. results of to the Joint Committee. on Vocational Education”
the proposed project in exemplary or regular representing the California State Board of Educa-
vocational education programs . tion and the Board of Go¥ernors of the California
5.23 Action on Applications - _ . Community Colleges. If approved by the Joint

5.23-1 Action on Prospectus. Research consultants Committee on Vocational Education, the applica-

will analyze each prospectus, tdking under consid- tions wlrllEIc:;e Sme'Ecd to the (]}Il)hl'orma State
eration the reviews, evaluations, and recommenda- Board o ucation. Upon approval by the Califor-

tions of the review panel: the availability of funds: nia State Board of Education, the applicant agency ‘
the topic of the prospectus as a part of a balanceg  shall be notified by appropriate State Board staff. °
effort among the research and research-training  11¢ letter of notification of approval shall include
goals provided for in 5.11(e) of this state plan; and performancg requirements and funding arrange-

the technical excellence of -the project design. - ments. RN o :

Agencies that have submitted prospectuses (hat are 5.3 Notification to Commissioner '

gpproved will be notified in writing by appropriate . Three copies ¢f each proposal approved- by the .
tate 'Bqard staﬁl’ and will be invited to submit an _ "State Board of Education will be forwardéd to the * -

appthtlonA Th A approval Df a prospectus does US CommlSSlone‘r of Educ&tlon Vla the appro_

.apprq\red for projeg’l" finding. Agencies that have - approval. Each copy submitted shall include the
submidled prospectuses that- wére nof approved following 1n,l'ormanon {])amount of federal fund
will be notifigd in writing by appropriate State ) upder section 131(b). other ‘federal vocational
Board staff. The notification ]ettt:r, will set forth 13- ﬁunds,‘ aﬁd State/]oca] ‘funds ob]]gated for [he
the reasons that the prospectus was not apprqv?d. project ; and (2) fiscal year to w.hlch the obllgatlon
5.23-2 Action on Application. Research conspl3: s charged.” v .

tants will analyze each application, taking under - ‘(a} Three copies of the final report for each
consideration the reviews, evaluations, and recom- .- completed project funded Under section '131(b)
mendations of the review panel and of outside will be forwarded to the appropriate regional
experts, if any; the availability of Tunds; the office of the USQE. :

potential contribution of the project to 2 balanced o, . .

program of vocational education research for the 6.0 E)'E‘émp!;;,r‘y Programs and Pro]ects .
state;’ the technical excellence of the project- +  In addition to the provisions in Section 1.0 of
design;- and all items under Sectiop 5.22-2(a) Part- 1 "of this state plan, the following special ®
through (j). The Program Services and Evaluation provisions apply to exémplary programs and pro-

Unit will take one of the folloWing actions foreach jects supported with federal funds under Past Dof .
application the act. (Refer to Appendix for the definition of
(a) Recommend the pro;ect for I'undmg T “exemplary program.”’)

(b) Recommend “the project for funding provld-‘

ing that specified changes are made in the 6.1 Application Pmced“’es

, project prior to funding ’ > 6.11 Submittal of mhcanons Applications will
(c) Disapprove the project, (When a project is be submitted to the State Boagdstalf as individual
disapproved, the applicant shall be notified by proposalset-Included in.the applications will be
appropriate State Board staff and given reasons descriptions of the nature, duration, purposegand
for the disapproval.) plan of the project. Further, the applicant will
(d) Defer action. (If .action is deferred, the state: the value of the program to “vocational
application must be reviewed at lgast every 60 education; the degree and manner of participation
days and the applicant notified of the status.) by students enrolled in nonprofit private scf]dols;
Applications that have been disapproved may be the methods of providing objective evaluation; the
“revised and resubmitted by the applying agency. use to be made of the results in regular programs of )
Deferred applications may be revised or can- vocational education; the qualifications of the . j

celled by the applicant agency. Any application personnel who will be responsible for the program
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" be evaluated on the b.ms of aueh

or praject; justification ol the tunds requested: and

the portion of the total cost to be borne by the
apphcan{

6.12 Review of Applications. The ppht..mons will

ertinent factors

as: - ’ . M
(a) Ilmpact” on meeting vocatlonal education
needs of disadvantaged ‘and handicapped youth
(b) Impact on reducing youth unemployment
(¢) Extent to which the project promotes coop-
eration between publlg cduwlmn dﬂd nanpower
agencies
(d) Involvement and/or parnupdtlon by non-
profit private sthools .
(c) Relevance to priority areas in vocational
education specified in the local plan and to
vocational education prog,rams. serwoes. and
activities described | ,

T (N _Adequacy and competence ol pcrsorme]

designated to carry out the program or project-

(g) Adequacy of lacilities )

{h) Reasonableness of cost estimates  *

(i) ‘Anticipated putcomes

(i) .Projected use of findings

k) Expected potential of the préposed program
project bemig \made’a part of the regular

vgfational educatiop program r

Prewoug. efem lary programs ,or projects

developed an

denjonstrated (if any) and the
results obtalned ‘

6.13 Aetion on App rca:ions. In acting on applica-
tions, the State Board staff will.reccommend to the
State” Board through the Yoing Committee on
Voeational Education eigher approval of the appli-
cation in whole or in art, or disapproval of the
application, or deferred action on lhe appllcalaon
It is stipulated that?*
(a) Any- deferral or disapproval of an, applica-
tion will not prcclnde its rcconsaderanon or
resubmittal.
.{b) The State Board staff will notify the
applicant in wrifing of lhe dlsposmon of the.
" application.
{(c) The award letter for any State Board grant
“or'contract conditions will inclhide the approved
budget and grant or contract award conditions
which the applicant will accept in accordance.
with state law,

6.2 Program or Project Requirgments™ ~*© .~ ®

All cxcmp!ary programs or prmects for which
the State Board makes grants or “egontracts W|Il
meet the followmg requirements: - -« *

- ' . - . v
S :

~

*
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" nating committee representing the State Board, the

" coordinating committee with other ! programs and.

‘ Cal‘lfornla and to lhe U 5. Office of Educqtaon

" through consultation with representatives o'f\lhe@

. wifl most effectively carry out the development,

6.21 Coordination with Other Pfograms &

6.21-1 Organizations Eligible for Funding. . For
purposes of carrying out th_s paf‘l’ of the act, the
State Board may make grants to local and county ,
educational agencies. or other public or nenprofit * -
private agenues organizations, or institutions. It
may confract in addition. with publi¢ or private
agencies, organizations, or-institutions, including
business and industrial ?Oncerns upon such terms
and conditions that are consistent with the provi-
stons of this phrl of the act and that are consistent
with this state plan, as the State Board determines

¢stablishment, and. operation ‘of exemplary and .
innovative occupatlonal education programs or
projects des;gned to serve as models for u§e in
vocational education programs

6.21-2 Coordination Benﬁeen Agcncres A Loordl- y

Board of Governors, and other:state %and local
agencies having responsibility for éjmilar programs
and -projects will be established. Exemplary pro-
agrams and projects developed dnd Operated under
this state plan will be Loordlnateé;l through the

projeBis having the same or similar pufposes.

6.21-3 Disseminaril;n of Informatiphi. The State
Board staff will annually prepare & publication
which contains the;, descriptions and results of
exemplary programsnconducted’ by all\rcpresenla-
tives of the coordinating commitice. ‘during the
preceding year. Copies of this publication will be
distributed to approptiate agencies tllroughout

i N P,

6 22 Pamc:pauon by Studenis_in Nonp;oj" t Pri-

vafe Schools. All applications from locai edii¢a-

tional agencies for financial assistance u er Secs

tion 6.0 must contain assurance that prow ion will

be made for students in nonprofit private schools

to nartu:lpate in a genuine and meaningful ]'nanner

in dxemplary programs and projects in tlle area

whenever such programs br projects are pejtinen ¥

to the voeational education needs of such stl.\d‘énls"
Participation will be consistent with the nigmber

of students enrolled in the nonprofit private

schools in the area and with the vocational

education needs of those students. The detergniria-

tion of the appropriateness aof such. participdtion

and the vocataonal education needs of suchistu-,

dents will be made by the local educational ag nt.y

nonprofit private school(s}. i
|
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The po]|C|es governing participation by students
in nonprofit private schools are as follows:

- {a) Administrative directionand control shall be
maintained by the local educational agency. )
(8) Any program or “project farried’ ot on -

public premises ‘and involving joint participation
by studentsenrolled in nonprofit private schools
and students enrolled in public schools shall not
~ involve the separation of students ofi the basis
of s¢hool enrollment or religious affiliation.
(c) Applicatiohs for assistance’ under Section
6.0 will .indicate the number of students from
nonprofit private’ schools to be served and. the

eéxact nature of the services to be prowded to -

these students.

{d) Public school personnel may be made avail-
able on other than public school premises only
to the extent jnecessary to provide vocational
education services required by the students for
_whose £eds ch services were designed, and'

only when sudh services are not normally pro-

vided at the priyate school.
(e) Vocational education gervices provided with
federal funds shall not include the payment of
salaries of teachers or other employees of private
schools, except for servicgs performed outside
- their tegular hours of duty and under public
supervision and control; nor shall they include
the use of equipment on private-school premises
or- the construction of private-school facilities.

6.23 Noncommingling of Funds. Federal funds
made available will not be commingled with state
or local funds so as to lose their identity as federal
funds. It shall not be necessary,. however, to
establish separate bank accounts for federal funds),
so long as accounting methods will be used which

- assure that-each expenditure of federal funds made
_ available under Part D of the act can be identified

separately.

+6.24 Notification to_Commissioner. Three copies
of each grant or contract approved by the State
Board of Education will be forwarded to the U.S.

. Commissioner of Education, via the appropriate

regional office, within 15 days aftet approval. Each
copy submitted shall include the following infor-
mation: (1) amount of federal funds under Section

-'142(d), other-federal vocational funds, and state/

local funds obligated for the project; and (2) fiscal
year to which the obligation is charged.
(a) Three copies of the final repgrt for each
completed project funded unprfgsuf:\tion 142(d)
will be forwarded to the appropriate reglonal
office of the USOE.

i
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6.25 Waiver of Standards and Requirements

6.25-1 State-Plan Waiver. In special.cases as a part
of program development, the State Board and the
Board -of Governors, through their staffs, may
waive, with respect to an exemplary program, any

. standards or requirements in this state plan if such -

standards and requirements are not specifically
prescribed by the acts and the federal regulations.
In such cases, the State Board, through its stafF,
will submit to the U.S.

Office of Education .

information rpgz_lrding the purpose and.duratiof of . . .

the program, and the terms and conditiond of
financial participation, and the provision(s) in this
state plan ta be waived.

6.25-2 Federal Regulations Waiver. |n special cases
as a part of pregram development., the State
Board, through its staff, will submit to the U.S.
Commissioner of Edication a request for approval .
of an exemplary program-which requires a waiver

_ of standards and requirements prescribed by the

federal regulations. Such request will include infor-
mation regarding ‘the purpose -and duration of the
program and the provision(s) in-the federal regula-
tions {and correspgnding provision in this state
plan, if any) to be waived. No federal funds will be
used to support such a program until notice of
approval by the U.S. Commissioner of Education
has been,received, and then only ‘to the extent of
such approval. .

7.0 Residential Vocational Eclucation Schools

" In addition to the pr0\;15|ons in Section 1.0 of
Part 1 of this state plan, the following special
provisions apply to residential vocational education
schools supported with federal funds under Part E
of the act.

7.1 Procedures for Establishing Residential Facilities

7.11 State-Operated Facilities. The State Board
does not propose to construct or operate residen-

tial vocational schools except through arrange-.

ments with local educational agencies.
7.12 Locally Operated Facilities

7.12-1 Submitial of Applications. Public educa-
tional agencies, organizations, or institutions may
initiate and submit proposals for planning, con-
struction, and operation of residential vocational

education school facilities. Such propgsals must .

include the following elements:

{a) Justification with respect to t;[he‘ degree to

which areas of high concentratign ‘of unem-

1 r
i
. i
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ployed youth and school dropouts are to bt,
served

(b) Justification “of need based upon an inven-
tory of existing programs and facilitics and the
extent of availability of such programs: dl‘ld
facilities ¢

{c) Assurances with respet,t to adherence to the
standdrds of construction as provided in the
statutes of théstate of California

(d) Financial resources and financial feasﬂjlhty
(e) Attention upon items included in Sectign
7.13 of this state plan )

7.12-2 Review of Applications: Proposals are to i;)t}

submitted to the State Board staff in sufficient
detail to allow satisfactory appraisal of their
contribution to the purposes of the act and to the
requiremnents of this state plan. _

In reviewing and evaluating such proposals, thé
following criteria shall be applied and shall be used
in the determination of both eligibility and

“priority:
(a) The impact on reducing youth unemploy-

ment

{b} Relevance to the district’s annual and long-
range plans

{¢) Relevance to the long-range plans in Part Il
of this state plan

(d} The adequacy of facilities

() The reasonableness of cost estimates

{f) Attention to area and interdistrict planning
(g) Relevance to long-term manpower needs

(h) All items included. in Section 7.13 of this
state plan :

7.12-3 Action on Applicaiions. Projcets will be
reviewed by the State Board staff and the Bureau
of School Planning of the State Department of
Education to determine -whether regulations
governmg financing have been met and, whether
their pUrposes are appropriate and_ reasonable

llowmg staff -evaluation,
e made to the State Board, through the Joint
Committee’on Vocational Education, for approval,
dlsapprovafé or deferral: Such recommendations
will bé communicated in writing:to the applicant.

e, |

" Upon_action by, the Staté Board, the applicant will
be notlﬁed in Writing Loncernmg the disposition of .
the proposal, Shoutd the applicant be dissatisfied

with. the decision,” an appeal may be made as
provided in Sectiod 1.10B of this'state plan.
7.12-4 Cpnsulmnon ‘When appropriate, the State

Board staff will consult with school districts, the
State Employment ' Development Department,

recommendations

labor and management groups, business and indus-
try, agficultural interests, groups and o‘rganlzatlons
interested in the hoime economics program, and
other professional and lay persons who are able to
provide valid and objective views in the evaluation
of proposed projects. o .

7.12-5 Clearances. Projects involving tonstruction
are cleared with the Office: of Architecture and
Censtruction, Department of General Services,
State of California. . - .

7‘!3'Prfoﬁty Allocation of Funds to Certain

Aregs. Projects will ‘be funded in the order of their’

relative priorities and to the extent funds are
"available to California under the act. -
Priority of funding is establlshed through con-
sideration of the following ¢
(a) Particular consid aIIOfl wlll be gwen to
programs best desigried to:

needs in existihg occupatlons at’ the loc_al
leyel; or 2
(2) Fulfill new and emerging manpower
needs at the local, state, and national levels
(b) Extent to which projects effectively serve
areas of high concentration of youth unemploy-
- ment and school dropouts as defined by the
State Board

{c) Extent of educational ‘planning whlch de- -

fines ‘philosophy, purposes, and specific goal
the fresidential  vocational education sc
articulation with other vocational enterprises in
the geographical area defined by the State
Board; analysis of characteristics of potential
students; provisions for clusters of occupations
and specific vocational education
(d) Relative effort currently being put forth by
. local educational agencie$ to meet the vocational
education needs in the areas defined by the
State Board ’

- () Fulfgl current or prolected manpower-

als;

(e) Longrange needs for a restdentlal vocational

education school in the geographical areas to be

served

(£} Consideration: given -to the feamblltty of
providing residential facilities for existing voca-
tional education facilities - ;

(g) Extent te which instructional and guidance

services are considered adequate for unemployed.

and dropout youth, which includes provisions
for basic or remedial education, communication
skills, job-related instruction, employability edu-
cation (testing, interviewing, employment férms,
working rules and regulations), health and safety

4
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‘tnstruction, driver training, consumet education, ’

and motivation to work
(h)} Extent.to which project is Imked with other
resources, such as the Comprehensive Employ-
ment and Training Act, the Df.pdl'tmf.l‘lt of
Rehabilitation, Work Incentive programs, the
Employment Development Depagtment, Gl Bill
of Rights, Bureau of Indian Affairs, and the like
(i) Consideration given to methods of providing
students with subsistence money
{j) Percent of expenditure the local tm:mng_
agency is willing to make toward support of the
project
{k) Evidence of Lommumty support for the
residential vocational education school, includ-
ing recommendations of advisory committees,
school boards, municipal governments, com-
munity organizations. labor unions, business and
industry, and the ke
{(I)- Consideration given by applicant to stdfﬁng
with competent teachers and administrators,
‘inservice tralning, and a Lontlnuque staff devel-
. opment program
(m) DescTiption of how the tralmng agency will
.cooperate with the Employment Development
Department and other manpower agencies
{n) Relevance to anm&nd long-range provi-
sions of this state plan .
(o) Extent to which efforts\ge been made to
include provisions for handicapp q youth
7.2 Requirements -H\. ‘
Residential vocational cducgtion'"‘--._schools "
(RVES) will meet the following objectives and
requm:ments )

7.21 Purpose of Program. ReSIdent:aI "vocational
education schools will- provide vocatlonal educa-
tion. including room, board, and other negessmes
for youth wha are at least fourteen years of age
but who have not reached twenty-one years of age
at the time of ;admission to training and who need
full-time study on a fesidential basis and can profit
from such instruction. Juveniles may not be
assigned to such schools as a result of delinquent
canduct.

. Pn(mty imll be given to servicing persons in
geograph’c éreas of high concentration of youth
unemployment and school dropouts.

7.22 Nond:.fcnmmanon Selection of students will
be without, regard to sex, race, color, religion,
-national orfgin, or -place of residence within the
'state. Facilities will not be used in a mannper
resulting iniracial segregation.

5 H . ,.f
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‘course offerings will
. labor-market analyses indicate a present or con-

T o re—

7.23 Employment Oppor!upmes Vocational

include fields for which

tinuing need for trained manpower. Courses

offered will be designed ta prepare enrollees for
entry info employmenw'aéement in-such
f’e]ds

724 No Fees or Charges Fees, tuition, oF other
Lhargz;s will not be required of students.

725 Local Suppor! The federzl share of the cost
of pldnnlng, construction, and operatmg residential
vocational educatjon facilities shall not exceed 90,
pen.ent of the costs mcurred in any fiscal yeat.

7.26 Size and Location, In détermining “*areas of
high concentr'ation of youth umemployment . and
schoof dropouts,” the State Board shall designate
specific areas of the sl—_fé' which meet the follow:ng
criteria:
(a) Unempfoymén'r Ratio. The current rate of
unemployment of persons aged sixteen through
nineteen in the-area is at least 12 percent, and
the average annual rate*of such unemployment is
at least ,50 percent above.the national average
for thige of the preceding four.calenddr years: or

the three preceding calendar years: or 100
percent” above the aational average for one of
the two preceding calendar years.
(b) School! Dropotult Rate. ' The current school
dropout rate in the arfea is in excess of the
overall state rate. .

727 Sourci;:.s of  Information. The State Board ’

staff shall obtairi information from the followihg
sources: .

(a) Swate E,mpfuymem Development Depart-

+

ment. Youth employment rates will be obtgnned
.from surveys made by the State Employment

Developme% Departrnent The figures will be .

updated anfpually.
(b) State Departmént -of Education. School
.dropout rates are obtained by the State Depart-

ment of Education from all school districts in -

the state.

"7.28 Dtlsbosfrion of Facilities and Equipment.

Whenever residential vocational education facilities
or items of equipment are sold or no longer used
for a perpose permitted under the act, the federal
government shall be credited with its proportionate
share of the value of such facilities at that time.
The valde is determined on the basis of ‘the sale
price or the fair market value in the -case of

72 ..
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-sections 8.1,

diScontinuance of use or diversion for other than
vocational education purposes. i‘g

* 7.3 Notification to Commissioner

The State Director of Vocational Education will
forward a copy of a pgrant or contract to the
Commissioner within 15 days after it is approved.

8.0 Consumer and Homemaking Education
Consumcer and homemaking education is an

-instructional program designed to asSist individuals

and families to meet the challenges of daily living. .
The program encompasses management of fi-
nances, resources, and services; child development
and family relations: housing and home furnish-
ings; toods and nutrition; and clothing and textiles.
In addition to. the provisions in Section 1.0 of
this state plan, the special provisions described in
8‘2%d 8.3 will apply to consumer
and homemaking edbication programs supported by
federal funds as stated under Part F, Section
161(b) of the act for the specific purposes of:
(a) Developing educational programs which:
(1) Encourage home economics to give
greater consideration to social and cultural

conditions and needs; especially in eco-
= nomically Jepressefl arcas
© (2) Encourdge preparation for profcssmnal
leadership

(3) Are desxgned "to prepare youths and

adults - for thc role of homemaker of to

contribute to the employability of such

youths and adults in the dual role of home-

maker and wage earner

(4) Include consumer education programs

{5} Are designed for persons who have.en-

tered or 4re preparing to enter the wotk of

the home
(b) Providing ancillary services, activitibs, and -
other means of assuring quality in all home-
making education programsy such as teacher
training and supervision, curriculum develop-
.ment, research, pProgram .cvaluation, special
demonstration and experimental programs,
development of instructional materials, and pro-
vision of equipment.

8.1 Establishing and Operating Programs

8 11 State-Operated Programs. The State Board
and the Board of Governors do not operate
programs of consumer and homemaklng edu-
cation.

8 12 Locally Operated Programs. Locally opef-

.ated programs will be planned a\n:ﬂ/sub’mitted to

7

the State Board staff in conformity with forms,
instructions, and guidelines. Other assistance will
be provided as- may be necessary to assure
potentially effective programs and compliance
with the act and regulations provided by the
Commissioner, Section 1.0 of this state plan.
and the following.procedures:

8.12-1 Submittal of Applications. Applluatlons
will be submitted to the State Board staff in
sufficient detail that will permit preliminary
evaluation and assurance that:

(a) The program conforms to the standards of
consumer and Homemaking education estab-
lished by the State Board staff and described in
Section 8.2 of this state plan.

(b} Applications, when.appropriate, will inciude
justiffcation for selection of those areas deter-

8.14

mined to be economically depressed and having
a highrate of unemployment {see sections 1.10C
and 8.13 of this state.plan). “

8.12-2 Review of Applications. The review of
applications will be the responsibility of the State’
Board staff. The reviéw; for approval will include
the application of such criteria as the probable °
impact of the proposed programr on youth.and
adults, especially those who come from economi-
cally depressed areas; -the relationship- of the
proposed program to the annual ‘and.long-range
plans of the district: the adequacy of the'district’s
facilities for the proposed program: the reasonable-
ness of cost estimates shown on the application;
the plans for staffing the proposed program: and
the provisions for supervision and evaluation of the
proposed progtam.

8.12-3 Action on Applications. The State Board
staff will evaluate applications and mgke recom-
mendations to the State Board throug% the Joint
Committee on Vocational Education. (The proce-

dures are the same as those stated in Section
3.22-2)

8.13 Required Allocation of Funds to Certain

Areas. At least one-third of the funds allotteéd to
the state under Part F of the act shall be vsed for

consumer and homemaklng..edut,atlon programs in

economically depressed areas of areas with high

rates of unemployment as determined in Section

1.10C of this state plan.

procedures shal] be the same as those described in
sections 3.1 ‘and 3.2 of this state plan, with the
following exceptions:

.8 14 'A!loca:‘iolrjd(‘)f Funds for Part F Purposes. The )
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(a) Consumer, and homemaking education a.d.a.
. as it exists in eac.h school district in the state will

be substituted in the en}ntlemen! formula for the

total vocational education a.d.a.

{b) Rcferences related to manpower needs do

not apply to consumer dnd homemaking’ educa

tion programs.

(c) Part F funds released or unclaimed by a

local educational agency will be reallocated by-

the state. Priority will be given to programs
designed for cconomically depressed areas Or
arcas of high uncmployment to ensure that at
least onc-third of the state’s Part Fyfunds are
allocated for programs in economicallyldepressed
arcas. Reallocations will take place frdm time to
time during the {iscal yeur when fund's accrue.
8.2 Re;]u’u'ed Content of Program

821 Program Stendards. A consumer and home-
making education program must meet the follow-
ing standards:
(a) The progmm is bascd on the social aﬁd
cultural conditions of the community and the
necds of youth and families-as identified.and
stated in the district plan for vocational educa-
tion.
(b) The program is planncd hnd evaluated with

the advice and involvement of f!lc dudents,
parents, administrators. and representatives of
community groups and agencies, ,

(c) The program gives primary emphasm Lo the"

consumer aspects in cach of the follqw:ng
management of finances. resources, and services:
child development and family relations: housing
and home furnishidgs; food and nutrition: and
clothing and textiles. .

(d)- The program is designed to prepare youth -

and adults for the role of homemaker. including
management techniques for- homemakers who
are employed outside the home. | .

(¢) Teachers of consumer and homemakmg edu-.

cation participate in state and/or local inservice
education activities andfor other ancillary activ-
ities related to identified needs for developing
and strengthening the instructional program.

(f) instruction on consumer and homemaking
educdtion is given by a qualified teacher who
holds a valid California credential which autho-
rizes teaching in the subject assigned. The
teacher has professional training with a major or
minor in home economics.!

822 leh;rv of Instruction. So that 2 high quality

of instruction may be maintained. thl. following
ttems shall be considered: v

-

]

.

8.22-1 -Duration and Iitensity. instructional
program shall be su['ﬁcien:l{vimm exten-
sive to enable the student 6 develop corsumer and
homemaking skills and competencies in value
judgment and decision making.
8.22-2 Ulass Enrollment. Class enrollment shall be

lnmlted to the number ‘of students that ensures
cffective instruction.

8.22-3 Future Homemakers of America. Provision

will, be made for youth organizations where appro-

priate. Activities of the organization are an integral
part.of the instructional program and shall be

supervised by teachgrs of consumer and homemak-

ing education.

8.22-4 Evafuation. Local programs, services, and
activities will be evaluated with sufficient exten-
siveness and frequency to enable school districts to

" carry out their stated objectives effectively. Dis-~
tricts will evaluate the extent which the stan-
dards of consumer and homemaking education and
their annual plans for consumer and homemaking
education have been met.

8.22-5 Advisdry Committee. A formal advisory
committee organized for the specific purpose of
|n'11pr0\ting the total .program in consumer and
.homemaking education shall include representa-
“tives of communify groups and agencies which are
assisting families, ¥particularly those |n economi-
cally depressed areas.

3.3 Anciltary Services and Activities

The general provisions in Section 1.3 of. this
Sm{vplan apply to the state-level administration,
supe¥vision, -and evaluation of consumer and home-
making education supported with federal funds
under Part F of the act.

8 31 State Board Staff Members. The titles of the
officials with authority for these lunctions-in the
Burcau of Homemaking Education, State Depart-
ment of Education, are: chief. assistant chief,
regional supervisors, and special supervisors.

The tifle of the official with authority for these
functions in the Chancellor's Office, California
Community Colleges, is: Consultant for Home
Economics Education.

8.32 Qualifications. The minimum qualifications _
for these staff members are outlined in s¢ctions
:1.31-6 and 1.31-8(c} 1) of this state plan. -

&8 33 Responsibilities. The responsibilities of-these
staff members, in addition to the provisions listed
in Section 1.31-2 of this state plan, are to:
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8.33-1 Provide for inservice education for

teachers, supervisors, and other personnel in ¢on-

sumerand homemaking education

8.33-2 Assist teachers, supervisors, and administra-
tors in the development of curriculum for con-
sumer and homemaking education

8.33-3 Promote the development: of special
demonstration and experimental programs for con-
sumer and hdmemaking education and to assist

.teéachers with the.develepment of these programs

8.334 Assist teachers and administrators in the
identification and selection of equiprqent for con-
sumer and homemaking education -

834 Future Homemakers of America. Provisions
“Witke,be made for the Future Homemakers of
America whenever and wherever appropriate.
Vocationa] education youth group activities should
be considered as integral paris of the instruction
program. These activities wﬂ.l be supervised by
professional persorinel who wifl qualify as instruc
tors in accordance with the provisions of this state
plan. All necessary arrangemgnts for supportive
assistance are cons:der&d to be appropriate expen-
ditures of vocational educati dl‘ld dlstrlgL funds.

© -8.35 Supporting Staff. Provisibns will be made for

contracting with educa-tlonallagencms for support-
ing staff. with special capabilities to ensure quality
in all consumer and homemaking education pro-.

grams and in the Future Homemakersmf America .

programs i -
€.35-1 Qualifications. The minimum qualifications

of other supportmg staff members shall include
training and experience commensurate with the

. pssigned responsibility of the position.

8.35-2 Responsibilities. The responsibilities of
these supporting staff members are Lo provide
special consultive service to state, district. or local
educational agencies to ensure quality in all con-

_ sumer and homemaking education prograrns and in

youth group programs

9.0 Cooperative Vocathnal Education Programs '

In addition to the f:nrovisio_ns cited in Section 1.0
of this part of the state plan, the following special

.provisions will apply to cooperative vocational

education’ programs supported by federal funds
under Part G of the act.

9.1 Procedures for Approval of Cooperative
Vocatienal Education Programs

Cooperative vocational education programs

provide vocational education through the combina- '

tion of on-the-job training and concurrent related
vocational instruction organized and coordinated
by the school. In addition to the requirements that -
follow, cooperative vocational education programs
must comply with the requirements for vocational
work-experience education as outlined in the Edu-
cation Code, Division 7, Chapter 5, Article 3.5,
sections’ 5985 through 5992, and the California
Administrative Code, Title 5, Edication, sections
10070-10078 and 54020-54027. For mentally
and physically handicapped minors, the coopera-
tive vocational education program must comply
with the general provisions of the work-study
program as outlined in the California Administra-
tive Cgde, Title 5, sections 3404-3412 and
3470-3477 pursuant to Educatlon Code. sectlons
152 and 160.,

9.1 Submittal of Applications. Local educational
agencies will be invited to submit applications for
funds at such times as may be designated by the
State Board staff. Applications: will include data
doncerning cooperatwe vocational educatlon as
follows:

(a) Description of the type(s) of vocati
‘education to be provided .
{b) Organizational structure for operatlbn of
the program s
{¢) Duration,of program - e
{d) PurpOse.of the program and its, mtended
= value to vocational education .
{e) Estimated. enrollment. and prowslons for
: g‘rantlngschool credit: - ) :
(f) Fiscal data . Ty
(g) Students to be served.
(h) Qualifications of staff . . ~
(i) Provisions for: o
(1)’ Cooperation. with employment"agencws .
labor groups. employers, and community’

agengies R

(2). Reimbursement * ‘of addedﬁ *costs‘ to,
employers -

3) Rﬂmburse,ment of addltlonal costs to
students, :

(4) AnCIIIary services and activities

{5) Services to areas of hlgh concentrations

of youth linemploxment and school dropouts
- {6) Services to students enrolled in nonprofit

private schodls | ,

(j) Parlticipatiorr by¥%gtudents from private non-
profit schoals, including (see also Section 9.26):
(1) Description of services Lo.be provided
(2) Number of students to be served-
(3) Method of determining need

75“-.-:_“,6"1




(4) Assurance that services provided are not
narmally available at the private school

{5) Assurance that administrative control of -
services shall be. maintained by the loecal

educational agency . ' a,

(6) Assurance that joint participation of stu-
dents will avoid forming of classes separated
by school enrollment or religious affiliation

9 12 Review of Applications. Applications from
local educational agericies will be reviewed by State
Board staff. School districts will be provided
consultation services for the purposes of coriplying
with the provisions and priorities in the act. The
review criterta used by the State Board staff will be
designed to determine: i

(1) Extent to which the pfoject will reduce.

yvouth unemployment and dropout rates

{b) Plans for achieving cooperation between the

eduycational agency and Dotential public or

private employers "

{(c) Relevance to annual and long-range p]ans

{d) Adequate provision for ancillary services

which will facilitate success of the program

{e) Evidence that the program combines gainful

employment in a recognized occupation and

related or supplementary classes in school

adequately supervised, coordinated, and eval- ~

uated by the employer and the educational
agency

{f) Adequacy and competent.y of staff

{g) Reasonableness of program cost

(h} Adequacy of facilities

{i) Number of students served

9.12-1 Priority. Programs which are dedigned to~
serve areas with high dropout and youth ynem-
ployment rates will receive priority consnderauon
in the allocation of funds.

9.13-Action on Applications. Cooperative voca-
* tional education prograins will be reviewed, eval-
uated. and approved or-disapproved in writing by
the State Board staff in conformity with federal.
state. and local laws, as well as regulations adopted
by, the State Board and the U.S: Office of
Education. Specific procedures will includef
{a) Notification to local educational agencies of
application procedures outlined in Section 9.11
{b). Receipt, review, and evaluation of applica-
tions by State Board staff
{c) Development, of priority
State Board staff o
{d) Notification in letter form to [ocal educa-
- tional agencies of the status of their applications

nding order by

Local educational agencies may request a heanng
as specified in Section |1.10B for the purpos& of
appedllng nonfunded applications.

9.2 Requirements of Coopclﬂtwe Vocational

Education Fograms L
Cooperative cational educahOn is a COOpera-

tive program which; Eombmes relevant work experi-
ence wntﬁf‘related instruction that enables students
to - aequire the knowledge, skills,

occupation.’ The definition and applicable program
standards for Looperatwe vocational education are
as follows:: ,
(a) Definition. A cooperatwe vdt,atlonal educa-
tiop program is desngned for persons who,
thrpugh an arrangement between the school and
employers, will. receive instruction in required
academic cpurses and related vocationa! instruc-

Pt
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-

and attitudes -
necessary te enter and/or progress in a chosen -

tion by- both study in school and*with a job in -

. Any’ occupational. field. These two experiences,
owever, must
schoal and employers so that each experience

contributes to the student’s education and to his. ..

e planned and supervised by the ]

employability. Work  periods and schqol atten- ,

dance will-be flexible and may be scheduléd on

alternate half-days, full days, weeks, of other’

periods ;I"/t’@e that will fulfill the requirements
of th cooperative- voca_tlonal education

program. ) v

(b) ngram Standards. The fol]omng program,

staiidards must be met:

{1) The program must be operated by a
codrdinator or teacher-coordinator who shall
hold a valid California credential authorizing
the holder to teach a vocational education
Subject (see Section 1.32 of this state plan).
(?) Teachers of related vocational subjects
shall hold a valid Californid crédentlal autho-
rizing the teaching of the vofational educa—
tion subject. ’

(A student/teacher—coordmator -ratio shall
"be maintained to ensure quality of student
instruction and to provide adequate coordina-
tion of employment experiences. -

{(4) Coordinators or .teacher-coordinators
shall.prepare a plan’of training in cooperation
with the student, employer. and related voca-

" tional instruction teachers. K
{5) Coordinators and/or teacher—coordmators
shall make periodic personal contacts at the
students’ training stations to determine the
adgquacy and quali% of training and to
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* agency and employment agencies,

ensure that the provisions of the plan of

training are being met.

(6) COOleHﬁlOfS and/or teacher-coordinators

. shall prepare, in cooperation With the student.
“employer, and parent, or gllaﬁh' when
. appropriate, a training’ agreeme utlining

the resp0n51b|11t|es of ¢ach party to ensure the

quality of astudent’ s'instruction.

(7) The program shall be organized to ensur&

that each student will have a sufficient num-

ber of hours of training to accompllsh the

objectives of the plan of training.

(8) The -district shall provide sufficient coor-

dination time to ensure’ adequate program

planning.

«(9) The district shall prowde a program of

professional growth “and development  to

ensure that the q,ooperatwe.vocatlonal educa-

tign personnel will be able. to .develop and

maintain necessary skills and knowiedge.

9.21 Purpos.- Cooperative vocational education
programs “Will be ad
agenties wifh the
private €mployers providing on-the job training
that mayTjot{ otherwise be available to persons who
can beneﬁt ftom such programs.

922 *On-the-.fob Training Standards. All approved ‘

programs wil| provideg on-the-job training that (1) is
related to existing career~0pp0rtumt|es 12) does
not displate other, workers: and (3) ‘employs
student-learners in conformity with all applicable
state and federal laws and regulations. ~ .

9.23 ldentification "of Jobs. Programs will " be
approved only if information is provided frf the

application which indicates cooperation in idendi-.

fying suitable jobs between the_ local” educational

employers, and other cOmmunity dgencies.

9.24 Additional Costs to Employers. Appl;cations
from local educational agencies shall set forth
provisions to comply with the following: -

9.24-1 Policies .

«(a) Payment may be made to employers only
for costs, which if not reithbursed,? would
preclude the employfment of student-lgarners.
(b) Priority is to be given to employers of
disadvantaged and handicapped students where
it is clearly indicated that without such reim-
bursement, the identified students would not be
able to participate. .

(c) Costs of employment must be’ “those . ex-

penses directly. incurred as a reut of employing

-

mistered by local educational
articipation of public and -

labor groups, _

9.26
B -

the stﬁdent-leahr’ner and clearly indicated as being
above regular employer-refated expenses.

(d) All cos{s shall be stipulated in the training
agreement prior to employment of students.

9.24-2 Procedures. Applications from local educa-
tional agencies shall include specific statements
which comply with- the policies in Section 9.24-]
and eligible cost categories in Section 9.24-3 of this
state plan.

*9,24-3 Eligible Cost Categories

(a) Direct student-leafner payroli-related costs
{b) Direct cost of additional supervision
(c) Direct cost of instructional aids and matenals

9.25 Costs to Students, Applications from local

educational agencies shall set forth provisions to.’

comply with the following:

9.25-1 Policies

(a) Payment may be made only for student-
incurred costs which are unusual or inexcess of
those reasenably required by students in the
occupation performed.

(by Payment may be made only for cos!;s whlch
do not have the effect of underwriting personal
obligations a[;ld expenses which students in

. similar circumstances are reasonably expected to

assume.
(c) Paymient of eligible excess costs rhay be
made to the vendor.

9.25-2 Procedures. Applications from local educa-
tional agencies shall include specific statements
whictt comply with-the policies in Section 9.25-1
and -eligible cost categories in Section 9.25-3 of this
state plan. .

9.25-3 ‘Elig}bole Cost Categories

"(a) Transportation of students
(b) Uniforms, supplies, equipment, and tdols
used exelusively for training :

9.26 Participation " by Students from Nonprofit
Private Schools. All applications from local educa-
tional agencies must comtain assurance that provi-
sion will be made to serve students in nonprofit

private schools. Such compliance will assure that

cooperative vocational edueation programs will be
available to nonprofit private schools to the extent

+

consistent with the number of students enrolled in .

nonprofit private schools within ‘the geographic
area served by the program and with the vocational

.edutation needs of such students. A determination

of these needs will be made by the local educa-

- tional agency through consultation with persons

tepresenting the nonprofit private school(s) to be
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served. The following arrangements for proviston
of services are authorized:
{a) Dual enrollment, mobile e¢quipment, and
educational radjo or television. These services
may include related professional and nonprofes-
‘stonal services.
(b) Public school personnel may be made avail-
able only (o the extent necessary to provide
cooperative “vocational e¢ducation sefvices re-
quircd by the students for whose needs-such
services were designed, and ‘gnly when such
services are not nprmdlly provided at the private
school.
() Personnel of private schools may be used for
Cservices performed outside their regular hours of
duly, and only under the direction "ﬁl‘j econtrol
of the local educational agency. :
D20-1 Policies -
© {a) Administrative direction and control shall be
-~ maintaimed by the local educational agéncy.
(b) Programs “carried out in a public school
“involving private school students shall not sepa-
rate cnrollmepts by school enrollment or reli-
glous affiliation.
i¢) Applications will indicate the number 6
students from nonprofit private schools to be
served and the exact nature of the services
prov:dr.,d for thesc students.

927 \muommmg!uig of Funds. Local- educa-
tional agencies must, through their accounfing
procedures, ensure that funds from federal sources

will not be comeingled with state and local funds.

928 Evaluation and Follow-up Procedures. In
addition to other provisions of this-state plan for
evaluation of vocational education programs, the
locgl educational agency shall make specific provi-
stons for continuous quantifiable evaluation and
I'ol{:)w-up of students enrolled in cooperative voca-
tiohal ¢ducation programs see sections 1.5 and
4.2(b}].

9.3 Auncillary Setvices and Activities

9 31 State Supervision. State Board staff shall
provide supervision and evaluative' services consis-
tent with the provisions of sections 1.14, 1.3, and
I .5.0f this state plan. .

9 32 Preservice and Imservice Training. State Board
staff shall provide for both preservice and inservice
training programs for local personnel that will
ensure quality in cooperative vocational education
p?agmms. - ‘a

9.33 Instructional Materials and Other Ancillary
Activities. Provision shall be made by local educa-
tional agencies for adequale instructional materials
and other ancillary activities that are necessary to
carry out cooperative education programs effec-
tively. ,
10.0 Work-Study Programs for Vocational
Education Students

In addition to the provisions in Section 1.0 of
this state plan, the following special provisions will
apply to work-study programs for vocational edu-
cation students supported by federal funds under
Part H of the act.

10.1 Procedures for Approval of
Work-Study Programs,

School districts which desire) to conduct work-
study programs supported by federal funds shall
submit to the State Board staff a plan prepared in
sufficient detail for the State Board to determinc
whether all provisions of the federal, state, and
local laws and regulations will be met. "

10.11 Submittal of Applications. Plans and pro-
posals for work-study programs submitted by
school districts shalt include: .

{a} The school district’s plan for administering

the program

(b} Policies and procedures tor determining

student eligibility

{¢c) Policies and procedures for determining

hours of work, compensation, and places of

employment -

{d} The percent of male and female youth

within the ages eligible for participation in the

work-study program who have dropped out of
school

{¢} The number of unemployed youths within

this same age range 4

(f} The perceat of the total popu]atlon in thns

age range represented by these unemployed

persons.

10.12 Review of Applications. Applications for
approval of school district work-study programs
will be reviewed by the State Board staff and will
be evaluated mainly on the basis of their adequacy
in reference to Section 10.11 of this state plan.
Consideration will be given also to:

{a) The extent of youth unemployment and

school dropout rate of youths“between fifteen

and twenty-one years of age,anclusive

(b) Nature and amount of district support,
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including financial,

services
10 13 Action- on Applications. On the basis of
policies and guidelines provided by the State Board
staff the State Board staff will review and evaluate
all school district appllcahons and will notify the
district in writing of actions regarding approval,
disapproval, or deferral. Decisions will be based on:

4

personnel, and ancillary

(a) Adequacy of the application in meeting the

needs of students

Ab} Compliance with pertinent laws, rules, and
regulations ,

(c} Priorities assigned in terms of comparatwe
need agong the applying school districts

(d) Tht amount.of federal funds available for
this program-
(e) Evidence™
district

-

.IU‘Z Requirements of Work-Study Programs

Except as provided in Section 10.3 of this state
plan, funds allocated to the state under Part H of
the act will be expended solely for the payment of
wages of students employed pursuant to work-
study programs approved by the State Board which
meet the following requirements:

J0.21 Administration of Program. Work-study
progeams will be administered by the local educa-
tional agency and will be made reasonably available
(to the extent of available funds) to all qualified
youths in the area served by such agency. -

0.22 Eligible' Students. Employment under work-
study programs W|ll be furnished only to a student
who:

~'(a) Has been accepted for enrollment or, if he is
already enrolled. 4s in goed standing and in
ll-time attendance as-a full-time student in a
rogram which meets the standards prescribed

of support within the s¢hool

agency for educational programs,
"{b) Is in need of the earnings from such

tional education program

(c) ls at'least fifteen years'of age and lesg than
twenty-one years of age at the date of the
" commencement of emplo?ment

(d)-1s capable, in the opinion of the appropriate
school authorities, of maintaining good standing
in his school program while employed under the
work-study program

10.23 Limitations on Hours and Compensation.
No student will be employed more than 15 hours

employment to commence or-continue his voca-*

by the State Board and the local educational *
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employment of its stu

in any week during which classes ih_ which he is
enrolled are in session. Further, he is not to receive
compensation in excess of $45 per month or $350

per academic’ year or jts equivalent unless the .

student 45 attending a school which is not within
reasonable commuting distance from his house. In
that case his compensation may not exceed $60
per month or $500 per academic year or its
equivalent. The compensation limits of $45 per
month and $350 per year, or $60 per month and
3500 per year, pertain to the regular academic
year.

Accordingly, there are Mo limitations on the
amount of compensation an eligible student can
earn during the summer. and such earnings do not

affect the amount of compensation allowable

during the academic year. A student still would be
limited, however, to 15 hours of employment per
week while attgnding class on a full-time basis.

10.24 Employment for Public Agency or Institu-
tion. Employment under work-study programs will
be by the local educational agency or by somey

‘other public agency or institution {federal, state, or

local) pursuant to a written arrangement between
the local educational agency and the other agency
or insjitution. Work so performed will be ade-
quately supervised and coordinated and will not
supplant present employees of such .agency or
institution who ordinarily perform such work. In
those instances when employment under the work-
study programs is by a federal agency or institu-
tion, the written arrangement between the local
educationgl agency and the federal agency or
mstltutlof will stipulate that students so employed
are not federal employees for any purpose.

10.25 Maintenanc of Effort. In each fiscal vear:
rk-study program remains in *

during -which a
effect, the local ed

tional agency will expend for
nts an amount in state or
local funds that is at Jeast equal to the average:
annual expenditure for work-study programs of a
similar nature -during the three fiscal years pre-
ceding the fiscal year in which the work-study

program was approved. - o

10.3 Funds for State Plan Development
and Administration

The amount of federal funds used to pay the
cost of developing the provisions in this state plan
that are applicable to work-study programs and the
cost of administering such provisions after their
approval by the U.S. Commissioner of Education
shall not exceed 1 percent of California’s allotment

v 1+ .
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. under Part H ol thé act, or $1.0.000, whichever is
greater.
11.0 Regional Occunational Centers -
" and Regional Occunational Programs

In addition.to the provisions in sections 1.0 and
3.0 of this part of the state-plan, the following
special provisions shall apply to regional Occupa-
“tional centers and regional occupational programs.

L]

"

11.1 Definitions

{a) ke‘ginna! 5{‘cuparionaf Center. The regional -

e

occupational center is u vocational or technical
training program established and rhaintained
pursuant to Chapter 14 (commencing with
Sectton 7450) of Division 6 of the Education
Code, In a separafe, identifiable facility.

(b) Reégionul COceupational 'ngram The re-
 gional occupational program is a “vocational or
“technical training program which meets the
criteria and standards of instructional programs
in régional occupational centers and which is
conducted in a variety of physical facilities not
neeessarily Situated in a single plant or site.

o

11.2 ‘lntenl ’

¥

ctand regigpal® occupational programs 'to provide a
menns -whereby vocational. technical, and occupa-
tional educational opportunities can be extended
-through a wider variety of specialized courses to
serve @ larger number of students than can Be

. provided adequately, efficiently, and economically-

by a single district. It is a further intent to provide
high school students and graduates and out-8f-
school youth and adults. regardless of the.geo-
graphical location of their residence in a county or
participating region. with the opportunity to enroll
i a vocational or. technical training program.
. Courses in the total curriculum must be established

in a place or places readily accessible to students’

residing within a participating region or county
who are qualified toe attend. It is-the intent that

regional occupationaly centers. and programs will *

provide a broad curriculum in-technical subjects to
be offered, avoid unnecessary duplication of
courses and of expensive training equipment, and

provide -a flexibility in opgration which will facili-

tate rapid program adjustments and meet changing

. training needs as they arise. pursuant;to Division.6,
Chapter 14, Section 7450 of the Education Code.
{In. addition, reasonable consideration must be
given to the scheduling and transportmg ol these
students.)

It is the intent of regional occypational cehters .

VR

® 11.3 Instructional Program ~

Any regional occupational center or regional
occupational program must provide vocational and
occupational instruction directly related te the
attainment of a specific skill that- will make the
trainee technically equipped to be impediately,
c¢mployable in that skill upon completion of-the
training program. The curticulum of a regional
occupational center or regional occupational pro-

grami shall include skill training in occupational>
fields having current and future needs for such -~

training as indicated by a job-market survey con-
ducted pursuant to Section 7451.1 of Division 6 of
the Education Code.

I1.4 Counseling and Guidance

A regional occupational center or regional occu-
pational program- shall provide individual voca-
tional counseling and guidance directly supportive
of and contributory to the instructional programs
that comprise the regional occupational center.or
- regional occupahonal program pursuant to.Division
6., Chapter 14, Section 7451.2°%f thé Education
Code and Division 11, Chapter-9, Section 11509 of
the Cahforma Administrative Code. Title 35,
Education. R ] ‘

1.5 Evaluation

-

Each regional occupatlonal center or régional
occupational program shall submit to th¢ Depart-
ment of Education in such detail, at such time, and
in such~manner as the Department of Education

-deem#£ necessary, an evaluation of the rggional
occupational center or regional occupationg pro-
gram pursuana to Division 6, Chapter 14, Section
7463 of the Education Code and Iivision |1,
Chapter 9, Section 11510 of the California Admin-
istrative Code, Title 5, Education. This evaluation
shall include the following information:

{a) Anhalysis of the cost of individual centers

and programs

. (b) Enrollment defined in terms of high schyol

students, post-high school students. and adults

{c) Number of graduates and trainges for spe-

cific entry-level occupations- as opposed to

higher-level-entry occupations

(d} Dropout rates and placement data

11.6 Submittal of Applications

Applications for the approval of the establish-
ment ol a regional occupational ¢center or regional
occupational program will be submitted to the.
State Board staff .
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"Board,

:

-

>

-

11.7 Review of Applications .

Applications from county superintendénts or
the goverm’g boards of school dlstrlcts which have
been approved by the county supenntendent will

‘Be reviewed by tl]e,State Board staff.
The applications will be evaluated on the basis"

of (1) compliance with the provisions of Division
6, Chapter 14, sections 7450-7464 of the Educa-
tion Code; (2) Division 11, Chapter 9, sections
of .the California Administrative
Code, Title 3, Educanon, and (3) the following
criteria: N
(a) Adequacy of admmlstratwe orgamzatlon of
the regional . occupational center or regional
occupational program
(b) Establishment of the proposed courses of
instruction based on the job-market survey -
(c) Proposed training program available to ali
qualified students who reside in the area served
by the regional occupatlonal center.or regjonal
occupational program
ﬂ(d) Proposed curriculum designed for skill train-
©ing that will make the trainee technically
equipped to be immediately employable upon
~ complétion of the training program
(e) Vocatignal guidance and counseling pro-
vided by the regional occupatlonal center or
regional occupational program
(D) Provision made for evaluating the-regigﬁal
occupational center or regional occupational
program '

]

11.8 Action on Applications | =,

- Following staff "evaluation, recommendations
will be made to the State ‘Board for approval,
disapproval. or deferral. Upon action by the State
the applicant will be notified in writing
concerning the disposition ¢f. the application.
Should the applicant be djssatisfied with the
decision, an appeal may be made to the State

Board plirsuant to Division 6, Chapter 14, Section
7451 .the Education Code -and Division 11,
Chapte , Section 11505 of the California Admin-
istrativg Code, Title 5, Education.

*

11.9 Course Approval

The curriculum provided by a ‘regional occupa-
tional program or regional oecupational center
shall be .subject to the approval of the State
Pepartment of Bducatlon and shall comply with all

requirements and standards set forth in the Cali-'

fornia S;ate Plan for -Vocational Education. (Divi-

sion 11, Chapter 9, Section 11507, California
Administrative Code, Title 5, Education.) .

4

*11.10 Criteria for Course Approval

The fpllowing criteria shall be complied with for
determjning the appropriatensss of courses for
regional ofcupational centers and regional occupa-

tional programs (Dmslon 11, Chapter 9, Section -
ll508,, California Admlnlstratwe Code, Titlz, 3.0
- Egducation): v

‘(a) Opportunity for enrollment shall be avail-
able to ellglble students in the region served.
(b) Enrollment in the course shall include stu-
dents from two or more school units. L
(c) The course does not unnegessarily duplicate
course offerings already avallable in the reglon
seryad. -
(d) The course does not unneCessarlIy duplicate,
vocational education opportunities offered by

community colleges serving the same geograph- .

ical region.
{e} The course provides vocational educatlon

opportunities for a greater numbgr of students -

than would ¢therwise be possible. ,

(0 There is evidence that more ¢fficient and
effective use is made of both-facilities and
personnel than when such course is pxowded for
the students of a single school unit.

() Opportunity is increased for vocational edu- -

*

"

!

cation services to students regardless of the”.

geographical location of their. resndence m the
region served.

(h) Use of -supportive resoufcé?‘*for vocatlonal
education including, but not limitedyto, industry
cooperation, advigory committees] and ' com-
munity facilities, is increased beyefid that avail-
able 1o a single school-unit.

(i) The course shall not unnecessarily reducc or
supplant the vocational edugation efforts of any
participating district but shall become an exten-
sion or augmentation of "vocational eduQ_atiq{
opportunities and enrollments in the partl

L patlng'dlstncts

11.11 Allocatlon of Part B funds to Regmnal
Occupational Centers and Regional .
Occupatidnal Programs T

{a) -Regional gccupational centers or programs
operated by county offices of edugation which
generafe a.d.a. will annually report to the
Supeﬁntendwkoﬁ?bllc Instruction the propor-
tionate amount.of g.d.a. for each parhmpatmg
district so that thi¥ amount of vocationgl a.d.a.
will_be included in each .district’s entitlement
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calculation. Each-district may give donsideration
to realloaatlng such augmentation- o the respec-
twe regional occypadtional program or center. -
{b). mg,e the regional occilpational centers and
proirdms other than those operated by vounty -
offices ofcdut,auon generate additional a.d.a. in

the participating secondary districts and in so
. ' I

doing increase the vocational education entitle-
ment for such participating districts, the State

- Board of Education informs such affected dis-

tricts that they &nay give - consideration to
reallocating such adttributablé augmentation to
the sespective regibnal otcupational center or
program. - _—

»
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. . : "} ‘: GLOSSARY
Act. The Vocational Educatl'on Act o{ 1963, as amended by the Vocatlonal Amendments of 1968, -
Public Law 90-576 ' . .

"« administration and supervision: of vocational educat

. Area vocational educarion schaol. Ore of the following may

dult vocational education. Vooatlonal education whlch is designed to provide training or retraining
to assure stability or advancement in employment of persons who have already entered’ the labor
market and who are either employed o; are seeking enfployment. -

Ancillary services and activities.. Ser\né%s and activitie§ necessary- to assure quallty in vocational

education. Such services and aactwltles may include: (1) state administration and leadership; (D)
n programs; (3) evaluation of programs; (4)
. training of teachers and other. program personriel; (5) special demoristration and experlmental
_ programs; (6) development of .curricula and instrugtional enals, and (7 research related to
“any of the stated semces and-activities. _ : A

Area planning. A- statitorial responsibility and function assigned to each gt’ea vocational plannlng
committee by Jaw for the purpose of developlng and maln ning-a’ master plan fbr vocational
education in a Vocational area.

ply: '

(15 A specialized high school used- exclusively or principally To provide vocatiopal edutation to
persons who are available for full-time study in preparation for entering the lab ymarket;or
(2) The department of a high school” used .exclusively ‘or principally to provide vocational: .
education_in no less than five different occupational fields to persons who are available for '-
full-time study in preparation for entering the labor market; or ’

{3) A technical or vocational school used exclusively or principally to provide vocational
education to persons who have completed “or left high school and who_are avajlable for full- tlme -
study in preparatign forentering the labor market; or :

"(4Y The departrfent or division of a junior college community college, or university wrich -

provides vocational education -in :no less than five different occlipational fields, under the

" supervision the State Board, leadmg. to immediate employment but not necessarily leading to a

baccalaureate.degree, if it is avallablé, to all residents of the state or an area of the state designated
and ‘approved My the State Boarcl,, and 'if, in the case "of a schOOI _department, or division
déscribed herein, it admits as regulat students both persons who have compléted high school and
persons who have left high school. 1 .

-

Career education. Career education is a comprehensive educatlonal thrust thit affects instruction at i
. all gradegflevels and in all subjectsiatter disciplines. Career education seeks to blend the.
development of academic skills, leisurk skills, and vocational skills. As expressed in the previously
listed gqals, career: education is designed to (1) infuse concepis of career. development and
preparation 1nto all the d1scnp]:1nes an{ educatjonal experiences for all learners at all levels, and
(2) provide each student with a ordmated educational experience consisting of career
awareness, career exploratlon career p paratlon career guidance, and placement, !

Comp’rehenswe Emp!oymem and Trambkg Act of 1973 (P.L. 934203) Iricludes provtslons for *
“Supplemental Vocational Education A slstance” under Title I, Sectlon 112.
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Constmcttbn Includes cons ruct10n of new buildings and acqumpon, e’fxpansmn remodeling, and
alteration of existing buildings, as well as “site grading and 1mpr0vemeﬁt and architect fees.

Cooperative vocational education program. A cembination work and" study program of vocati-:rmal
education designed for persons who, Through an arrangement .made etween the school and
‘employer(s), receive instruction in required academic courses and relate iapal instruction
by study in school and on a job in an 0ccupat10nal field related to the student’s occupational
objective. These two eXxperiences must be planned and supervised by the school and employers so
that each contnbutes to the student’s education and to his employability. Work periods and
school attendance are to be flexible and may be scheduled either on alternate half- -days, full days,
weeks, or other periods of time in order to-fulfill the. requu'ements of the cooperatwe vocational

education work-study program.
=%

Dlsadvanm'ged persons. Persons who have academic, socioeconomic, cultural of other handicaps
that prevent them from suoceedlng in regular vocationa] education programs designed for persons
without such handicaps, and who for that reason require specially designed educational programs,
related services, or both in order for them to benefit from a vocational education or consumer
and homemaking education program. The term includes persons whose needs {or such programs
or services result from poverty, neglect, delmquency, or cultural or linguistic isolation from the
community at large, but it does not include physically or mentally handicapped persons unless

- such persons also suffer from the handicaps descnbed in this paragraph

E.xemp!ary program An approach to vocational educanon whlch 1nd1cates substantial promise of
improving or extending the occupational learning opportunities for youth and adults. The \
determination of an exemplary program may be satisfied by the following conditions: (1) an
1dent1ﬁable problem exists; (2) the problem has relevance to a SIgmf'cant number of other
schooIs (3) there.is substantial evidencé that the approach will solve the problem; {4) the
approach is relatively mpnknown; (5) the variables are controlled in such manner that the results
can -be accuratel\a’g:frmmed and (6) the ap‘proach can be readily apphed to the regular
vocational education’ _program.

The initial purpose is to develop and conduct progranis that apply new and be;,ter approaches

to solving problems of vocati

al education. The ultimate purpose is to incorporate successful

approaches into regular vocatioffal education programs rl

. Gainful employment. Employme t in a recognized accupation for which persons normally receive '

in cash or in kind a wage, sala

-

- . handicapped, emotionally dist

fee. ot profit; includes employment in sheltered workshop\‘foT_'/

handicapped persons.

o
L

retarded, hard of hedring, deaf, speech .impaired, visually -
bed, crippled, oother health-impaired persons who by reasog of v
. their condition cannot succeedin. a regular vocatiorfal ©r consumer ‘and homemaking education
program  without special educatipnal assistance or.who require amochf‘ed vocational or cohsumer .
and homemaking education pro .

. Handicapped persons. Mentall

Local educational. agency. A school district governing board ot othér legally constituted local school
authority having administrative control and direction of public elementary or secondary schools
in a city, county, school district, or political subdivision, or any other public eduéationa

_institution or agency hevmg administrative control and dl.rect10n of a vocational education
program. ) “ . \ ’

[

 Nonprdéfit. As applied to any school, agency, orgamzatlon or institution, no part of the net earmngs° %
of the establishment mures or may lawfully mure to the benef‘t of any pnvate shpreholder or
individual. _ ’ "

]
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. ‘equipment also may includq equipment installed to replace obsolete or worn-out equipment.

Occupational field. A group of recognlzed occupatlons havmg substantlal smulantles common to all

-, bccupatians-in the group, in that there is, similarity in thé: (1) work performed; (2) abilities and

knowledge requireq of the worker for successful job. perfot‘mance (3) tools, machlnes
mstruments, and other equipment used; and {4) basic matenals worked on or with, - ’

Postsecqndary vocational education. A program designed pnmarlly for youth or adults who have
completed or left high school and who are available for an organized program of study in .
preparation -for efitering the labor market. Such education may be provided in schools or
institutiotts, such as business or; trade schools, technical institutions, or other technical or
vocational schools;.and departments of colleges and unlverSItles, junior or community colleges,
and othier schools offering vocational educat|on, particuiarly technicai education, beyond grade
twelve. The tefm shall not be limited to’vocatiohal education at the level beyond grade twelve if
the vocationalj education needs of the persons to be served, particularly hlgh school dropouts,
requirg vacati aI edugation at a lower grade level. . "

training institution. A business or trade school, a technical institution or a
1 whlc (1) admits as regular students only persons who have completed or left
eleméntary or dary school and who have the ability to-benefit from the training offered by
such instituti (2) is legally authorized to provide, and does provide, a program of
postsecondary vocational or technical education e;deslgned to fit individuals. for useful employ-
; ‘ment in recognized occupations; and (3) has been in existence for two years or has.been specially
accredited by the U.S. Comm1ss|oner of Education as an institution meeting the other

Private vocation
vocational sch

* requirements of this subsectlon or has been approved by the Bureau of Readjustment Education,

California State Department of Education.

" Research in vocational edication. Research that shows evrdence of contributing to the improvement

of progress of the occupatlonal,prepal:atlon efforts by the public schools. Among the essential

elements of. this type of research are the following: (1) action resedrch, which is practical

. problem solving, usually in, a classroom or laboratory setting; (2) applied research, which
.’encompasses field testing and focuses primarily on the direct application of research results; and
« (3) pure research. which is theoret1cal research that emphasizes control and precision.

Research training. The training of thoseé’ persons who use research i‘mdmgs and those who conduct,
or who may conduct research projects Research training shall include), but is not limited to: (1)
research design; (2) systems analysis and planning procedures; (3) evaluatlon techniques; (4) basic
statlstlcal skills; and, (5} dissemination skills. ) '

School facilities. The facilities of an area vocational educataon school whlch 1ncludes
(1) Instructional and auxiliary rooms and space necessary to operate a program of vocational.
instruction at normal capacity*(in accordance with this state. plan and the laws and customs of
the state), such'as classropms, libraries, Isboratories, workshops, cafetenas, ffice space, and
utility space. This would not include facilities intended primarily .for events for which admission
is to be charged to the public, such as a single-purpose auditorium, indoor arenas, or outdoor
" stadiums. - '
(2) knitial equipment of the school facilities described in the preceding item, such as all necessary
building fixtures and utilities, furnishings (including conventional classroom and office furniture),
and instructional equipment. . . .
(a) In connection with the erection of new or the expansion of existing facilities, initial
equipment shall comprise only that eREuipment which mmst be placed in the proposed facility
to accommodate the type of instruction or other vocatlo[lal educat1on purpose(s) for which
the faclhty is des1gned 2
(b), In connection with the acquisition, remedeling, gnd alteration of existing facilities, ipitial

‘o -
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Any relmbursement for salvage or trade-in vajue of any such equipment is to be’ mcluded in the
constmctnon costs of a proposed project.

(3) Interests, whether in fee, leasehold or otherwise, in land on whlch such facn[itles are to be

consfructed.

Vocational education. **Vocational training” means training or retraining which is conducted as part
. of a pregram designed to prepare individuals for. gainful employment as semiskilled or skilled
. workers or technicians or subprofessionals in recognizéd occupations and in new and emerging
occupatlons but excluding any program to prepare individuals for employment which the
. ommissioner determines, and specifies by segulation, to be generally considered professional
'Which requires a baccalaureate or higher degree. Such term includes guidance and counseling
'i,(either individually or through group instruction) in connection with such training or for the
\ purpose of facilitating occupatignal choices; instriiction related to the occupation or occupations
to which the students are in tramlng, or jnstruction necessary. for studenty to benefit from such
trammg, the training of persons engaged as, or preparing to become, instriictors in a vocational
ﬂ;rammg program; travel of studerfts and vocational training personnel whife-engaged in 2 training »
qrogram and the acquisition, miaintenance, and repair . of mstrucuo al supplies, aids, and
efjuipment; but such term does not include the construction, acquisitiony, or inftial eql.llpment of .

b ildings or the acquisifi ,n or rentai of. iand. . : i

Vocational pianmng are geographlcal reglon of the state with boundanes detemf/ ingd, insofar as
ssible, along jab-market lines. The ‘pu{pose of the vocatlonal planning area is to provide for the
de%lelopment and tenance of area-wide vocational education master plans .

+
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- LEGAL CITATIONS: SELECTED SECTIONS .
FROM THE EPUCATION CODE

" Definition of Educationally Handicapped Pupils

6750. As used in this chapter, “educationally handicapped puplls are pupils under the age of 21
years who, by reason of marked learning or behavior disorders,jor both, cannot benefit from the
regular educational program, and who as a result thereof, requq'e the special education programs
authorized by this chapter Such learning or behavior dlsorﬁem shall be associated with a
neurological handicap or emotional disturbance and shall not be attributable to mental retardation.

. - . " . , | . c '
Authority to Make Special Provisions; “Physically Handicapped Pupil’* Defined .

6801. Sub]ect to the prowsmns of this ar}de‘ and Section 894, the govemmg board of any
school district, may make such special provisions as in its judgment may be necessary for the
education of phystcally handicapped pupils. “Physically handlcapped pupil,’” as used.in this article
means a physncally defectwe or handlcapljed person under the age of 21 years who is in- need of
“education. PR - - o
Pupils Considered Fﬁymaﬂy Handlcapped - o . ..

6802. Any pupll who, by reason of a phymcal lmpalr)'nent canndt receive the full benefit of -
ordinary education faCllltleS, shall bé considered a physically .handicapped ifdividual for the
purposes of-this chapter. Such pupils include the followmg, as defined by the State Board of
Education: ) .

{a) The deaf or hard of hearing. Lo v L

(b) The blind or partiaily seeing. R : L .

(c) Orthopedic or health impaired.’ ' )

(d)- The aphasic.

(e) The speech handicapped.

(f} Other pupils with physical illnesses or physical condltlons wplch make attendance in regular

day classes impossible or inadvisable.

(g) Pupils with physical impairments so sewere as, to require instruction in re;medlal physical -

education. ) . .
(h) Muitihandicapped. S ot

-+

-~

Definition of Mentally Retarded Pupils

6901. “Mentally retarded pupils” means all pupils under the age of 21 years who because of
retarded intellectual development as determined by individual psychological examination are
incapable of being educated efficiently and proﬁt{bly through ordinary classroom mstructlon

Required Education of Certain Mentally Retarded Pupils; Annual Report” e

6902. The education of mentally retarded pupils who afe of compulsory school age and who
may be expected to benefit from special educational facilities designed to make them economically
seful'and socially adjusted shall be provided all eligible pupils in the manner set forth in Sections
1 to 6913, inclusive, and in Sections 895 to 895.10, inclusive. Such special education may be
ided to mental}y retarded pupils who are between five years nine months and six years of agej
" and/fhose above compulsory school age and less than 21 years of age. oy

An annual report shall be made by each school district or county supenntendent of schools to
the Departmenpt of Education indicating the number of eligible pupils for whom no such special
educatlon is provided and the reason therefor.

’ Ll ’
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Terms and Conditions of Agreement for Construction of Building: Provisions for Bids and Bidding

15706. The governing board of any school district may enter into an agreeiment with any person,
firm, or corporation under which such person, firm, or corporation shall construct, or provide for
the construction of, a building to be used by the district upon a designated site and lease such
building and site to the district. Such iastrument shall provide that the title to such building and slte
shall vest in the district at the exm‘.izl’is)n of such fease., and may provide the means or method by’.
which the title to the building and site shall vest in the district prior to the expiration of such lease,
and shall*contain such other terms and conditions as the governing board of lhe dlSll’ICl deems to be ©
“in the best interest of the district.

The agreement cntered into shall be with !he lowest respoluslble bidder who shall give such
su._urlt-y as the board requires. The board may reject all bids. For the purpose of securing bids the
board shall, publish at least once a week for two weeks in some newspaper of general circulation
published in the’ district, or if -there is no such paper, then in some paper of general circulation

- circulated in the county, a notice calling for blds stating the proposed terms of the agreement and
the time .md place where bids 'will be opened.

! r LI ) :
( Remluuon of Governing Board Declaring lmennon to Enter Into Lease or Agreement: '

Opening and Accepting Bids .

15712, After the governing board of a school district has complled with Section 15702, it shall,
in a regular open. meeting, adopt a resolution declaring its_intention (o enter into a.lease or
agreement pursuant to this article commencmg at Section 15701). The resolution shall describe, in
*;us_lf manner as Lo identify it, the available site upon which the building to be used by the district- .

. shalty be constructed, shall generally describe the building to be’ constructed and state that the
buillling shall be constructed pursuant to the plans and specifications adopted by the gove*rmng
board therefor, shall, f.such is the case, state the minimum yearly rental at which the governing - - ° |
board will lease. real property belonging to the district upon which the building is to be constructed. .
and shall state the maximum number of years for which the school district will lease the- ‘building or
site and bunldmg. as the case may be. and shall state that the proposals submitted therefor shall
designate the amount of rental, which shall be annual. semiannual, or’'monthly, to be paid by the

. school district for the use of the building, or building and site,.as the case may be. The resolution -
shall fix a time,mot lcss than three weeks thereafter for a public meeting of the governing board to '

\be held at its regular place of meeting, at which sealed proposals to enter such a lease or agreement .

gwith the school district will be received from any person, firm, or corporation, and considered by
the governing board. Notive thereof shall be given in the manner provided in Section 16058.

At the time and'place fixed in the resolution for the meeting of the governing body;.all sealed
proposals which have been received shall, in public session, be opened, examined, and declared by
the board. Of the proposals submitted which conform to all terms and cbnditions spegified in the
resolution of intention to enter’a lease or agreemenl and which are made by responsible bidders, the
proposal which calls for the lowest rental shall be finally accepted, or tifk board shall reject all bids.

' * The board is not required to accept a. proposal, or else reject all bids, on&
' which the pro'p(_)sals are opened.'

LY

same day as that in .
’ - - * !
Def'rlmorls o ' -

18060.2. As used in Section 18060, "blind”™ includes partially seeing, *‘deaf”’ mcludes hard.of . ‘
hearing, and “‘special day classes” includes integraged programs of instruction for physically
- . handicapped children including those handlcappe “'vision or hearing where the services of a =
qualified special teacher are(provided. - ‘d .
lw intégrated program f 1nstrucuon for phy cally handlcapped children mcludlng those _
handicapped in vision or hearing shall be defined as any program in which such physically ) .
handicapped children receive»their education in regular classrooms from régular classroom teachers, .

o 1t o 38
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but receive, in addition, supplemeiitary teaching sefvices of a full-time special teacher, possessing a

valid credential to teach exceptional children o the type enrolled in the program. Such

supplementary teaching services of a full-time special acher, possessing avalid credential to teach
exceptional childrep of the type enrolled in the program. Such suppleméntary teaching services may

_include instruction in the "appropnate tool skills, the provision of special materials and use of

appropriate special equipment, and counseling and gmdance necessary to enable physicaily
handicapped children and those handicapped lI‘I vision ‘and heanng to benefit fully from their
instruction, d

As used in this section, physically handlcapped chlldren means those phys:cally handicapped
children who are deemed eligible for special class placement as deﬁned by the State Board .of
Educatlon .

»
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AGREEMENT \asfr.wssrq THE DEPARTMENTS OF EDUCATION s
,  AND EMPLOYMENT DEVELOEMENT WITH RESPECT TO

'
3 -
H .

b4

1

Background and Purpose

The Vocational Education Amendments of 196 (P.L. 90-576) bhas as its main purpose the

. development of vocational education training and retraming for persons of all ages and all

communities. An.essential requisite of such training and retraining is that, to be effectwe it must
have gainful employment as its actual objective. -

P.L. 90-576 specifically providés for the financing of studies and projections of manpower needs

. on a national, regional, state, and local level to permit effective gearing of training and retraining to.

an objective of gainful-employment. To further assist in meeting this objective of gainful

employment, P.L. 90-576 calls for increased cooperation. between the Employment Service and

Vocational Education officials. It is the mtent of this agreement to implement the specific purposes

of P.L. 90- 576 ' . -,

3 L' Labor Market and Occupatlonal Information~ o o s :

o

Occupatlonal information is needed as part of the content of general education of all students,
begjnning* in the: elementary schools.. This pérmits learning values, attitudes, and general
knowledge of the world of work approprlate to--the age of the learner, and helps build a
fbundation for later vocational exploration and preparation. Occupational information is also
needed to serve as a basis for the selection and development of vocational training programs and

courses in secondary schools. Finally, occupational informiation is needed in the guidance and . ~
counseling program for-use in both group gu1dance and md%udual counseling, and in the school

) library. . - T
A. Joint Responsibilities - B C N

It shall be the joint responsibility of the Callfornia Department of Educatlon Vocational Edu-
' catign Support Unit (hereinafter 'referted to as Vjecational Education) and the Employment
-Develogment Department (hereinafter referred to as EDD) to: ' *
1. Entourage local districts and areas to formuimte plans for” meeting vocational education - )
needs, partlcu]arly for those areas which are economlcally depressed areas or with high rates
of unemployment and/or student dropouts.
2. Identify thé needs for labor market and occupatlonal lnformatlon éssential for program

plan; for vocational gundance and.education in the state. v ‘{ .
Br Vocational Education Responsibilities - RS T
" It shall be the responsibility of Vocational Education to: .

1. Identify and select through consultation with EDD, no less than annually, those districts or
areas where occupational information is most important to the functlonmg of the
Vocational Education process.

2. Annually request in writing, to EDD, that fundmg be rerwested from the Secretary of
Labor for labor m;ﬁ‘ket and occupational studies in those areas of the, state selected by
Vocational Educhtion, to the maximum extent that funds are currently available under the ) -
provisions of Sectiori 103 (a)(1). iThis request shall cover the personnel and other costs of s
developing and revising the Occupational Guide Series. It shall also include such costs for
other kinds of occupational information desired by Vocational Education and for the types
of literature which should be ‘produced 4s by-products of occupational studies. N

%y
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C. EDD ﬂespf%s:bfl:rtex . 4
Lt shall be the responsibility of EDD to: ~
“t. Pursuant to the request of Vocational Education, request funding from the Seuretaryn of

Labor consistent with Mhe amount of funds known or anticipated to be available for

oc.c.upallonal and fabor market. studies in California.

. Upon bemg funded conduct .new or addltlonﬂ‘ﬁ'ales of manpower needs in the districts

or areas specified by Vocational Education. These studies shalt be conducted in # manner

. and detail which will give maximum assistance to the development of occupational training.

As requested by Vocational Education, occupational training literature (such as Occupa-

tional .Guides) shall be produced as by-products of such studies. In this connection, EDD,

will provide any or all of the following, as requested by Vocationa] Education: R

~a. Informdtion of current vccupations. Local labor market infofmation on job opportuni-
- .tieg Tor men.and women tn occupations is of highest priority. Information on entry-jevel
johs for youth who have no more than a high school education. or who are dropouts.
“intluding data on minimum abilities required by employers, constitutes a special need.
Predictions of job opportunities are needed for short tange (p to five | 3] years) and long |
range (up to ten [10] years). , - S

b. In}brmarwn on new and changing occupations. Information is needed on new types of
-occupations that will be available in five (5) years and ten (10) years, and information on
occupations and jobs that will change significantly t'n five (5) years and ten (1,90) years. '

c. {nformanon about educational training and requirements. Information is needed about
trammg necessary for professional, technical. highly skilled, and semi-skilled jObS
;Information of this kind should be related to academic. technical. and personal

.~ qualifications, - .

d. information on occupaho:ws and familie§ of occupations requiring similar palrengs of
abilities and interests. Information is needed that relates opcupational eharacteristics to
persénal Lha;acterlsllcs ahd that gxpedltes mobility of workers, horizontally and
vertically, as.conditions change.

e. Information. on long-term trends in_ major occupauons and industries. Projcctions of

" industrial and business growlh should be given by rdgions 0r‘areas° giving consideration to
taxes, avatlability of workers, land’ valumiransmﬂnlmn__a.uﬁlnlhnmglors that attract or
repel Business. _

Information identifying specific occupations that will employ large numbers of workers.

“inale and female, in the future. Information is needed on major occupations in terms of
numbers employed in each in the next five (5) or ten (10) years and the percentage of the

work force estignated to, be employed in each. .

Vocational Guidance :;ndl ﬁiaéemeng .

[t, is agreed that lhe ost feasible method of implemgnting cooperative arrangdments with
respect to vocational guidance and job placement is the need to work loward the edtablishment -
of joint liaison committees at the state and local levels. When establlshed these committees
should meet on.a scheduled basis to provide a continuous discussion of the informatibn available
in the agencies and the actions necessary to implement the provisions of P.L. 90{576. These
committees, should concern themselves with- the total EDD-school relationship ar{d program.
Where Iocal and state commlllees have been formed. mesbership frony signator agkncies shall

.include: EDD representatives such as the State Youth Supervisor,. State Job Market and

Occtipational Analysts, and other appropriate staff and school representatives responsible for
pupll-person neE‘serVrces, vocational educallon .and general school administtation.

The activifies of these .committees shall be e!esc—l;y—eeordmaled wvith slate and local CETA
prime sponsors. - .




_ . ‘ | ' ‘
' 1. Duration of Agreement o . .
‘ " This agreement continues- the long-éxisting, effective, and harmoniofs working relationships
ibetween EDD and the public vocational-education services in California. It is intended to meet

- ‘the specific requirements of Section 123 (a)(8) of P.L. 90-576.
All other agreements dated and undated are considered voided by this agreement, which

_ becomes binding upon the date signed.

For the Department of Education and For the Employment Developmgnt
the State Board of Education: ' - Department:
- M O " Signed: J«;wv.a.,p-. W ?‘L-
Signed: ' Director of Employment
. Supcrintendenl%f Public Instruction, Development Department
e Director of Education, and executive : ' i '
secretary, State Board of Education , . '/“
@ ' .

. . |
For the Board of Governors of the I
California Community Colleges: ) g
, @ 0 .

- Signed: A/ZV g ' Date Signed:__5/28/7S. o .
. Chancellor and the executive officer, . ) s

Board of Governors of the California Eb .

-Community Colleges . .

L

a . .
L3 . -
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\ STATE OF CALIFORNIA ,
o — DEPARTMENT OF EDUCATION
) Yocational Education Support Unit » , . o
' _ Statement of Understanding Be tween the Vocational Education Support Unit '
N . and the Special Education Support Unit
Background . .. | |

The Vocational Education Act of 1968 (P.L. 90-576}) has as ong of its purposes the development
. of vocatignal training and retraining programs for handicapped persons. '
~<\ . To insufe that such training is-realistic with respect to the special needs of hzmdlcapped persons,
" the Act requires that state leadership in special education services and vocationat educatlon services
enter into cooperative planning and program lmplementatlon arrangenients.
Purpose .

-

The purpose of this_statement. of understandmg is to assure continued and augmented
cooperation between the staffs of the Special Education Support Unit and the Vocatlonal
Education Support Unit of the State Department of Education in such actions as the followlng

» 1.The joint development of provisions in the "State Plan for the vocatlonal education of

handicapped persons in California .

2. The joint review of those applications for funds for programs of projects provndmg benef'ts to
handicapped persons. \ )

3. The joint, 'development of appropriate programs and project actwltles to meet the ;rpeﬂ’tional

- . education needs of the handicapped.

. 4. The joint development of appropriate inservice training of teachers for the handicapped and of
vocational educatlon teachers working with the handlcapped

" 5. To provide for mtradepartment arrd mterdepartment commupication to facilitate program
evaluation. .

T .
’ This statement of understanding is intended to formalize and recognize the working relationship
that ‘has long existed between these two services within the California State Department of

Education. ..
For the Vocational Education : For the Special Education
_ Support Unit: Support Unlt

Slgned G LL‘ qilﬁ : » Signed:Z C g d LL B g k
State Director of Manager, Special Educatlorf
Vocational Education ’ i .Support Unit

- J J -
] ? (

93 - R




. v STATE OF CALIFORNIA

Statement of Understanding petween the State Board of Educauon ! A
the Board 'of Governors of the California Commu nity Colleges,

and the Department of Rehabilitation
’ ll

+

Backgroilnd . e S & o .
‘ . The Vocational Educatlon Act of . 19%3 (f’.. ..90-5 76} has as one of its purposes the- development
~ o of vocatlonal tralmng and retraining progrz’im for handicapped persons. 8 .
To insure that such training is realistic with respect to the special needs of handicapped persons
N the Act requires that state-leadership.in special educatlon semces and vocatlonal education services
enter lnto cooperatlve arrangements A !
Purpose
The purpose of this statement of understanding is to assure continued and augmented
cooperation between the Department of Rehabilitation staff, the State Board staff, and the Board -
of Govemors staff in such- actlons as the following: -
’ "1. The development of provlsmns in the State Plan for the vocational education of handicapped
‘ persons in California. .
A 2. The review of appllcatlons for funds for programs or projects provu:lmg benefits to
) handicapped persons. -
) 3 T'I'[e development of appropnate programs and project activities tQ meet the vocatlonal
ﬂeducatlon needs of the handicapped. .
. 4. The development of appropriate inservice tramlng of teachers for the ‘handicapped. .
5. To provide for interdepartment communication to facilitate program ‘evaluation.
This statement of understanding is lptended to formalize the workmg relatlonshlp between thesé
) . stdte agencnes - . ) .
For the Department of Educatibn . - _ " For the Depe-rtment of Rehabilitation:
and the State B¥%ard of Education: . T - ’ :
' Signed: % Slgned : M
Supenntencfemlof Public instruction, ) Acting Dlrecl T Department - .
Director of Edutation, and executive - f Rehabilitation "t CoL e
, sectetary, State Board of Education Ly, Ty '
- ) P L. T .
+ . ’ - - *
- ' Forthe Board of Governors of the .. X “ . R )
“"Cahforma Communlty Colleges: ; ST U . o :
W W ) (s ' . ) ' -
Slgned . ° : —
Chancellor and the executive officer, . . " i -
Board of Governors of the Califqznia 7 o . ' :
Community Colleges . - oL
T
* Il
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